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PREAMBLE 

We the undersigned, duly appointed representatives of the City of Oakland (“City”) and of the 
International Association of Firefighters, Local 55 (“Union”), a recognized employee organization, 
having met and conferred in good faith in accordance with the Meyers-Milias-Brown Act, and 
having agreed on certain recommendations to be submitted to the City Council of the City of 
Oakland, jointly prepare and execute the following written Memorandum of Understanding. 
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ARTICLE 1:  GENERAL PROVISIONS 

1.1 City - Union Relationship. 

City and Union hereby restate their joint commitment to the achievement and maintenance 
of a relationship built on open communication, which fosters the equitable resolution of 
the concerns of each party regarding wages, hours, and other terms and conditions of 
employment.  The City recognizes Union as the exclusive representative of employees in 
bargaining Unit FQ1. 

1.2 Discrimination Prohibited. 

City and Union agree that they shall not discriminate within the meaning of the law. 

1.3 Dues Deduction. 

City shall deduct the amount of Union regular and periodic dues, special assessments, and 
insurance premiums as may be specified by the Union.  Said deduction, together with a 
written statement of the names and amounts deducted, shall be forwarded promptly to the 
Union Offices. 

1.4 Bulletin Board Space. 

City shall provide reasonable space on bulletin boards for official Union notices of a 
non-controversial nature at each central work area, provided that such notices are approved 
for posting by the Fire Chief or their designated representative. 

1.5 Union Security. 

1.5.1 Dues Deduction Authorization. 
 

 Any bargaining unit member may at any time execute a payroll deduction 
authorization form as furnished by the Union (“Deduction Authorization Form”).   

 
 The Union will provide the City with a certification that it has and will maintain a 

Deduction Authorization Form, signed by the individual from whose salary or 
wages the deduction or reduction is to be made (“Certification”).   

 
1.5.2 City’s Obligation. 

 
 The City shall begin deductions in the amount prescribed by the Union (including 

any Union dues, fees or assessments permitted by law) in the first full payroll period 
after receipt of written Certification from Union.   

 
1.5.3 Revocation of Authorization. 

 
 Deductions may be revoked only pursuant to the terms of the employee’s written 

authorization.  The City shall direct employee requests to cancel or change 
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deductions to the Union and shall rely on information provided by the Union 
regarding whether deductions for an employee organization were properly canceled 
or changed. 

 
1.5.4 Indemnification. 

 
 Consistent with state law, the Union shall defend, indemnify, and hold the City and 

its officers and employees harmless from/for (a) any and all claims, demands, suits, 
or any other action arising from any third party, including  employees, for 
deductions made in reliance on Union’s Certification regarding a dues deduction 
authorization and (b) any claims made by an employee for deductions made in 
reliance on information provided by Union regarding changes or cancellations to 
the deduction authorization. 

 
1.5.5 New Employee Orientation.   

 
 The Union will be allowed representatives at all City Fire Department employee 

orientations where new employees represented by the Union will be attending, 
consistent with Government Code Sections 3550-3559.  The Union representatives 
shall be allowed at least thirty (30) minutes to make a presentation and answer 
questions from employees in classifications represented by the Union.  The Union 
may present packets to represented employees at the orientation.  The City will use 
its best efforts to notify the Union thirty (30) days in advance of such orientation 
sessions. 

 
Except as otherwise provided in this section, and in accordance with S.B. 866 
(2018) and A.B. 119 (2017), each quarter of the year (January 1st, April 1st, July 1st 
and October 1st), the City shall provide a report with the following information (to 
the extent that the information is in the City’s possession): a written statement of 
the employee name, job title or classification, bureau, work location, work, home, 
and personal cellular telephone contact numbers in Telestaff, personal email 
addresses on file with the City, and home address of all employees in the bargaining 
unit and the amounts deducted, including accumulated total annual amounts 
deducted per employee. 

1.6 City Rights. 

Neither the City nor the Union concede or relinquish its rights under Charter Section 910. 

The City retains and reserves all the rights, power, authority, duty, responsibility, and 
obligations conferred on and vested in it by its Charter and by the laws and Constitutions 
of the State of California and the United States of America.  The City reserves its right to 
determine matters outside the scope of representation.  The City reserves its right to 
propose changes in wages, hours, and other terms and conditions of employment not 
covered by this Agreement, in accordance with the provisions of Charter Section 910. 
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Except as limited by Charter Section 910 and by the specific provisions of this Agreement, 
the City retains all rights, powers, and authority granted to it by law or the Charter, 
including, but not limited to, the exclusive right to determine the merits, necessity, and 
organization of any service or activity the City may now or hereafter provide; to determine 
the City’s mission and the missions of its constituent departments, commissions, boards, 
and employees and to assign work to, direct, and schedule employees; to set standards of 
service; to determine the methods, means, and personnel by which the City will conduct 
its operations; to finance City operations and to determine financing methods; to establish 
and enforce reasonable dress and grooming standards and to determine the style or type of 
City-issued apparel, equipment, and technology; and to take all actions necessary to carry 
out its mission and these reserved rights. 

1.7 Release time for Union President 

Starting January 2023, the Union President shall be granted full release from their normal 
duties of their classification. President shall be assigned to a forty-hour position and receive 
a seven and half percent (7.5%) premium to offset the loss of regularly scheduled FLSA 
overtime. President must maintain all training and certification requirements of their 
assigned classification.   

The President may opt-out annually in alignment with the quarterly bid schedule.  
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ARTICLE 2:  DIRECT PAY FOR SERVICES 

2.1 Condition Of Employment. 

2.1.1 Condition Of Employment.  

As a condition of employment, bargaining unit members shall obtain and 
maintain either through the Fire Department’s on duty training or through unit 
member selected training programs a valid EMT-B Emergency Medical 
Technician Certificate that meets the standards of the California Emergency 
Medical Services Authority and the National Registry of Medical Technicians. 
If a unit member is offered, in timely manner, the Fire Department on-duty 
training, but instead opts to obtain EMT-B training through a training program 
instead of through the Fire Department’s on-duty training, the City shall have 
no obligation to reimburse the unit member for training fees or pay the unit 
member for the time spent in the training. In addition, bargaining unit members 
shall comply with any Fire Department continuing education mandates. 

In addition, and as a condition of employment, bargaining unit members shall 
obtain and maintain, through the Fire Department's on duty training, the California 
Department of Motor Vehicle mandated firefighter endorsement and the driver's 
license appropriate for the size and configuration of the firefighting equipment 
operated. 

2.1.2 Firefighter/Paramedic Condition Of Employment. 

As a condition of employment, Firefighter/Paramedic unit members shall obtain 
and maintain (a) a valid EMT-P (paramedic) license/certificate that meets the 
standards of the California Emergency Medical Services Authority certification 
and (b) the performance standards established by the Alameda County EMS 
District, and (c) shall comply with any Fire Department continuing education 
mandates.  In addition, each Firefighter/Paramedic unit member shall comply 
with all regulations implementing Sections 1797.62 et seq. of the Health and 
Safety Code. 

Although neither the City nor the Union is a party to the Master Contract 
Between the Alameda County Emergency Medical Services District (EMSD) 
and the Alameda County Medical Center (ACMC), the Department and each 
Firefighter/Paramedic shall comply with the terms of the Master Contract and 
related California law. 

At no cost to the Firefighter/Paramedic unit member, the Department shall offer 
the required coursework, provide the required textbooks, and administer the 
mandated testing during the regularly scheduled shift.  If the Department is 
unable to offer a required course, the Department shall contract with another 
public or private agency to provide the required courses.  Time spent in this 
training shall be paid time worked. 
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Each bargaining unit member shall pay the license renewal fee.  When the unit 
member submits a copy of the cancelled check or proof of payment along with 
the license, the City shall reimburse the unit member for the full cost of the 
license renewal fee. 

The Department shall give the Union copies of any changes to legal and 
regulatory standards for controlled substances procedures.  Both the Union and 
the City acknowledge that the Firefighter/Paramedic Program must meet the 
requirements specified in California laws and regulations, and the Program may 
be revised as mandated by California law or other applicable regulations. 

2.1.3 Target Solutions. 

Each unit member remains solely responsible for obtaining and maintaining the 
appropriate certificate, license, and mandated continuing course work on file 
with the City.  Each unit member remains responsible for submitting a current 
validated copy of the unit member's certificate and/or license, and/or evidence of 
completed course work to the Emergency Medical Service Division of the Fire 
Department.  Unit members will be permitted to use Target Solutions or a similar 
program to enter and track the expiration and due dates for licenses and certificates, 
including medical health questionnaires, driver’s license (with firefighter 
endorsement), EMT-1 certification, and EMT-P licensure. 

The Department will perform the initial input of information into the program.  
Unit members will be responsible for maintaining the information thereafter. 

In the event a unit member violates either the standards of the California 
Emergency Medical Services Authority and/or the performance standards 
established by the Alameda County EMS Agency, or if the unit member’s 
license expires, the City may proceed with discipline as long as the City 
provides the rights described in Section 9.8. 

2.2 Adjustments For Overpayments.  

In the event the City overpays a unit member, regardless of fault, the City shall recover the 
overpayment. 

In the event a unit member receives a wage overpayment, the City shall give the unit 
member a written notice.  The City’s notice will advise the unit member of the amount of 
the overpayment and request that the unit member either reimburse the City for the full 
amount of the overpayment or consent to the deduction of the overpayment from the unit 
member’s paychecks.  The City’s notice shall also advise the unit member of the right not 
to consent, provided, however, the City may pursue appropriate legal action.  In the event 
a bargaining unit member consents to payroll deductions, the City shall recoup the 
overpayment by deducting from that bargaining unit member’s regular pay check, either 
the full amount of the overpayment or ten percent (10%) of the bargaining unit member’s 
gross salary, whichever is less, and continue such deductions for as many consecutive pay 
periods as is necessary until full overpayment is recouped. 
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2.3 Court Ordered Salary Deductions. 

If the City is ordered by a court of competent jurisdiction to garnish the wages of any 
bargaining unit member or if a court of competent jurisdiction orders the City to make 
payroll deductions from the wages of the bargaining unit member in favor of the City or a 
third party, the City shall assess and collect against the bargaining unit member’s regular 
salary $5.00 per deduction per pay period to compensate the City for the costs of making 
such court-mandated payroll adjustments. 

2.4 Salary Steps. 

Bargaining unit members shall advance on the Firefighter salary schedule as follows: 

2.4.1 From Step 1 to Step 2. 

To move from Step 1 to Step 2 at the beginning of the seventh month after 
appointment to the Firefighter classification, a bargaining unit member must be 
in active service for six (6) months, receive a satisfactory performance 
appraisal, and pass the Training Division phase check. 

