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Section A. 4. Buy-back 

ATTACHMENT 6 

Employees may sell back to the City up to one hundred twenty (120) hours of accrued vacation leave 
each calendar. year provided that: 

d. The employee has taken at least forty ( 40) hours of vacation leave during the preceding 
calendar year; 

e. The employee's remaining balance, after buy-back has occurred, is at least one (1) year's 
accrual at the accrual rate applicable at the time of buy-back. 

f. Unit members who wish to sell back vacation must file an irrevocable election identifying the 
number of Vacation Leave hours they will sell back in December of the tax year preceding the 
sell back. The election will apply only to Vacation Leave hours accrued in the following tax 
year. 

g. Employees who do not pre-designate a buy-back amount by the annual deadline will be 
deemed to have waived the right to sell back any Vacation Leave in the following tax year 
and will not be eligible to sell back Vacation Leave in that year. 

h. In the event of financial hardship, an employee may, at any time, sell back unused Vacation 
Leave, even if they have not filed a timely irrevocable election. Financial hardship will be 
determined in accordance with nondiscriminatory and objective standards and is defined as a 
situation where Cl) the sell back is needed to address an immediate and heayy financial need, 
and (2) the sellback is limited to the amount ·necessary to satisfy that financial need. Financial 
hardship includes, but is not limited to: medical or other expenses related to the illness, injury 
or death of the employee or the employee's immediate family; loss of the employee's 
property due to casualty, or repair expenses for damage to the employee's principal residence; 
or payments necessary to prevent eviction of the employee from the employee's principal 
residence or foreclosure of the mortgage of that residence. The sell-back shall be liniited to 
the amount necessary to meet the financial hardship, including any amounts necessary to pay 
federal, state, or local income tax.es reasonably anticipated to result from the sell-back. 
However, the total amount of Vacation Leave sold back (including both pre-election and 
hardship withdrawal) shall not exceed one-hundred and twenty (120} hours per year. 

To sell back unused Vacation Leave in the event of financial hardship, the employee must 

provide a signed affidavit describing the type of hardship and the amount of the requested 

sell-back. The employee shall not be required to produce financial or other private 

information to support the affidavit. The City shall develop a form which shall be used and 

which will contain the following statement: "I declare under penalty of perjury of the laws of 

the state of California that the foregoing is true and correct and that the amount of Vacation 

Leave I am requesting to sell-back is limited to the amount necessary to meet the financial 

hardship, including any amounts necessary to pay federal, state, or local income taxes 

reasonably anticipated to result from the sell-back. By signing below, I accept full liability for 

all tax or other financial consequences in the event that a taxing authority later finds any of 

the information provided in this affidavit to be inaccurate." 

12. Eligible lists (OPOA) 
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Attachment 3, Section 9: Ex.tend from 12 months to 18 months. 

9. Duration of Eligibility Lists. Eligibility lists established by promotional examinations shall be in 
effect for a period of eighteen (18) months. The list may be ex.tended as defined in Section B. 1. 

13. Ratification (OPOA & OPMA) 
This agreement is subject to ratification of the OPOA and OPMA membership and the City Council 

in open session. Upon approval by both Parties, an amended MOU will be prepared incorporating the 

terms set forth herein. 

14. Exclusive Application /Non-Waiver. 

The Parties acknowledge that there was no formal reopener of the existing MOU in arriving at this 

Agreement, however, informal dialogue occurred over shared concerns relating to the current staffing 

crisis facing the Department. Unless specifically referenced and/or modified herein, the provisions of 

the current MOU will remain in effect for the duration of the modified MOU. 

FOR THE CITY OF OAKLAND: 

E~#c-: . war D. Reis , ity A lDlstrator 

an Resources Director 

~ (j I 202.V 
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FOR THE OAKLAND POLICE OFFICERS' 

ASSOCIATION 

Rockne Lucia, Chief Negotiator 
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