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PREAMBLE

We the undersigned, duly appointed representatives of the City of Oakland (“City”) and of the
International Association of Firefighters, Local 55 (“Union”™), a recognized employee organization,
having met and conferred in good faith in accordance with the Meyers-Milias-Brown Act, and
having agreed on certain recommendations to be submitted to the City Council of the City of
Oakland, jointly prepare and execute the following written Memorandum of Understanding.
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ARTICLE 1: GENERAL PROVISIONS

City - Union Relationship.

City and Union hereby restate their joint commitment to the achievement and maintenance
of a relationship built on open communication, which fosters the equitable resolution of
the concerns of each party regarding wages, hours, and other terms and conditions of
employment. The City recognizes Union as the exclusive representative of employees in
bargaining Unit FQI.

Discrimination Prohibited.
City and Union agree that they shall not discriminate within the meaning of the law.
Dues Deduction.

City shall deduct the amount of Union regular and periodic dues, special assessments, and
insurance premiums as may be specified by the Union. Said deduction, together with a
written statement of the names and amounts deducted, shall be forwarded promptly to the
Union Offices.

Bulletin Board Space.

City shall provide reasonable space on bulletin boards for official Union notices of a
non-controversial nature at each central work area, provided that such notices are approved
for posting by the Fire Chief or his designated representative.

Union Security.

_1.5.1 Dues Deduction Authorization.

Any bargaining unit member may at any time execute a payroll deduction
authorization form as furnished by the Union (“Deduction Authorization Form”).

The Union will provide the City with a certification that it has and will maintain an

Deduction Authorization Form, signed by the individual from whose salary or
wages the deduction or reduction is to be made (“Certification”).

1.5.2 City’s Obligation.

The City shall begin deductions in the amount prescribed by the Union (including
any Union dues, fees or assessments permitted by law)_in the first full payroll period
after receipt of written Certification from Union.

1.5.3 Revocation of Authorization.

Deductions may be revoked only pursuant to the terms of the employee’s written
authorization. The City shall direct employee requests to cancel or change
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deductions to the Union and shall rely on information provided by the Union
regarding whether deductions for an employee organization were properly canceled
or changed.

1.5.4 Indemnification.

Consistent with state law, the Union shall defend, indemnify, and hold the City and
its officers and employees harmless from/for (a) any and all claims, demands, suits,
or any other action arising from any third party, including employees, for
deductions made in reliance on Union’s Certification regarding a dues deduction
authorization and (b) any claims made by an employee for deductions made in
reliance on information provided by Union regarding changes or cancellations to
the deduction authorization.

1.5.5 New Employee Orientation.

The Union will be allowed representatives at all City Fire Department employee
orientations where new employees represented by the Union will be attending,
consistent with Government Code Sections 3550-3559. The Union representatives
shall be allowed at least thirty (30) minutes to make a presentation and answer
questions from employees in classifications represented by the Union. The Union
may present packets to represented employees at the orientation. The City will use
its best efforts to notify the Union thirty (30) days in advance of such orientation
sessions.

Except as otherwise provided in this section, and in accordance with S.B. 866
(2018) and A.B. 119 (2017), each quarter of the year (January 1%, April 1, July 1%
and October 1*), the City shall provide a report with the following information (to
the extent that the information is in the City’s possession): a written statement of
the employee name, job title or classification, bureau, work location, work, home,
and personal cellular telephone contact numbers in Telestaff, personal email
addresses on file with the City, and home address of all employees in the bargaining
unit and the amounts deducted, including accumulated total annual amounts

deducted per employee.
City Rights.

Neither the City nor the Union concede or relinquish its rights under Charter Section 910.

The City retains and reserves all the rights, power, authority, duty, responsibility, and
obligations conferred on and vested in it by its Charter and by the laws and Constitutions
of the State of California and the United States of America. The City reserves its right to
determine matters outside the scope of representation. The City reserves its right to
propose changes in wages, hours, and other terms and conditions of employment not
covered by this Agreement, in accordance with the provisions of Charter Section 910.



Except as limited by Charter Section 910 and by the specific provisions of this Agreement,
the City retains all rights, powers, and authority granted to it by law or the Charter,
including, but not limited to, the exclusive right to determine the merits, necessity, and
organization of any service or activity the City may now or hereafter provide; to determine
the City’s mission and the missions of its constituent departments, commissions, boards,
and employees and to assign work to, direct, and schedule employees; to set standards of
service; to determine the methods, means, and personnel by which the City will conduct
its operations; to finance City operations and to determine financing methods; to establish
and enforce reasonable dress and grooming standards and to determine the style or type of
City-issued apparel, equipment, and technology; and to take all actions necessary to carry
out its mission and these reserved rights.
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ARTICLE 2: DIRECT PAY FOR SERVICES

Condition Of Employment.