2.4.2 From Step 2 to Step 3.  

To move from Step 2 to Step 3 at the beginning of the thirteenth (13) month 
after appointment to the Firefighter classification, a bargaining unit member 
must be in active service for twelve (12) months, receive a satisfactory 
performance appraisal, and pass the Training Division phase check. 

2.4.3 From Step 3 to Step 4.  

To move from Step 3 to Step 4 at the beginning of the nineteenth (19) month 
after appointment to the Firefighter classification, a bargaining unit member 
must be in active service for eighteen (18) months, receive a satisfactory 
performance appraisal.  Step 4 is equal to a first year Firefighter. 

2.4.4 Additional Steps.  

A bargaining unit member shall advance through the remaining steps based on 
one year’s satisfactory service.  This will be evidenced by a satisfactory 
performance appraisal, in such classification without having received a step 
increase in salary during said year.  A salary step increase for a bargaining unit 
member who is entitled to such increase shall be effective one year from their 
most recent step increase. 
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2.5 Holidays. 

2.5.1 Designated Holidays. 

The following days of each year are designated as holidays: 

• January 1st. 

• The third Monday in January, known as "Martin Luther King Day." 

• The third Monday in February, known as "Presidents' Day." 

• March 31st, known as “Cesar Chavez Day”. 

• The last Monday in May. 

• June 19th, known as “Juneteenth National Independence Day”. 

• July 4th. 

• The first Monday in September. 

• September 9th, known as "Admission Day." 

• November 11th, known as "Veterans' Day." 

• The Thursday in November appointed as "Thanksgiving Day." 

• December 25th. 

• Two (2) floating holidays. 

2.5.2 Holiday In Lieu Pay. 

In lieu of observing holidays, bargaining unit members shall receive in lieu 
compensation for holidays without regard for when holidays occur or whether the 
unit member actually works on a holiday.  In lieu holiday compensation shall be 
paid to 24-hour shift unit members at the rate of 6.75 hours per pay period and to 
40 hour per week unit members at the rate of 5.19 hours per pay period.  This in-
lieu holiday pay meets the definition of special compensation defined in Cal. Code 
of Regs., Title 2, Section 571, and shall be incorporated into the unit member’s 
compensation reported to CalPERS for retirement purposes.  In the event PERS 
modifies its regulation, the parties agree to meet and negotiate to amend the 
language of Section 2.6.2. 
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2.5.3 Additional Holiday. 

If and when the City declares an additional holiday, in lieu holiday compensation 
shall be paid to 24-hour shift employees at the rate of 7.23 hours per pay period and 
to 40 hour per week employees at the rate of 5.56 hours per pay period. 

2.6 Uniform Allowance. 

2.6.1 Initial Uniform Allowance. 

City agrees to provide to a bargaining unit member covered by this Memorandum 
at the time of employment, an initial uniform allowance of $100. 

At the time of initial appointment, City will also provide bargaining unit members 
covered by this Memorandum with a Class A uniform. 

2.6.2 Annual Uniform Allowance. 

The City shall add an annual uniform allowance of $708.00 to the first full pay 
period in July 2021 for each bargaining unit member covered by this Memorandum 
who has completed their first full fiscal year of employment.   

 
The City shall add an annual uniform allowance of $722.00 to the first full pay 
period in July 2022 for each bargaining unit member covered by this Memorandum 
who has completed their first full fiscal year of employment. 

The City shall add an annual uniform allowance of $743.00 to the first full pay 
period in July 2023 for each bargaining unit member covered by this Memorandum 
who has completed their first full fiscal year of employment. 

The City shall add an annual uniform allowance of $764.00 to the first full pay 
period in July 2024 for each bargaining unit member covered by this Memorandum 
who has completed their first full fiscal year of employment. 

The City shall add an annual uniform allowance of $785.00 to the first full pay 
period in July 2025 for each bargaining unit member covered by this Memorandum 
who has completed their first full fiscal year of employment.  

Bargaining unit members who have not completed their first full fiscal year of 
employment as of the first full pay period in July shall have their uniform allowance 
prorated.  (For example, a bargaining unit member hired on January 1 will receive 
50% of the uniform allowance.  Similarly, a bargaining unit member hired on April 
1 will receive 25% of the uniform allowance.)  

In the event that a bargaining unit member separates from City service, for whatever 
cause (except in the case of death resulting from on-the-job injury), during the fiscal 
year for which the annual uniform allowance has been paid, the bargaining unit 
member’s final paycheck shall be adjusted on a pro rata basis in relationship to the 
period of service in the final fiscal year of employment. 
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Annual Uniform Allowance shall be reported to CalPERS as Special Compensation 
for unit members to the extent permitted by the Government Code and the Code of 
Regulations. 

2.7 Workweek. 

Bargaining unit members assigned to the fire suppression line shall work an average of 52-
hours per work week on a six-week cycle. 

2.8 Premium Pay. 

2.8.1 Emergency Call Back Pay. 

The City shall pay a unit FQ1 Fire Suppression Command Officer, including the 
Department Safety Officer and Public Information Officer, who is relieved from 
duty and subsequently called back to duty, a minimum of four (4) hours of pay at 
the overtime rate for each such emergency call back. Time worked shall be 
calculated from the time the unit member is notified by the City and shall terminate 
when the unit member is relieved from duty.  In no event shall the City pay more 
than twenty-four (24) hours of overtime during each 24-hour period of time. 

2.8.2 Overtime Pay. 

Fire Department personnel shall be paid time and one-half for all hours worked in 
excess of their standard workweek. 

2.8.2.1 Overtime is defined as all hours assigned and worked in excess of regularly 
scheduled hours. 
 

2.8.2.2 Overtime shall not include hours worked as a result of voluntary trading of 
shifts between members of the Department 

 
2.8.2.3 A unit member regularly assigned to a 40-hour work week who works 

overtime in a 24-hour fire suppression line position shall be compensated 
for the overtime at the applicable 24-hour suppression line assignment 
workweek overtime hourly rate. 

 
2.8.2.4 For purposes of FLSA Overtime, shift employees have a 27-day work 

period pursuant to the 7k exemption.  The FLSA overtime rate shall be 
calculated based on the regular rate of pay under the Act. 

 
2.8.2.5 Mutual Aid/Strike Team  

 
Members returning from a mutual aid/strike team deployment of at least 
two days’ duration will be permitted to take the remainder of the shift off 
on the day they return to Oakland from such assignment. 
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If the City is entitled to reimbursement for the time off, there will be no 
deduction from the member’s leave banks.  Otherwise, the member may use 
vacation leave to cover the remainder of the shift. 

2.8.3  Certification Premiums. 

2.8.3.1 Education Premium 

A. Higher Education Premium. Effective July 1, 2023, a permanent 
employee covered by this agreement shall be entitled to an education 
premium incentive as follows: 

 
1) Those employees who have obtained an Associate's degree from an 

accredited college or university shall receive an additional one percent 
(1%) of the represented employee's regular base salary, Permanent 
employees who qualify shall be eligible beginning with the first full 
pay period after the submission of verification of eligibility. 

 
2) Those employees who have obtained a Bachelor's degree from an 

accredited college or university shall receive an additional two percent 
(2%) of the represented employee's regular base salary. Permanent 
employees who qualify shall be eligible beginning with the first full 
pay period after the submission of verification of eligibility. 

 
3) Those employees who have obtained a Master's degree from an 

accredited college or university shall receive an additional four percent 
(4%) of the represented employee's regular base salary. Permanent 
employees who qualify shall be eligible beginning with the first full 
pay period after the submission of verification of eligibility. 

 
4) Education incentives cannot be compounded. 

 
B.  MACRO Support Education Premium. In addition to subsections A(l) 

through A(3), effective the pay period following January 1, 2023, 
employees in the classifications of Firefighter, Firefighter Paramedic, 
Engineer of Fire, Fire Investigator. Lieutenant, or Captain, and Battalion 
Chief who have completed each of the listed courses and obtained the 
requisite certificates and/or course completion shall receive the Mobile 
Assistance Community Responders of Oakland (MACRO) Support 
Education Premium, as outlined below. 
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1. To be eligible for this premium, members must have completed all of the 
following educational program courses and receive an 
evaluation/certification from the Department: 

 
a)  Pro-ACT Training: This training develops critical thinking, distinctive 

problem solving and continued assessment to identify and address patient 
needs. 

b) SAMHSA First Responder Series: This training assists first responders as 
they address and encounter relevant dangers, such as the opioid crisis, 
responding to opioid overdose calls and provides evidence-based 
strategies, resources, and exercises to help mitigate these events. 
 

c) Mental Health First Aid: This training provides essential behavioral health 
care training related to child and adolescent needs and strengths, adult needs 
and strengths assessment, and provides on-going relevant training as 
community needs change. 

d) Assisting Individuals In Crisis: This specialized acute emergency 
mental health intervention. training and involves the fundamentals 
of crisis intervention. 

e) In the event that any of these courses is no longer offered, the City and 
the Union will meet to agree on a replacement course or courses. 

 

2. It is the intent of this program that this incentive be made readily available to all members in 
the identified classifications. However, MACRO certification requires Department-specific 
training and certification, The Chief of Fire will determine the process for members to 
be eligible for the premium based on Departmental needs. 

 

Upon certification by the Chief of Fire, not to be withheld unreasonably, qualified 
unit members shall receive the following MACRO Support Education Premium: 

a. Starting the first full pay period of January 2023, employees in the 
classifications of Firefighter, Firefighter Paramedic, Engineer of Fire, Fire 
Investigator, Lieutenant, or Captain will be eligible for a two percent (2%) 
premium. 

b. Starting the first full pay period of July 2023, employees in the 
classifications of Firefighter, Firefighter Paramedic, Engineer of Fire, Fire 
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Investigator, Lieutenant, or Captain will be eligible for an additional two 
percent (2%) premium, totaling four percent (4%). 

c. Starting the first full pay period of January 2024, employees in the 
classifications of Firefighter, Firefighter Paramedic, Engineer of Fire, Fire 
Investigator, Lieutenant, or Captain will be eligible for an additional one 
percent premium, totaling five percent (5%). 

d. Starling the first full pay period of January 2024, members in the rank of 
Battalion Chief will be eligible to receive two percent (2%) incentive if all 
the above requirements are met. 

e. Note: the Phase-in of this premium is for calendar year 2023 only. Qualified 
Unit members who begin receiving the premium on or after January I, 2024, 
will receive the full benefit (5% for Firefighter, Firefighter Paramedic, 
Engineer of Fire, Fire Investigator, Lieutenant, or Captain; and 2% for 
Battalion Chiefs). 

