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1. What is the City of Oakland Cafeteria Plan?

The plan allows employees to waive or cancel medical coverage for themselves and eligible dependents in
return for cash compensation or contributed untaxed benefits under the Dependent Care Assistance Plan or
the Medical Care Assistance Plan.

2. Who can participate?

All full or permanent part-time benefit eligible employees and sworn Firefighters.

3. If I opt out of the City of Oakland sponsored medical plans, can I remain in the dental and vision?

Yes.  The plan does not impact enrollment in the dental and vision programs.

4. How do I sign up?

Employees wishing to take advantage of this plan must complete the following:

Step 1.Complete a Cafeteria Plan Election Form to specify which options you would like to participate in,
cash compensation or pre-taxed benefit contribution.

Step 2. Complete the City of Oakland Employee Benefits Record form, indicating that you want to either
waive or cancel a medical plan.

Step 3. Forward both documents to the Employee Benefits Department for processing.

5. Do I have to show proof of other medical coverage?

Yes.

6. If I decide to elect participation in the cafeteria plan and cancel my current medical plan, when can
this be done and when will it take effect?

A current employee can only elect to change during an Open Enrollment period.  You will continue to be
covered for medical benefits through December 31st.  Your election will take effect in January of the
following year.

If you are a new hire, or newly benefits eligible and decide to waive enrollment in a medical plan, your
election would take effect the first of the month in which you would normally be considered benefit
eligible.  This is contingent upon when your paper work is submitted to the Benefits Department, ex: If you
turned in your benefits forms during the month of April, your election will take effect in May.

7. When is Open Enrollment?

Open Enrollment occurs once a year, usually during the months of September or October, with an effective
date of January.

8. Will the cash compensation be part of my regular payroll check or will I receive a separate check?

The cash compensation will be included in your regular earnings and appear on your paycheck once a
month.  The City of Oakland will withhold all necessary deductions.

9. If I am opting for the pre-taxed benefits, how will the contribution be applied to my Dependent Care
Assistance Plan or Medical Care Assistance Program?

The City of Oakland will forward your contribution to the plan administrator.
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10. How much can I expect to receive by electing either option?The benefit payments are negotiated. Please

refer to your respective MOU.

11. Will I have to pay taxes on the cash compensation option?
Yes, cash compensation in lieu of benefits is considered taxable income.  Consult your tax advisor if you
have any tax related questions.

12. If I cancel or waive my City of Oakland sponsored medical plan and later change my mind, what
events would allow me to re-enroll?
In accordance with Internal Revenue Code 125 you may re-enroll into the medical plan only:

1. During an annual Open Enrollment period;

2. Or a “life event” activity
a. marriage, divorce or legal separation
b. birth or adoption of a child
c. death of spouse or dependent
d. loss of spouse’s medical coverage
e. residence change outside of the current service area
f. change in job status
g. unpaid leave of absence
h. significant change in health

13. In the unlikely event that there is an overpayment to me after re-entering the City’s sponsored plan,
will I be required to repay the overpayment?
Yes.  The employee must repay the City of Oakland for any overpayment through payroll deductions.  By
signing the Election Form, you give prior authorization to the City to collect any overpayment.

14. If I return to the City of Oakland’s sponsored medical plan, what is the carrier’s position on pre-
existing conditions?
There are no pre-existing condition clauses under the Public Employees’ Medical and Hospital Care Act
(PEMHCA) for purposes of this program.

15. Who do I contact if I have further questions?

You may contact Employee Benefits at (510) 238-7446 for further questions

Current Medical Waiver Amounts

Unrepresented , Local 21 and CMEA:  $325.00 - Full-time employee.    $211.25 - Permanent Part-time employee. 
Local 1021:  $300.00 - Full-time employee.    $225.00 - Permanent Part-time employee.
Local 1245 (IBEW):  $300.00
Local 55:  $160.00

Link to Form:  Medical Waiver Premium Plan/Cash-In-Lieu

https://cao-94612.s3.amazonaws.com/documents/Medical-Waiver-Plan-Cash-In-Lieu.pdf