2.1.1

2.1.2

Condition Of Employment.

As a condition of employment, bargaining unit members shall obtain and
maintain either through the Fire Department’s on duty training or through unit
member selected training programs a valid EMT-B Emergency Medical
Technician Certificate that meets the standards of the California Emergency
Medical Services Authority and the National Registry of Medical Technicians.
If a unit member is offered, in timely manner, the Fire Department on-duty
training, but instead opts to obtain EMT-B training through a training program
instead of through the Fire Department’s on-duty training, the City shall have
no obligation to reimburse the unit member for training fees or pay the unit
member for the time spent in the training. In addition, bargaining unit members
shall comply with any Fire Department continuing education mandates.

In addition, and as a condition of employment, bargaining unit members shall
obtain and maintain, through the Fire Department's on duty training, the California
Department of Motor Vehicle mandated firefighter endorsement and the driver's
license appropriate for the size and configuration of the firefighting equipment
operated.

Firefighter/Paramedic Condition Of Employment.

As a condition of employment, Firefighter/Paramedic unit members shall obtain
and maintain (a) a valid EMT-P (paramedic) license/certificate that meets the
standards of the California Emergency Medical Services Authority certification
and (b) the performance standards established by the Alameda County EMS
District, and (c) shall comply with any Fire Department continuing education
mandates. In addition, each Firefighter/Paramedic unit member shall comply
with all regulations implementing Sections 1797.62 et seq. of the Health and
Safety Code.

Although neither the City nor the Union is a party to the Master Contract
Between the Alameda County Emergency Medical Services District (EMSD)
and the Alameda County Medical Center (ACMC), the Department and each
Firefighter/Paramedic shall comply with the terms of the Master Contract and
related California law.

At no cost to the Firefighter/Paramedic unit member, the Department shall offer
the required coursework, provide the required textbooks, and administer the
mandated testing during the regularly scheduled shift. If the Department is
unable to offer a required course, the Department shall contract with another
public or private agency to provide the required courses. Time spent in this
training shall be paid time worked.
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Each bargaining unit member shall pay the license renewal fee. When the unit
member submits a copy of the cancelled check or proof of payment along with
the license, the City shall reimburse the unit member for the full cost of the
license renewal fee.

The Department shall give the Union copies of any changes to legal and
regulatory standards for controlled substances procedures. Both the Union and
the City acknowledge that the Firefighter/Paramedic Program must meet the
requirements specified in California laws and regulations, and the Program may
be revised as mandated by California law or other applicable regulations.

2.1.3 Target Solutions.

Each unit member remains solely responsible for obtaining and maintaining the
appropriate certificate, license, and mandated continuing course work on file
with the City. Each unit member remains responsible for submitting a current
validated copy of the unit member's certificate and/or license, and/or evidence of
completed course work to the Emergency Medical Setvice Division of the Fire
Department. Unit members will be permitted to use Target Solutions or a similar
program to enter and track the expiration and due dates for licenses and certificates,
including medical health questionnaires, driver’s license (with firefighter
endorsement), EMT-1 certification, and EMT-P licensure.

The Department will perform the initial input of information into the program.
Unit members will be responsible for maintaining the information thereafter.

In the event a unit member violates either the standards of the California
Emergency Medical Services Authority and/or the performance standards
established by the Alameda County EMS Agency, or if the unit member’s
license expires, the City may proceed with discipline as long as the City
provides the rights described in Section 9.8.

Adjustments For Overpayments.

In the event the City overpays a unit member, regardless of fault, the City shall recover the
overpayment.

In the event a unit member receives a wage overpayment, the City shall give the unit
member a written notice. The City’s notice will advise the unit member of the amount of
the overpayment and request that the unit member either reimburse the City for the full
amount of the overpayment or consent to the deduction of the overpayment from the unit
member’s paychecks. The City’s notice shall also advise the unit member of the right not
to consent, provided, however, the City may pursue appropriate legal action. In the event
a bargaining unit member consents to payroll deductions, the City shall recoup the
overpayment by deducting from that bargaining unit member’s regular pay check, either
the full amount of the overpayment or ten percent (10%) of the bargaining unit member’s
gross salary, whichever is less, and continue such deductions for as many consecutive pay
periods as is necessary until full overpayment is recouped.



2.3

24

Court Ordered Salary Deductions.

If the City is ordered by a court of competent jurisdiction to garnish the wages of any
bargaining unit member or if a court of competent jurisdiction orders the City to make
payroll deductions from the wages of the bargaining unit member in favor of the City or a
third party, the City shall assess and collect against the bargaining unit member’s regular
salary $5.00 per deduction per pay period to compensate the City for the costs of making
such court-mandated payroll adjustments.