C. The Chief will certify members in groups, twice per year - effective the first 
full pay period in January and the first full pay period in July of each year. 

D.  The City and IAFF will jointly request a review of this section by CalPERS. To the 
extent CalPERS determines that the pays established under this section meet the 
definition of special compensation for either classic or PEPRA members (or both), 
the City will report the pay(s) to CalPERS on behalf of those members. If CalPERS 
later changes its determination, the City will cease reporting those pay(s) which 
CalPERS determines do not constitute special compensation. If CalPERS determines 
that the pays established under this section do not meet the definition of special 
compensation, the parties will meet and confer, to the extent required by law. 

2.8.3.2 Hazardous Materials Pay.  A bargaining unit member who has completed 
a Fire Department approved hazardous materials certification program and who, 
thereafter, maintains current such certification and is permanently assigned or 
temporarily assigned to Station 3 shall receive six percent (6%) in addition to their 
regular base rate of pay. 

2.8.3.2.1 If a member accepts a temporary or TFN assignment at 
another location, the member shall not receive the Hazardous Materials Pay 
premium while serving in the temporary or TFN assignment. 

2.8.3.2.2 A bargaining unit member who has completed a Fire 
Department approved hazardous materials certification program and who, 
thereafter, maintains current such certification and is temporarily assigned 
to Station 3 by virtue of classified relief, temporary detail, numbered day 
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relief or vacation relief shall receive six percent (6.0%) in addition to their 
regular base rate of pay while assigned to Station 3. 

2.8.3.3 Technical Rescue Pay.  A bargaining unit member who has completed a 
Fire Department approved Technical Rescue Certification program and who, 
thereafter, maintains current such certification and is permanently assigned or 
temporarily assigned to Station 1 shall receive six percent (6%) in addition to their 
regular base rate of pay. 

2.8.3.3.1 If a member accepts a temporary or TFN assignment at 
another location, the member shall not receive the Technical Rescue Pay 
premium while serving in the temporary or TFN assignment. 

2.8.3.3.2 A bargaining unit member who has completed a Fire 
Department approved Technical Rescue Certification program and who, 
thereafter, maintains current such certification and is temporarily assigned 
to Station 1 by virtue of classified relief, temporary detail, numbered day 
relief or vacation relief shall receive six percent (6.0%) in addition to their 
regular base rate of pay while assigned to Station 1. 

2.8.3.4 Aircraft Rescue Firefighting Pay.  (Effective first full pay period in 
January 2021.)  A bargaining unit member who has completed a Fire Department 
approved Aircraft Rescue Firefighting Certification program and who, thereafter, 
maintains current such certification and is permanently assigned or temporarily 
assigned to Station 22 shall receive six percent (6%) in addition to their regular 
base rate of pay. 

2.8.3.4.1 However, if a member accepts a temporary or TFN 
assignment at another location, the member shall not receive the Aircraft 
Rescue Firefighting Pay premium while serving in the temporary or TFN 
assignment. 

2.8.3.4.2 A bargaining unit member who has completed a Fire 
Department approved Aircraft Rescue Firefighting Certification Program 
and who, thereafter, maintains current such certification and is temporarily 
assigned to Station 22 by virtue of classified relief, temporary detail, 
numbered day relief or vacation relief shall receive six percent (6.0%) in 
addition to their regular base rate of pay while assigned to Station 22.  

2.8.3.5  Water Rescue Pay.  (Effective the first full pay period in January 2021.)  
A bargaining unit member who has completed a Fire Department approved water 
rescue certification program and who, thereafter, maintains current such 
certification and is permanently assigned or temporarily assigned to the department 
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identified water rescue station shall receive six percent (6%) in addition to their 
regular base rate of pay. 

2.8.3.5.1 If a member accepts a temporary or TFN assignment at 
another location, the member shall not receive the Water Rescue Pay 
premium while serving in the temporary position. 

2.8.3.5.2 A bargaining unit member who has completed a Fire 
Department approved Water Rescue Certification program and who, 
thereafter, maintains current such certification and is temporarily assigned 
to the department identified water rescue station by virtue of classified 
relief, temporary detail, numbered day relief or vacation relief shall receive 
six percent (6%) in addition to their regular base rate of pay-while assigned 
to the water rescue station. 

 
2.8.4 Promoted Paramedic Support Program.  

The Promoted Paramedic Support Program shall apply to all companies currently 
rolled out to provide ALS service. 

This Promoted Paramedic Support Program is intended to provide enhanced ALS 
service by supplementing the Firefighter/Paramedic position with extra licensed 
paramedics in support. This Promoted Paramedic Support Program is not intended 
to substitute members of the Promoted Paramedic Support Program for the purpose 
of rolling out additional ALS companies. Additionally, the Promoted Paramedic 
Support Program will help reduce mandatory overtime in the Firefighter/Paramedic 
rank by providing a pool of paramedics in higher ranks that are eligible to work 
overtime in the Firefighter/Paramedic rank. 

2.8.4.1 Maximum Number of Unit Members. 

Depending on paramedic staffing needs, the number of unit members 
assigned to the Paramedic Support Program shall not exceed 60 with a 
maximum of 20 regularly assigned per shift (A, B, C schedule). 

2.8.4.2 Unit Members May Volunteer for Paramedic Support 
Program. 

Promoted unit members up to the rank of Captain of Fire may volunteer for 
assignment to the Paramedic Support Program when openings are available.  
A unit member assigned to the Paramedic Support Program may practice as 
the primary ALS provider for up to twenty-four (24) hours during times 
when regularly assigned Firefighter/Paramedics are unavailable. The parties 
agree to waive “rank for rank” within the “affected” company under the 
circumstances described in this section. 
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2.8.4.3  Use of Paramedic Support Program Assignments. 

With the exception of voluntary overtime assignments, the use of Paramedic 
Support Program members, while on regular duty, is limited to the backfill 
of Firefighter/Paramedic positions for the purpose of maintaining ALS 
capability on an apparatus.  Paramedic Support Program members activated 
to fill a position may be reassigned to a different station/apparatus for the 
duration of that activation. In the case that a regular duty Paramedic Support 
Program member is reassigned from a specialty station where they are 
permanently assigned, they shall receive specialty pay for the duration of 
the detail. 

2.8.4.4   Paramedic Support Assignments. 

Paramedic Support assignments are assigned by seniority and in rotation so 
that work is equitably allocated. An activation of a Paramedic Support 
Program member will not count as an additional detail allowed per the 
MOU. When activated, for more than 4 hours, Paramedic Support Program 
members may only work as a paramedic (no “dual role”). No more than five 
(5) Paramedic Support Program members may be utilized as “dual role” in 
any 24-hour shift. Other than for relief of Paramedic, mandatory overtime, 
Paramedic Support Program members will not be used for greater than eight 
(8) hour increments (ten (10) hours for regional training). Any vacancy 
expected to be more than eight (8) hours (ten (10) hours for regional 
training) shall be filled utilizing no more than one Support Program member 
as specified in Section 2.8.4.2. As an example, an eight (8) hour Paramedic 
Support Program member shall not be utilized to fill a known twelve (12) 
hour vacancy. Paramedic Support Program members may be utilized when 
their own rank is in Mandatory only as allowed in OFD Policy and 
Procedure 400.9 Overtime Sworn Personnel. Paramedic Support Program 
member assignments under the Paramedic Support Program shall be 
compensated at their rank pay or Paramedic pay, whichever is higher.  

2.8.4.5 City’s Commitment. 

The City agrees to hire the budgeted number of Firefighter/Paramedic slots 
using every reasonable effort to maintain ninety percent (90%) of the 
budgeted total positions.  The City agrees there will be no 
impact/impediment to a Paramedic Support Program member’s ability to 
transfer station/shift assignments. Each shift (A, B, C) shall have a 
dedicated number of Paramedic Support Program slots available. Volunteer 
transfer of station/shift assignment may not guarantee continued 
participation in the Promoted Paramedic Support Program. 
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2.8.4.6 Promoted Paramedic Support Pay. 

Each unit member assigned to the Promoted Paramedic Support   Program 
shall be paid a flat dollar amount equal to four percent (4.0%) above the top 
step Firefighter's regular base rate of pay for any period the unit member is 
participating in the Promoted Paramedic Support Program.  Promoted 
Paramedic Support pay shall be incorporated into the unit member's 
compensation reported to CalPERS. 

2.8.4.7 Condition Of Participation. 

As a condition of participation in the Promoted Paramedic Support 
Program, unit members shall meet the standards established in Section 
2.1.2.  For unit members assigned to the Promoted Paramedic Support 
Program, the City shall provide the courtesy notice described in Section 
2.1.3 and license renewal assistance/on duty training described in Section 
2.1.2. 

2.8.4.8 Withdrawal From Promoted Paramedic Support Program. 

A promoted unit member who volunteers for and is assigned to the 
Promoted Paramedic Support Program may withdraw from the program by 
giving the Fire Chief or designee at least fourteen (14) days written notice. 

2.8.5 Bilingual Pay. 

To overcome language barriers and to provide citizens equal access for fire 
emergency services, the City and Local 55 encourage unit members to use City 
designated languages during contact with the public.  For the purpose of bilingual 
premium pay, the Fire Chief shall designate at least five non-English languages.  In 
addition, the Fire Chief may designate other non-English languages.  To be eligible 
for bilingual pay, a unit member must be certified and must provide bilingual 
service as required. 

2.8.5.1 Certification. 

A unit member with the ability to communicate with the public effectively 
in a City or Department designated second language or languages, including 
sign language, may request Level I Certification. 

Unit members certified under the Level I city certification shall be paid $50 
per pay period in addition to their base rate of pay. 

The testing procedures for Level I Certification are as follows: 

• Unit members will be tested through a computerized testing 
procedure.  There will be a “driver” available to operate the 
computer for the test-taker, if the test-taker so chooses.  The test 



 

 18 

taker will be informed of this option by letter and at the time they 
take the test. 

• The test is scored on a pass/fail basis. 

• A unit member who passes will be certified for the term of their 
employment.  However, the Department may decertify a unit 
member if the unit member’s duties no longer require bilingual 
service, or the unit member fails to provide bilingual services.  The 
Department shall give the unit member 30 calendar days’ notice 
prior to decertifying the unit member. 

• A unit member who fails the test is eligible to retake the exam after 
six (6) months subject to their department recommendation.  There 
is no limit on the number of times a unit member may take the test, 
subject to department approval. 

• A unit member who contests a fail grade will have their exam 
reviewed by a 2nd reviewer.  If the 2nd review results in a pass 
grade, this triggers a 3rd review to break the tie. 

• The bilingual computer administered test will be 30 minutes. 

• There will not be any penalty (points deducted) for listening to 
Section 5 of the bilingual computer administered test up to five (5) 
times. 

2.8.5.2 Arbitrability. 

Neither the Department's nor the Director of Personnel Resources 
Management's substantive evaluation of a unit member's knowledge of and 
skills in a designated second language shall be subject to the grievance 
procedure or review by the Civil Service Board or an arbitrator. 

2.8.6 Acting Higher Rank. 

A bargaining unit member may be assigned to work out-of-class to an acting 
position in a higher rank.  If the bargaining unit member acts in a higher rank or 
works out-of-class for four (4) hours or less, the bargaining unit member shall not 
be entitled to out-of-class compensation.  If the bargaining unit member performs 
the out-of-class assignment for longer than four (4) hours, the bargaining unit 
member shall be paid at the acting or out-of-class hourly rate of pay for the entire 
period of the out-of-class assignment. 
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2.8.7 Staff Assignments And Special Assignments. 

2.8.7.1 Forty Hour Schedule. 

The Chief may assign members to a 40-hour Staff Assignment.  Such 
assignments will normally be filled through an announcement and 
application process.  A bargaining unit member assigned to and serving in 
a staff assignment with 40-hour work week shall be paid fifteen percent 
(15%) in addition to the unit member’s regular base rate of pay.  An 
assignment will only qualify for Staff Assignment Pay if the assignment is 
identified in writing as a Staff Assignment which qualifies for Staff 
Assignment Pay (e.g., light duty or other temporary 40-hour assignments 
which are not identified in writing as Staff Assignments will not receive 
Staff Assignment pay). 

2.8.7.2 Twenty-Four Hour Schedule. 

The Fire Chief may assign a Training Company to perform special 
assignments at or for the training division during the 24-hour day.  For all 
hours the bargaining unit member performs the special assignment, the 
bargaining unit member shall be paid two and one-half percent (2.5%) in 
addition to the bargaining unit member’s regular base rate of pay. 

2.8.8 Standby Pay. 

2.8.8.1 The Safety Officer and Assistant Fire Marshal Sworn will be paid 
$1.00 for each hour on standby duty up to a maximum of 24 hours per day. 

2.8.8.2 Any other bargaining unit member given a written assignment for 
standby duty shall be paid at the current minimum wage for the City of 
Oakland for each hour on standby duty up to a maximum of 24 hours per 
day. 

2.8.8.3 In the event the bargaining unit member is called out to work during 
the standby period, the standby pay for that calendar day shall be reduced 
by the amount of overtime compensation paid for the call out work. 

2.8.9 Preceptor Pay.  

Preceptors shall be paid $200 for each full shift that they precept.  The $200 shall 
be prorated if a preceptor precepts less than a full shift. 

2.8.10 Mentor Pay. 

For all hours a bargaining unit member performs mentor duties, the bargaining unit 
member shall be paid two and one-half percent (2.5%) in addition to the bargaining 
unit member's regular base rate of pay. 
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2.9 Salary. 

2.9.1 Wage Increases. 

Wages for represented unit members covered by this Agreement shall be increased 
by the following: 

• Two and one half percent (2.5%) effective the first full pay period following 
January 1, 2021.  To be eligible, a unit member must be a current employee on 
January 1, 2021; 

• One and one half percent (1.5%) effective the first full pay period following 
July 1, 2021. To be eligible, a unit member must be a current employee on July 
1, 2021; 

• Two percent (2%) effective the first full pay period following January 1, 2022.  
To be eligible, a unit member must be a current employee on January 1, 2022; 

• Three and one half percent (3.5%) effective the first full pay period after July 
1, 2022.  To be eligible, a unit member must be a current employee on July 1, 
2022; 

• Three and one half percent (3.5%) effective the first full pay period after July 
1, 2023.  To be eligible, a unit member must be a current employee on July 1, 
2023; 
 

• Three percent (3%)  effective the first full pay period after July 1, 2024. To be 
eligible, a unit member must be a current employee on July 1, 2024; and  

• Three percent (3%) effective the first full pay period after July 1, 2025. To be 
eligible, a unit member must be a current employee on July 1, 2025.  
 

Equity Adjustment for Engineer of Fire: The City shall increase the pay of Engineer 
of Fire by two percent (2%).  The wage increase shall become effective the first full 
pay period in January 2021.  To be eligible for the equity wage adjustment, a unit 
member must be a current employee on January 1, 2021. 
 

2.9.2 Longevity Pay. 

Bargaining Unit Members with at least eight (8) full years of continuous City Service 
will receive the following longevity-based lump sum payments effective the first full 
pay period of July, beginning with July 2019: 

• $1,250.00 
 

• Effective 10/31/2019, this amount shall increase to $1,300.00 
 

• Effective 10/31/2020, this amount shall increase to $1,350.00 
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Eligibility for this payment will be determined based on continuous service as of July 
1 preceding the payment date.   
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ARTICLE 3:  INSURANCE PROGRAMS 

3.1 Flexible Spending Account. 

The City shall institute a flexible spending account comporting with Internal Revenue Code 
Section 125 for each active unit member.  Active unit members may elect one (1) of the 
following benefits: 

3.1.1 Cash Payment. 

If the unit member has provided satisfactory proof of insurance coverage, the unit 
member may elect a City payment equal to the following: a monthly in lieu payment 
of $160. 

3.1.2 Contribution Toward DCAP Eligible Expenses. 

If the unit member has provided satisfactory proof of insurance coverage, the unit 
member may elect a City contribution into the unit member’s Dependent Care 
Assistance Program (“DCAP”) (see Section 3.5 below) for Actives’ DCAP Eligible 
Expenses as follows:  a monthly payment of $160.00. 

3.1.3 Health Insurance. 

For active unit members enrolled in a Public Employees' Medical and Hospital Care 
Act Plan (PEMHCA) medical insurance plan, the City shall make a direct 
contribution equal to the minimum employer contribution for agencies participating 
in the PEMHCA on behalf of each active employee and qualified retiree. 

In addition, the City and unit members shall make the following contributions 
towards medical premiums:  

• City Contribution: The City shall make a non-elective employer contribution 
to the flexible benefits plan on behalf of each active employee in an amount 
which, together with the minimum PEMHCA contribution, shall not exceed 
100% of the premium cost of the Kaiser Region 1 PEMHCA health insurance 
plan in each premium category minus the mandatory employee contribution 
below. 

• Mandatory Employee Contribution:  Effective the first full pay period in 
January 2021, the “mandatory employee contribution” shall be five dollars 
($5.00) per pay period (equivalent to $10.84 monthly). 

• Additional Employee Contribution: Unit members who elect a more 
expensive health plan will pay the additional cost of the health insurance plan 
plus the Mandatory Employee Contribution. 

Examples: 
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1. Kaiser Family Rate is $1,998.07/month and unit member is enrolled in 
Kaiser Family: 

 

2. Kaiser Family Rate is $1,998.07/month; Blue Shield Trio Family Rate is 
$2165.80/month; and unit member is enrolled in Blue Shield Trio Family: 

 

 

 

 

 

3.1.4 Tax Liability For Flexible Spending Benefit. 

The City intends to comply with Internal Revenue Code Section 125.  In the event 
that any taxes are due, however, each unit member shall be solely and personally 
responsible for any federal, state, or local tax that may arise out the implementation 
of the IRS 125 Flexible Spending Benefit. 

City Contribution  $1,987.23/month 

Mandatory Employee Contribution: $10.84/month 

Additional Employee Contribution:  $0/month 

Total Employee Contribution: $10.84/month 

City Contribution  $1,987.23/month 

Mandatory Employee Contribution: $10.84/month 

Additional Employee Contribution:  $167.73/month 

Total Employee Contribution: $178.57/month 
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3.1.5 Retiree Medical Coverage 

3.1.5.1 Retiree Medical Benefit Applicable to Existing Retirees (as of 
December 31, 2018) and Active Employees Hired on or Before 
December 31, 2018 

3.1.5.1.1 Eligibility.  This Section applies only to  

A. Individuals already retired from the bargaining unit represented by 
IAFF and receiving City-paid retiree medical benefits under the 
PEMHCA as of December 31, 2018; and  

B. Active employees who:  

i. Were employed by the City of Oakland in the bargaining unit 
represented by IAFF on December 31, 2018 (i.e. with a hire date 
on or before December 31, 2018),  

ii. Remain employed by the City with no break in service from 
December 31, 2018 until retirement,  

iii. Retire directly from the City, and 

iv. participate in the PEMCHA as retiree-annuitants. 

 
3.1.5.1.2 Retiree Medical Benefit.  For retiree-annuitants who meet the 

eligibility requirements of Section 3.1.5.1.1, above, the City 
shall reimburse the retiree for retiree medical premiums up to 
the following: 

Beginning January 1, 2020 and thereafter, the City will 
reimburse a maximum of the City’s 2020 contribution towards 
the PEMHCA Kaiser Region 1 Two-Party Premium (inclusive 
of the City’s direct PEMHCA contribution), as set forth below: 

 
Pre-Medicare Eligible 
[Neither Annuitant nor 
Dependent are Medicare 
Eligible] 
  

$1,536.98 (including City’s direct PEMHCA 
contribution). 

Medicare Eligible  
[Both Annuitant and 
Dependent are Medicare 
Eligible] 
 

$678.86 (including City’s direct PEMHCA 
contribution)   

Combination Eligible $1,107.92 (including City’s direct PEMHCA 
contribution). 
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[Either Annuitant or 
Dependent (but not both) 
is Medicare Eligible] 

 

3.1.5.1.3 Vesting. The retiree health benefit negotiated by the parties and 
described in this section for existing retirees and for employees 
with a hire date on or before December 31, 2018 shall be fully 
vested in the qualified individuals and their eligible surviving 
beneficiaries. In consideration for the modification of the 
existing retiree health benefit, the parties intend to and hereby 
do grant a vested contractual right to a lifetime retiree medical 
benefit for qualified employees, retirees, and their beneficiaries.  
This right is independent of any statutory right pursuant to the 
Government Code via the City’s contract for medical benefits 
with CalPERS. 

3.1.5.1.4 Continuous Service Requirement.  This benefit requires 
continuous service from December 31, 2018, until retirement. If 
an employee separates from employment and is rehired by the 
City as an employee in a bargaining unit represented by the 
IAFF, the employee’s “hire date” for purposes of determining 
retiree health benefit eligibility, including the vesting described 
above, shall be the date of rehire (i.e., the employee shall be 
treated as a new hire with a hire date after December 31, 2018 
and shall not be eligible for retiree medical benefits pursuant to 
this section). 