Salary Steps.

Bargaining unit members shall advance on the Firefighter salary schedule as follows:

2.4.1

24.2
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2.4.4

From Step 1 to Step 2.

To move from Step 1 to Step 2 at the beginning of the seventh month after
appointment to the Firefighter classification, a bargaining unit member must be
in active service for six (6) months, receive a satisfactory performance
appraisal, and pass the Training Division phase check.

From Step 2 to Step 3.

To move from Step 2 to Step 3 at the beginning of the thirteenth (13) month
after appointment to the Firefighter classification, a bargaining unit member
must be in active service for twelve (12) months, receive a satisfactory
performance appraisal, and pass the Training Division phase check.

From Step 3 to Step 4.

To move from Step 3 to Step 4 at the beginning of the nineteenth (19) month
after appointment to the Firefighter classification, a bargaining unit member
must be in active service for eighteen (18) months, receive a satisfactory
performance appraisal. Step 4 is equal to a first year Firefighter.

Additional Steps.

A bargaining unit member shall advance through the remaining steps on the
basis of one year’s satisfactory service. This will be evidenced by a satisfactory
performance appraisal, in such classification without having received a step
increase in salary during said year. A salary step increase for a bargaining unit
member who is entitled to such increase shall be effective one year from his/her
most recent step increase.
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Holidays.
2.5.1

2.5.2

2.5.3

Designated Holidays.

The following days of each year are designated as holidays:

e  January lst.

o The third Monday in January, known as "Martin Luther King Day."
e  February 12th, known as "Lincoln Day."

e The third Monday in February, known as "Presidents' Day."

o  The last Monday in May.

e July 4th.

o The first Monday in September.

e September 9th, known as "Admission Day."

e  November 11th, known as "Veterans' Day."

e  The Thursday in November appointed as "Thanksgiving Day."
e December 25th.

Two (2) floating holidays.

Holiday In Lieu Pay.

In lieu of observing holidays, bargaining unit members shall receive in lieu
compensation for holidays without regard for when holidays occur or whether
the unit member actually works on a holiday. In lieu holiday compensation
shall be paid to 24 hour shift unit members at the rate of 6.27 hours per pay
period and to 40 hour per week unit members at the rate of 4.82 hours per pay
period. This in-lieu holiday pay meets the definition of special compensation
defined in Cal. Code of Regs., Title 2, Section 571, and shall be incorporated
into the unit member’s compensation reported to CalPERS for retirement
purposes. In the event PERS modifies its regulation, the parties agree to meet
and negotiate to amend the language of Section 2.6.2.

Additional Holiday.

If and when the City declares an additional holiday, in lieu holiday
compensation shall be paid to 24 hour shift employees at the rate of 6.75 hours
per pay period and to 40 hour per week employees at the rate of 5.19 hours per
pay period.



2.6 Uniform Allowance.
2.6.1 Initial Uniform Allowance.

City agrees to provide to a bargaining unit member covered by this
Memorandum at the time of employment, an initial uniform allowance of $100.

At the time of initial appointment, City will also provide bargaining unit
members covered by this Memorandum with a Class A uniform.

2.6.2 Annual Uniform Allowance.

The City shall add an annual uniform allowance of $641.00 to the first pay
period in July 2017 for each bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of employment.

The City shall add an annual uniform allowance of $659.00 to the first pay
period in July 2018 for each bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of employment.

The City shall add an annual uniform allowance of $677.00 to the first pay
period in July 2019 for each bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of employment.

The City shall add an annual uniform allowance of $695.00 to the first pay
period in July 2020 for each bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of employment.

Bargaining unit members who have not completed their first full fiscal year of
employment as of the first full pay period in July shall have their uniform
allowance prorated. (For example, a bargaining unit member hired on January
1 will receive 50% of the uniform allowance. Similarly, a bargaining unit
member hired on April 1 will receive 25% of the uniform allowance.)

In the event that a bargaining unit member separates from City service, for
whatever cause (except in the case of death resulting from on-the-job injury),
during the fiscal year for which the annual uniform allowance has been paid,
the bargaining unit member’s final paycheck shall be adjusted on a pro rata
basis in relationship to the period of service in the final fiscal year of
employment.

Annual Uniform Allowance shall be reported to CalPERS as Special
Compensation for unit members to the extent permitted by the Government
Code and the Code of Regulations.

2.7 Workweek.

Bargaining unit members assigned to the fire suppression line shall work an average of 52-
hours per work week on a six week cycle.



2.8 Premium Pay.

2.8.1

2.8.2

2.8.3.

Emergency Call Back Pay.

The City shall pay a unit FQ1 Fire Suppression Command Officer, including
the Department Safety Officer and Public Information Officer, who is relieved
from duty and subsequently called back to duty