3.1.5.2 Retiree Medical Benefit Applicable to Employees Hired After 
December 31, 2018. 

3.1.5.2.1 Eligibility And Retiree Benefit. For active employees in the 
bargaining unit represented by IAFF with a hire date on or after 
January 1, 2019 (including eligible employees who separate 
from employment and are rehired on or after January 1, 2019) 
and who retire directly from the City, the City shall provide the 
statutory minimum PEMHCA retiree medical benefit. 

3.1.5.2.2 Additional Payment And Eligibility.  In addition to Section 
3.1.5.2.1, the City shall reimburse retirees who meet all of the 
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following requirements an additional $425.40 per month for the 
purchase of medical coverage: 

• Employed by the City of Oakland in the bargaining unit 
represented by IAFF with a hire date on or after January 1, 
2019,  

• Retire directly from the City of Oakland with ten (10) or more 
years of service as an employee in a bargaining unit 
represented by the IAFF, and 

• Participate in the PEMCHA as retiree-annuitants.  

 
3.1.5.2.3 The ten (10) year vesting service requirement shall not apply to 

any member that is granted a service-connected disability 
retirement. 

 
3.1.5.3 CalPERS OPEB Trust 

 
The reductions in retiree medical benefits for IAFF members and retirees 
negotiated as part of the 2018 contract extension are intended to reduce the 
City’s retiree medical costs.  Beginning in 2019 and continuing for the life 
of the contract, the City will contribute the difference between each year’s 
Pay-As-You-Go retiree medical cost and the 2018 Pay-As-You-Go retiree 
medical cost (i.e., 2018 PayGo minus current year PayGo) to a Section 115 
Trust for the payment of retiree medical benefits for IAFF members.   
 
There will be no payment if the current year Pay-As-You-Go cost exceeds 
the 2018 Pay-As-You-Go cost.  Moreover, in the event the Actuarially 
Required Contribution (ARC) is less than the difference in Pay-Go 
amounts, the City will contribute the ARC.  
 
[Example 1: Assume the 2018 Pay-Go amount is $8.0 Million and the Y-1 
Pay-Go amount is $7.5 Million; the City will contribute $500,000 into a 
Section 115 Trust in Y-1.] 
 
[Example 2: Assume the 2018 Pay-Go amount is $8.0 Million and the Y-2 
Pay-Go amount is $8.5 Million; the City is not obligated to make a 
contribution into the Section 115 Trust in Y-2.] 
 
[Example 3: Assume the 2018 Pay-Go amount is $8.0 Million and the Y-3 
Pay-Go amount is $7.5 Million, but the ARC is $250,000; the City will 
contribute $250,000 into a Section 115 Trust in Y-3.] 
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3.2 Dental Insurance. 

3.2.1 For each represented employee, the City shall contribute $223.00 per month to the 
dental plan established by the Oakland Firefighters’ Health and Welfare Trust 
(“OFHWT”).  Effective January 1, 2023, that amount shall increase to $226.00 per 
month for each represented employee. 

3.2.2 Effective January 1, 2019, the OFHWT will provide the City with the following 
information on a quarterly basis: 

A. All income and expenditures of the trust during the quarter; 

B. A listing of all individuals covered by the trust and who pays the premium 
for each of those individuals (e.g., whether the premium is paid by the City); 

C. An accounting of all expenditures made by the trust and the beneficiary of 
each expenditure (e.g., what services were provided, at what cost, and to 
whom); and  

D. An accounting of all assets and liabilities of the trust.  

3.3 Life Insurance. 

Effective July 1, 2008, the City agrees to contribute the amount of $6.20 per month per 
bargaining unit member toward the cost of bargaining unit member life insurance coverage. 

3.4 Deferred Compensation Plan. 

A bargaining unit member may participate in the established City deferred compensation 
plan. 

The Union shall have one voting member on the City's Deferred Compensation Committee. 

3.5 Dependent Care Assistance Program. 

The City shall maintain a Dependent Care Assistance Program (DCAP) for unit members 
covered by this Agreement.  If in its sole discretion, the City determines that administration 
of the Program will require the services of an outside entity or contractor, participating unit 
members shall be responsible for paying their share of the outside contractor's 
administration fee. 

3.6 Medical Care Assistance Program. 

The City shall maintain Medical Care Assistance Program (MCAP) for unit members 
covered by the Agreement.  If, in its sole discretion, the City determines that administration 
of the Program will require the services of an outside entity or contractor, participating unit 
members shall be responsible for paying their share of the outside contractor's 
administration fee. 
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3.7 Health Reimbursement Arrangement. 

The City shall offer a Health Reimbursement Arrangement Plan (“HRA”) for all unit 
members enrolled in the City of Oakland’s medical insurance plan or another employer 
sponsored group medical insurance plan.  Employees enrolled in another employer 
sponsored group medical insurance plan shall be required to provide proof of eligibility on 
an annual basis in accordance with the requirements of the Benefits Division of the 
Department of Human Resources Management.   

The HRA will permit qualified withdrawals for both active and separated account holders.  
Access to reimbursement under the HRA plan shall become effective no later than April 1, 
2015, the date the plan becomes active.  Funds in a unit member’s HRA plan will be 
available for reimbursement of eligible medical expenses defined under Internal Revenue 
Code section 105 and 106.  The City and Local 55 agree that the City’s contributions to the 
HRA plan are available only to active unit members who receive medical coverage through 
an Affordable Care Act (ACA) compliant medical plan.  Participating unit members shall 
be responsible for paying all member related HRA fees.  Further the parties agree that the 
HRA plan must comply with all applicable current and future Internal Revenue Service 
(IRS) regulations. 

Effective with the first full pay period in July 2019, the City shall contribute a one-time, 
lump sum, non-recurring, and non-pensionable payment of one thousand dollars 
($1,000.00) into each full time active unit member’s HRA account. To be eligible for this 
payment, the unit member must have been continuously employed from January 1, 2019, 
through the contribution date and must be enrolled in the Public Employees' Medical and 
Hospital Care Act Plan (PEMHCA) medical insurance plan described in Section 3.1.3. 

Effective the first full pay period in November 2020, the City shall contribute a one-time 
lump sum, non-recurring, and non-pensionable payment of one thousand dollars 
($1,000.00) into the HRA Account of Unit Members in Class 1-2019 (approximately 17 
members).  To be eligible for this payment, the Unit Member in Class 1-2019 must have 
been continuously employed from January 1, 2020, through the contribution date and must 
be enrolled in the Public Employees’ Medical and Hospital Care Act (PEMHCA) medical 
insurance plan as defined in Section 3.1.3. 

3.7.1 Excess Vacation. 

On an annual basis, effective each year in the second pay period in June, any 
employee enrolled in the HRA who has any unused vacation from that year’s 
vacation draw shall have 100% of their unused vacation from that year deposited 
into the HRA.  This includes any unused vacation due to medical leave or industrial 
injury or illness. 
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ARTICLE 4:  PERSONNEL PROVISIONS 

4.0 Entrance Candidate Physical Ability Test. 

The City shall use the Candidate Physical Ability Test (“CPAT”) to qualify applicants for 
entrance examinations for bargaining unit classifications. 

4.1 Probationary Periods. 

If a unit member is on leave and is not in active service during any portion of the entry and 
promotional probationary period, the City shall extend the probationary period for an 
equivalent period of time.  However, any extension of probation based on Military Leave 
(under section 6.12), Family Death Leave (under Section 6.8), ICF (under Section 6.2.2.1) 
or protected leave under the Family Medical Leave or California Family Rights Act, may 
be offset on an hour for hour basis by shift trades and overtime worked during the 
probationary period up to maximum of seven (7) shifts in the probationary rank.  For entry-
level probationary periods the employee must have Probationary Firefighter Daily 
Evaluation Reports signed off for the overtime or traded shifts at the time worked. 

4.1.1 Entry Probationary Period. 

The probationary period of a bargaining unit member filling a position from  non-
lateral entrance examination shall be for a period of 18 consecutive months of active 
service. 

 4.1.2 Lateral Probationary Period.  

The probationary period of a bargaining unit member filling a position from a 
lateral entrance examination hired after June 1, 2022, shall be for a period of twelve 
(12) consecutive months of active service.   

4.1.3 Promotional Probationary Period.  

The probationary period of a bargaining unit member filling a position from a 
promotional examination shall be for a period of six (6) months of active service 
performing the full duties of the promoted rank.  The Fire Chief or designee shall 
file an approved report of performance at the end of the third and fifth months of 
employment for each unit member serving a six-month promotional probationary 
period.  Upon a favorable report, the appointment of the employee shall be deemed 
to be permanent at the expiration of the promotional probationary period.  In the 
event of an unfavorable report, the appointing authority shall notify the Personnel 
Director and the unit member, at least fifteen (15) calendar days in advance, that 
they will be removed from the position no later than the final date of the 
probationary period. 

The City may extend an employee’s promotional probationary period on a one time 
basis for any reason by three (3) months only upon mutual agreement between the 
City and the Union. 
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4.2 Staffing. 

On February 20, 2014, the City and Local 55 completed and signed an agreement covering 
staffing.  That February 20, 2014, Staffing Agreement is incorporated into this Section 4.2. 

4.2.1 Term Of Agreement.  
This Section 4.2 Staffing Agreement shall become effective on July 1, 2014, and 
shall remain in effect through June 30, 2037.  As part of the parties’ comprehensive 
MOU, the parties agreed to incorporate this Section 4.2 agreement in the 
comprehensive successor MOU.  The parties acknowledge that the 2014 
comprehensive successor MOU will terminate before June 30, 2037, and, for that 
reasons, the parties agree to continue incorporating this Section 4.2: Staffing 
Agreement in future comprehensive successor MOUs until June 30, 2037. 

4.2.2 Agreement Supersedes Prior Agreements.  
The parties agree that specific provisions contained in this Section 4.2 Staffing 
Agreement shall supersede any previous agreement, whether oral or written, 
regarding staffing of bargaining unit positions. 

4.2.3 Definition Of Status Quo.  
After this Section 4.2 Staffing Agreement terminates on June 30, 2037, the status. quo 
ante for all purposes including any interest arbitration under Charter Section 910 or any 
state statute shall be defined as the Section 4.2 language in this Agreement. 

4.2.4 Fire Suppression Staffing.  
Engines:  Twenty-five (25) fire engines shall be regularly and routinely staffed, and 
deployed daily, with the minimum of one Officer, one Engineer, one 
Firefighter/Paramedic, and one Firefighter. 

Pursuant to the MOU extension agreement adopted by City Council on July 19, 
2022, the number of engines was increased to 25 effective the latter of July 1, 2023, 
or when renovations to Stations 16 and 10 are complete. For fiscal years 2023-24 
and 2024-25, the parties agree to temporarily reduce the number of engines to 23, 
ending June 30, 2025. 

Aircraft Rescue Fire Fighting (“ARFF”) Fire Station:  During the term of this 
Section 4.2 Agreement and as long as the Port of Oakland contracts with the City 
for ARFF services, the ARFF Fire Station shall be regularly and routinely staffed, 
and deployed daily, with the minimum of six (6) unit members or the number of 
unit members mandated by federal regulations. 

Trucks:  Four (4) fire trucks shall be regularly and routinely staffed and deployed 
daily, with the minimum of four (4) unit members per truck (including one officer) 
and three (3) fire trucks, trucks 1, 2, and 4, shall be regularly and routinely staffed, 
and deployed daily, with the minimum of five (5) unit members per truck (including 
one officer). 
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Staffing shall be measured from 0800 hours (i.e., the Department shall be 
considered in compliance with these staffing provisions as long as it meets the 
foregoing requirements at 0800 hours).  The Department will not be required to 
backfill individual vacancies caused when personnel use leave after the start of the 
shift.  However, the Department will make all reasonable efforts to secure backfill, 
including out bounding through the Telestaff system. 

4.2.4.1 Companies And Bargaining Unit Members Out Of Service. 

The Fire Chief or sworn designee retains the discretion to temporarily 
“detail” or place a maximum of seven (7) companies out of service at any 
one time, inclusive of training company described in Section 4.9 for a 
maximum of nine (9) hours during a twenty-four (24) hour shift.  Such 
“detail” assignments shall not create an opportunity for nor shall the 
Department be required to backfill the temporarily vacated station 
assignment with classified relief.  Companies on detail that remain in 
service on the air shall not be included as a company out of service as 
defined by this Section. 

In addition to the seven (7) companies referenced above, the Fire Chief or 
sworn designee retains the discretion to temporarily “detail” a maximum of 
five (5) unit members per shift from their normal station assignments for a 
maximum of eight (8) hours (ten (10) hours for  regional training and to act 
as assessors for regional jurisdictions’ promotional exams) during a twenty-
four (24) hour shift.   However, for multi-agency functional exercises (for 
example, Golden Guardian, Bay-X, Urban Shield and similar exercises), the 
Chief may detail companies and members for a maximum of twelve (12) 
hours.  Such “detail” assignments shall not create an opportunity for, nor 
shall the Department be required to backfill the temporarily vacated 
assignment with classified relief. 

The Fire Chief or sworn designee retains the discretion to temporarily detail 
one (1) company out of service because the company’s equipment, 
apparatus, or vehicles are being serviced.  The one (1) company removed 
from service because the company’s equipment, apparatus, or vehicles are 
being serviced is not a “detail” or “a company out of service” and shall not 
be counted as one of the “maximum of seven (7) companies.” 

4.2.4.2 Fire Chief’s Right To Reassign. 

The Fire Chief or designee retains the discretion to temporarily reassign one 
of the five Firefighters from Truck 1, 2, or 4 (i.e., up to three (3) Firefighters 
per shift) to other duties as the Fire Chief deems necessary.  Such 
reassignments may be made, without limitation, to increase the 
Department's coverage and response capability.  For the purpose of this 
Section, “increasing the Department’s coverage and response capability” 
includes, but is not limited to, covering vacancies in other companies after 
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making reasonable efforts to secure backfill per Section 4.2.4 (and no earlier 
than 4 hours after the vacancy occurs), responding to known hazards, 
patrolling at risk areas, performing other operational needs, and providing 
service in geographic areas where hazards are higher than normal on a given 
day.  In addition, the Department may temporarily reassign one (1) of the 
five (5) Firefighters from Truck 1, 2, or 4 (i.e., up to three (3) Firefighters 
per shift) to patrol in the interest of public safety and/or fire prevention on 
“Red Flag” or “High Hazard Days.”  The Department's dispatch procedures 
shall prescribe appropriate modified response procedures in the event of 
such reassignment(s).  Whenever the Department intends to reassign an 
individual from Truck 1, 2 or 4, the Department will contact the Local 55 
President or Vice President to inform him or her of the reassignment. 

4.2.5 Investigator (Arson) Staffing. 

One (1) arson (fire) investigator shall be on-duty each twenty-four (24) hour shift. 

4.2.6 Chief Officer Staffing. 

Three (3) supervisory chief officers (Battalion Chiefs) shall be on-duty each 
twenty-four (24) hour shift. 

4.2.7 Firefighter/Paramedic Staffing. 

As a result of the citizens approving Measure N and the service contract with 
Alameda County, the City has made the decision to provide paramedic service to 
its citizens and to maintain an advanced life support capability by creating a 
Firefighter/Paramedic rank and slot on each engine company and assigning one 
designated Firefighter/Paramedic to each engine company. 

The Fire Chief may decide to create additional Firefighter/Paramedic slots and/or 
transport services.  The City will provide the Union with notice and an opportunity 
to bargain about the impacts of that decision as required by Article 11: Completion 
of Negotiations. 

Currently one of the unit members on truck companies 1 and 3 is a 
Firefighter/Paramedic slot.  The City is not required by this collective bargaining 
agreement to staff truck companies 1 and 3 with a Firefighter/Paramedic.  In the 
event the City decides to provide BLS instead of ALS service level on truck 
companies 1 and 3, the incumbent Firefighter/Paramedic shall be eligible for a 
change of assignment as described in Section 4.6. 

During a three (3) year period after the City decides to provide BLS instead of ALS 
service level on truck companies, any displaced Firefighter/Paramedic shall have a 
one time, first right to an assignment in a permanent vacant Firefighter/Paramedic 
slot.  In the event that more than one displaced Firefighter/Paramedic requests first-
right assignment to the same permanent vacant Firefighter/Paramedic slot, the most 
senior Firefighter/Paramedic shall have a right to the vacant permanent assignment.  
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The displaced Firefighter/Paramedic shall retain the right of return if the ALS 
designation is restored. 

As provided for the First Responder Advanced Life Support (FRALS) agreement 
with Alameda County, Firefighter/Paramedic slots may be reserved for all other 
apparatus if the Fire Chief increases service levels. 

4.2.8 Temporary Suspension of Minimum Staffing 
 

For any year during which this Section 4.2 Staffing Agreement is in effect, if a 
Severe Financial Event occurs that adversely impacts the General Purpose Fund so 
as to prevent the City from budgeting for and maintaining the minimum staffing 
requirements under this Section 4.2, the City Administrator may temporarily 
suspend the requirements of this Section 4.2 temporarily reducing the minimum 
number of fire apparatus regularly and routinely staffed and deployed daily (e.g. 
apparatus closures and/or rotating apparatus closures).   
 
A “Severe Financial Event” shall be defined as when the General Purpose Fund 
revenues in the Adopted Budget are less than the current year’s revenues and when 
layoffs or furloughs are noticed to all of the City’s labor unions due to adverse 
financial conditions. 
 
This exception shall apply only if the City Administrator submits a report to the 
City Council explaining the Severe Financial Event, the steps that were taken by 
the City to avoid the need to temporarily suspend the minimum staffing provisions, 
and the steps that will be taken by the City in the future to restore the minimum 
staffing provisions. Such actions must be taken for each fiscal year in which the 
City fails to meet the requirements of this Section.  Additionally, upon the 
conclusion of a Severe Financial Event or if the definition of Severe Financial Event 
is no longer met, the temporary suspension of minimum staffing shall terminate. 
 
If staffing must be reduced due to a Severe Financial Event, the City shall meet 
with IAFF, Local 55 within thirty days, and every thirty days thereafter, after 
submitting a report to the City Council to discuss returning staffing to the levels set 
forth in Section 4.2. 

4.3 Personnel File. 

Performance appraisals may be considered and submitted as evidence in disciplinary 
actions, however, oral reprimands and written reprimands shall not be used in disciplinary 
proceedings if the document is older than four (4) years, provided the bargaining unit 
member has no other disciplinary action during said four (4) year period.  The date the 
four-year period begins is determined by the most recent date of any disciplinary action in 
the personnel file.  As described in Fire Department policy, an Advice, Counseling and 
Training (ACT) shall be removed from the file after the following full performance 
appraisal period. 
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4.4 Acting Out of Rank Assignment. 

For purposes of filling vacancies in the promoted ranks, the City shall fill such positions 
on a rank for rank basis.  As long as bargaining unit positions are staffed in accordance 
with minimum number of unit members described in Sections 4.2, the City may utilize 
acting out of rank (AOR) to fill vacancies in the promoted positions on a rank for rank 
basis. 

AOR assignments will be made using the following procedures in conjunction with the 
Overtime Sworn Personnel Policy: 

4.4.1 AHR For Up To Maximum Period For AHR (A List). 

4.4.1.1 When A Current Promotional Eligible List Exists (A List): 

4.4.1.1.1 Assignments for the day-to-day AOR will be made in order 
using the current promotional eligible list from those working 
on shift that particular day from the rank that is overstaffed.  If 
none of the bargaining unit members working on shift are on the 
eligibility list for the position to be filled, the B list (below) will 
be used in succession. 

4.4.1.1.2 If it is known in advance that an overage will exist for at least 
five (5) shifts, the first available member will be assigned to 
AHR regardless of shift assignment from the overstaffed rank. 

4.4.1.1.3 If members are on more than one (1) eligible list, they may be 
selective in choosing their AHR assignments and may have their 
names deferred on other lists. 

4.4.1.1.4 When a promotional eligibility list expires, acting assignments 
may continue to be made from that list for a maximum of 120 
days at the Fire Chief’s discretion.  A member assigned to act 
from an expired list may so act for the maximum period 
described in Subsection 4.4.7 for the classification to which they 
are assigned to act.   

4.4.2 Absence Of A Current Promotional Eligibility List. 

4.4.2.1 A member desiring to act in the next eligible higher rank for 
either a single day or a long-term assignment, must submit a 
written request on the appropriate form to the Deputy Chief of 
Field Operations Bureau or designee.  This request must be 
received before consideration will be given for AHR. 
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4.4.2.2 All requests will be considered and members shall be notified within 
fourteen (14) calendar days of the status of their request. 

4.4.2.3 All qualifications listed in section 4.4.3 must be completed prior to 
submitting a request to AOR. 

4.4.2.4 All requests to act higher rank must be approved by the member's 
immediate supervisor and the Fire Chief or designee. 

4.4.3  AOR Minimum Qualifications (B List). 

Bargaining unit members with the greatest department seniority who:  

(1) Have attained a fully effective or better overall performance appraisal; and  

(2) Have on file with the Fire Department Training Division acceptable written 
evidence of completion of all course requirements (classes) for certification through 
the office of the State Fire Marshal: Fire Apparatus Driver/Operator (Pump 
Apparatus), Fire Investigator, Company Officer, Chief Fire Officer; or 
certifications obtained from the retired certification tracks for each position; and  

(3) Are eligible to take the promotional exam; and  

(4) Who have demonstrated competency in the skills necessary for the acting 
assignment in accordance with Department Acting Out of Rank policy. 

May be assigned to an Acting Out of Rank position. 

4.4.4 Minimum Qualifications to Acting Out of Rank Paramedic 

Bargaining unit members with the greatest department seniority who: 

1. Have attained a fully effective or better overall performance appraisal; and 

2. Have (a) a valid EMT-P (paramedic) license/certificate that meets the 
standards of the California Emergency Medical Services Authority 
certification and (b) the performance standards established by the Alameda 
County EMS District, and (c) shall comply with any Fire Department 
continuing education mandates, and (d) shall comply with all regulations 
implementing Section 1797.62 et seq. of the Health and Safety Code; and  

3. Who have demonstrated competency in the skills necessary for the acting 
assignment in accordance with the Department Acting Out of Rank policy. 

May be assigned to an Acting Out of Rank position. 

        

4.4.5 AHR For Short-Term Assignments For 4 Hours Or Less Per Shift. 
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Any member off probation may be assigned AOR for 8 hours or less (10 hours for 
regional training backfill) per shift at the discretion of the member’s immediate 
supervisor. Any member off probation may be assigned AOR for 4 hours or less 
per shift at the discretion of the member’s immediate supervisor, and shall not be 
eligible for a change in pay status.  

4.4.6 Appeals Of Denial Of Requests To Acting Out of Rank. 

4.4.5.1 Members who do not receive the approval to act higher rank may 
file an appeal.  That appeal must be made in writing to the Fiscal and 
Administration Services Division Manager within six (6) calendar days of 
receipt of a Notice of Disapproval. 

4.4.5.2  The Fiscal and Administration Services Division shall form a three-
member Oakland Fire Department appeal panel to review the appeal.  One 
member will be selected by the person making the appeal and one member 
selected by the Fiscal and Administration Services Division Manager.  The 
third member will be selected by the first two members.  Members of the 
panel shall be of at least equal rank to the immediate supervisor's rank.  The 
Appeal Panel shall hold hearings and forward their findings and 
recommendation within ten (10) days of notification of the appeal. 

4.4.5.3 The Appeal Panel's findings and recommendation shall be 
forwarded to a Review Board of two Assistant Chiefs or of higher rank who 
will review all appeals and make a recommendation to the Fire Chief. 

4.4.5.4  The Fire Chief will make the final decision, subject to the Grievance 
Procedure in Article 9. 

4.4.7 Miscellaneous. 

4.4.6.1 If a candidate has a below fully effective overall performance 
appraisal, they may ask their supervisor for an appraisal if the member feels 
their performance has improved. 

4.4.6.2 If a member is disapproved, they may be reconsidered upon request 
after six months from the date of the first request.  

4.4.6.3 Any qualified member who refuses to accept an acting assignment 
will have their name removed from the AOR list for six (6) months and will 
have to reapply after that timeframe. 

4.4.6.4 Eligible members unavailable for AOR due to vacations, sickness, 
injury, or an extended trades may be passed over, but will maintain their 
positions on that AOR Eligibility list. 
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4.4.6.5 In the event a unit member wishes to cancel her/his AOR, the unit 
member must give notice at least 48 hours prior to the beginning of the 
scheduled shift. 

4.4.6.6 An AOR long-term assignment will automatically be canceled upon 
establishment of a current Promotional Eligible list. 

4.4.6.7 No member can AOR for more than 960 hours, in any fiscal year, in 
any one (1) classification without written permission from the Fire Chief or 
designee. 

4.4.8 Periods For AOR In Each Classification. 

Engineer 28 shifts  

Lieutenant 28 shifts  

Captain 28 shifts  

Battalion Chief 28 shifts  

Paramedic 28 shifts  

Fire Investigator 28 shifts  

Assistant Fire Marshal 960 hours in a fiscal year 

These periods apply whether or not an eligibility list is in existence. 

4.4.9   Exceptions. 

4.4.8.1 AOR assignments may be made in the Fire Prevention Bureau 
without regard to whether this assignment causes mandatory overtime in 
any other ranks are overfilled on specified days. 

4.4.8.2 AOR assignments may be used to maintain minimum staffing 
requirement set forth in Section 4.2 without regard to whether this 
assignment causes mandatory overtime on specified days. 

4.4.10   Filling Permanent Vacancies. 

If a permanent vacancy occurs in a promotional rank and an eligibility list exists 
with more than forty-five (45) calendar days remaining before expiration, the City 
shall fill the vacancy in accordance with Civil Service Rule 5 within forty-five (45) 
calendar days from the date of the permanent vacancy.   
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4.5  Community Service. 

4.5.1 Public Relations Events.  

The City and Union recognize that for appropriate public relations purposes, the 
Fire Chief may temporarily detail a company to attend public relations events in 
the City of Oakland for, when practical, no more than four (4) hours per event.  
Public relations events details shall not unreasonably compromise response time or 
the safety of remaining in-service companies.  Whenever possible, companies 
should remain in service during community events. 

4.5.2 Labor-Management Committee Review. 

The Fire Chief or designee shall determine the level of community service work 
and which specific community service work shall be completed and the schedule 
for completion.  The Labor-Management Committee shall assist the Fire Chief in 
maintaining a Master Calendar for the purpose of providing advance notice of 
public relations events, training, and coordinating operational efficiencies.  

4.5.3 Voluntary Community Service. 

Nothing in this provision shall preclude company officers and crews from 
voluntarily participating in community events in their first due response area. 

4.6 Transfer And Assignment. 

Except for relief assignments, initial assignments, assignments made in accordance with 
applicable law, or 40 hour/week assignments, all vacancies shall be filled through the 
Assignment Request Program.  For the purposes of this Section, “vacancy” shall mean an 
open position resulting from promotion, transfer, retirement, separation from service, 
creation of a new position or death of an incumbent.  Vacancies in 40 hour/week 
assignments shall be filled as described in Section 4.6.1.2.  The Department shall fill 
vacancies before filling routes except in the case of probationary Firefighters. 

4.6.1 Change Of Assignment Request Program. 

To meet the Fire Department’s need for organizational stability and occupational 
training for all sworn unit members, the parties agree to institute a consecutive 120 
calendar day change of assignment (“transfer”) request program.  The change of 
assignment request program shall be implemented under the following terms and 
conditions: 

4.6.1.1 Posting Vacancies. 

No later than January 1, May 1, and September 1 of each calendar year, the 
Fiscal and Administration Services Division shall publish and post on a 
rank-by-rank basis and shall include the qualifications for the position in an 
Administrative Information Bulletin (“A.I.B.”) advertising all available 
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vacancies to all Fire Divisions. If an assignment has been temporarily 
vacant due to illness or injury for 60 calendar days, the assignment shall be 
made available for TFN (“Till Further Notice”) bid. 

4.6.1.2 Unit Member Submission of Transfer Requests. 

No later than fifteen (15) calendar days after transfer opportunities are 
posted and opened for bidding in the Telestaff auction feature, any unit 
member requesting a transfer shall personally enter their selection(s) in the 
Telestaff system.  If a unit member selects more than one transfer 
opportunity, they shall rank their choices in order of preference.  Members 
are solely responsible for the proper input and ranking of Telestaff bid 
requests and bid cutoff dates set forth in the pertinent A.I.B. are controlling.  
A unit member’s request for transfer shall be considered only if the unit 
member meets the written A.I.B. requirements.  

Unit members shall submit transfer requests using Telestaff unless 
precluded from doing so due to injury, illness, military leave, family 
medical leave or other authorized absence.  In such situations, members may 
email their request to a Telestaff Administrator. 

Members interested in a vacant 40 hour/week staff position shall submit a 
letter of interest for the vacant position to the Fire Chief or designee. The 
Fire Chief or designee shall interview the interested applicants and, at their 
sole discretion, the Fire Chief shall select from the qualified interested 
applicants. 

4.6.1.3 Posting Assignments. 

As shown in Section 4.6.2.1 and no later than February 1, June 1, and 
October 1, the Fiscal and Administration Services Division shall publish 
and post the filled vacancies on the Green Assignment Changes. 

4.6.1.4 Effective Date Of Transfers. 

Assignment changes (transfers) shall be effective the first complete A, B, C 
shift cycle beginning or immediately after February 1, June 1, and October 
1. 

4.6.2 Filling Vacancies. 

All vacancies shall be filled through the electronic staffing system on the basis of 
seniority within rank, with the senior qualified bargaining unit member having 
preference except as modified in Subsection 4.6.4 below. 
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4.6.3 Placing Firefighter Paramedics. 

In the event a unit member must be transferred to permit the Fire Department to 
assign a Paramedic to each engine company or truck company or fireboat or airport, 
the least senior unit member in the Firefighter rank on the same shift at the station 
shall be transferred. 

4.6.4 Involuntary Assignment Change For City Needs. 

Transfer of bargaining unit members may be exempt from Section 4.6.2 where 
special expertise or unsuitability makes the exemption necessary as determined by 
the Fire Chief.  In selecting bargaining unit members for such transfer, the Fire 
Chief may take into consideration individual capabilities, expertise, training and 
other qualifications.  In considering transfer requests, the Fire Chief may also 
consider the needs of the community and of the Fire Department. 

4.6.5 Six Month Period Between Requests. 

Bargaining unit members who are transferred at their request in accordance with 
Subsection 4.6.2 shall not be eligible to submit another transfer request for a period 
of six (6) months unless permission is granted by the Fire Chief.  This policy shall 
apply to permanent assignments. 

4.6.6 Assignment With No Requests Received. 

When a position is published or posted and no requests are received, the Fire Chief 
may transfer the least senior qualified bargaining unit member in the appropriate 
rank from the relief pool (routes and vacation relief) for that shift, subject to the 
exception noted in Subsection 4.6.4 above.  In the event there are no qualified 
bargaining unit members from the relief pool for the shift on duty, the Fire Chief 
may transfer the least senior qualified bargaining unit member from the relief pool 
in the appropriate rank from the remaining two shifts. 

4.6.7 Request For Medical or Disability Reasons.  

Transfers for medical and/or disability reasons may be exceptions to the foregoing 
procedures for transfers from fire line positions to staff positions.  Transfer requests 
for medical and/or handicap reasons must so state and must have medical 
verification attached.  The parties agree and understand that the Fire Chief is under 
a legal obligation to reasonably accommodate such requests and such requests may 
supersede transfers otherwise available under the provisions of this section. 

4.6.8 Transfers To Relief Assignments. 

Transfers to relief (route and vacation) assignments shall be at the sole discretion 
of the Fire Chief and shall not be subject to any of the procedures listed in this 
provision.  Except in cases of bargaining unit member unsuitability, no individual 
permanently assigned to a station will be required to fill a relief assignment. 
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4.6.9 TFN Assignments. 

Unit members who remain on temporary or TFN assignments, other than a two-
year, 40-hour staff assignment, shall forfeit their permanent assignments after the 
expiration of one (1) year.  At the expiration of one (1) year, the City shall notify 
the unit member that the unit member must return to their permanent assignment 
unless the unit member waives the right to the permanent assignment in writing. 

If a unit member remains in a TFN 40-hour staff assignment for more than two 
years, the unit member forfeits the unit member’s permanent assignment.  At the 
expiration of two (2) years, the City shall notify the unit member that the unit 
member must return to their permanent assignment unless the unit member waives 
the right to the permanent assignment in writing. 

4.7 Voluntary Demotion to Last Permanent Rank. 

Any bargaining unit member may request a voluntary demotion to their last permanent 
status rank. 

In addition, a unit member initially hired by the City in the rank of Firefighter/Paramedic, 
and who has served a minimum of 10 full years of service for the City in the 
Firefighter/Paramedic rank may request a permanent voluntary demotion to the Firefighter 
rank. 

Contingent upon the criteria and conditions described in this Section 4.7 and subject to the 
Fire Chief’s or designee’s sole and exclusive discretion, the City may grant a request for a 
voluntary demotion to their last permanent status rank. The Fire Chief or designee shall not 
apply their discretion in an arbitrary and capricious manner. 

A Bargaining Unit Member’s request for a voluntary demotion under this section shall not 
trigger protections afforded under the Firefighter Procedural Bill of Rights. 

A Bargaining Unit Member requesting a voluntary demotion shall comply with the 
following procedure and conditions: 

4.7.1 Notice To Department. 

At least six (6) months prior to the requested voluntary demotion, the unit member 
shall submit a request for a voluntary demotion to the Chief or designee.  If the 
Department is sufficiently staffed and the other conditions of this Section are met, 
the Chief may grant the request for a voluntary demotion prior to the end of the six-
month period. 

4.7.2 Vacancy. 

When a Bargaining Unit Member requests a voluntary demotion as described in 
this Section, a vacancy must exist in the rank to which they seek to demote.  A 
vacancy does not include any position for which a conditional offer has been made. 
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The Department shall have no duty to create an additional or new position to permit 
a voluntary demotion. 

4.7.3 Sufficient Staffing. 

In the case of a Firefighter/Paramedic seeking a voluntary demotion, the 
Department must be able to staff a sufficient number of Firefighter/Paramedics to 
meet the Department's operational needs before the Chief or designee may grant a 
unit member’s request for a voluntary demotion. If Firefighter/Paramedic staffing 
falls below the operation level set by the Chief, a certified Firefighter/Paramedic 
must be available before the Chief or designee may grant a unit member’s request 
for a voluntary demotion. 

4.7.4 EMT Certification. 

A Firefighter/Paramedic requesting a transfer out of the Firefighter/Paramedic rank 
must hold or obtain a current Alameda County EMT Certification before Fire Chief 
or designee may grant a unit member’s request for a voluntary demotion. 

4.8 Promotional Procedures. 

4.8.1 Promotional Examination Procedures. 

The City and the Union agree to promotional examination procedures for the 
following classifications and ranks: Firefighter/Paramedic, Lieutenant, Engineer, 
Captain, Battalion Chief, Assistant Fire Marshal (Sworn), Fire Investigator, 
Firefighter/Fireboat Operator, and Firefighter/Fireboat Engineer. 

Ten (10) calendar days prior to posting a Job Announcement, the City will provide 
the Union with notice of the Testing Schedule and Test Components, including the 
following: 

a) The specific examination test selection processes to be used; 

b) The reading list to be used for the examination; 

c) The classes, if any, that will be required to have been completed for 
purposes of a candidate meeting minimum qualifications to take the 
examination; 

d) Estimates of the scoring timeline (the parties understand that the scoring 
timeline will be subject to change based on factors such as the number 
of exam participants, availability of raters, and number of challenges to 
questions). 

4.8.1.1 Certification Of Eligibles To Fill Vacancies. 

Rule of Six: 
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In the case of certification from a promotional list to fill a position, for 
which no reinstatement list exists, the Director of Personnel Resource 
Management shall certify to the appointing authority the first six (6) ranks 
necessary to fill such position, and, in the case of certification from such list 
to fill multiple vacancies, the Director of Personnel Resource Management 
shall certify a number of names equal to the number of vacancies to be filled 
and four (4) additional ranks; provided, however, that a lesser number may 
be certified when there is not the required number on the eligible list. 

Multiple Certifications: 

No person shall be certified from an eligible list more than six (6) times for 
the same classification, except at the request of an appointing authority, 
provided that certification for limited duration shall not be counted as one 
of such certifications. 

4.8.2 Effect On City's Personnel Rules. 

Existing portions of the City's Personnel Rules directly pertaining to the specific 
items enumerated in Sections 4.7.1 through 4.7.5 shall not be in effect during the 
term of this agreement.  All other provisions of Personnel Rules and the City 
Charter pertaining to Civil Service personnel appointments shall be in effect and 
followed in such appointments. 

Years of Service Points 

Pass Probation 0.5 

2 1 

3 1.5 

4 2 

5 2.5 

6 3 

7 3.5 

8 4 

9 4.5 

10+ 5 
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4.8.3 Completion Timelines.  

Except for Assistant Fire Marshal (Sworn), Fire Investigator, Firefighter/Fireboat 
Operator and Firefighter/Fireboat Engineer all promotional examinations shall be 
administered according to the following schedule:   

Promotional 
Rank 

Exam 
Frequency 

List 
Duration 

Stage 1 Exam 
Month/Year 

Next 
Exam 

(Thereafter 
by 
example) 

Engineer Biennial 
(every 2 
years) 

2 year July 2022, 
then April 
thereafter 
(beginning 
2024) 

July, 
2022 

April, 2024 

Lieutenant Biennial 
(every 2 
years) 

2 year February/Odd 
years 

February, 
2023 

February, 
2025 

Captain Biennial 
(every 2 
years) 

2 year April 2022, 
then 
February/Even 
years 
thereafter 

April, 
2022 

February, 
2024 

Battalion 
Chief 

Biennial 
(every 2 
years) 

2 year October/Even 
years 

October, 
2022 

October, 
2024 

 

If there is a delay, the City will notify the Union and immediately discuss the matter 
with the Union.  Examinations for Firefighter/Fireboat Operator, 
Firefighter/Fireboat Engineer, Fire Investigator, and Assistant Fire Marshal – 
Sworn shall be conducted on an as-needed basis, and the eligibility list, if any, shall 
remain active up to four (4) years.  When the eligibility list is exhausted or canceled 
by the Personnel Director pursuant to Civil Service Rule 4.20, the City shall notify 
the Department and the Union. The City may, but is not required to, conduct more 
frequent examinations in the event an eligibility list is exhausted or canceled. 

4.8.4 Announcements And Sign-Ups.  

Announcements will be emailed to all Fire Stations’ email addresses, the 
department distribution list (DL-Fire-All Sworn Staff), and to the Union e-mail 
address within three (3) days of posting on the City’s Employment Opportunities 
website. 
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4.8.5 Information On Weights. 

4.8.5.1 Dimensions And Weights. 

Some time prior to the commencement of the examination, the City shall 
inform all candidates of the examination dimensions, weights assigned to 
each examination phase and the dimension weights assigned to each 
examination phase. 

4.8.5.2 Multiple Choice. 

The City shall denote on the multiple choice (written) examination booklets 
the weights of each question. 

4.8.5.3 Challenged Multiple Choice. 

Before commencement of Phase II of the examination, the City shall publish 
the multiple-choice items challenged, actions taken on said items, and 
effects, if any, of said actions on weights. 

4.8.5.4 Internal Weights. 

The City will provide internal weights of the exercise(s) for any phase of 
the examination other than for Phase I.  These internal weights will be 
provided to the observer at the “wrap-up” of assessor training occurring 
after Phase I. 

4.8.6 Examination Eligibility.  

To compete in any promotional examination, a unit member must have served the 
required period of service in the qualifying classification as of fourteen (14) 
calendar days prior to the date of the first stage of the exam as listed in the job 
announcement. A unit member shall not be considered for appointment to the 
classification until they have met the requirements for the classification as set forth 
below.   Acceptable documentation of prerequisite classes for certifications, 
licenses, or other required documents must be on file with the Fire Department 
Training Division fourteen (14) calendar days prior to the date of the first exam 
stage.  In the event additional documents are necessary for consideration of 
appointment, these additional documents must be on file 14 days prior to 
administrative interview.  Promotional lines and periods of service required for 
eligibility to compete in a promotional examination shall be as follows: 

4.8.6.1 Firefighter/Paramedic. 

Upon successful completion of the three (3) month probationary phase 
check, Firefighters may promote to the rank of Firefighter Paramedic 
without participating in a competitive examination per the City’s Flexible 
Staffing Policy (Administrative Instruction 592). The unit member must 



 

 46 

submit a memo (Form 538-8) volunteering for the promotion through their 
chain of command, along with evidence that they are in possession of the 
prerequisites for becoming accredited in Alameda County, and any other 
information required by Administrative Instruction 592.  Unless operational 
issues preclude the assignment (e.g., the assignment cannot be completed 
because of staffing), the Department will assign the unit member (in the 
firefighter slot) to an appropriate engine and accreditor and begin the 
accreditation process within thirty (30) calendar days after submission of all 
paperwork. 

Once a unit member submits to the Medical Services Division (MSD), an 
EMT-P License issued by the California Emergency Medical Services 
Authority and evidence of accreditation by Alameda County Emergency 
Medical Services at the advanced Paramedic Level, the unit member will 
be eligible for promotion and within thirty (30) calendar days the 
Department will submit a personnel requisition request to fill an available 
vacancy.  Appointments to Firefighter/Paramedic will be made in order of 
application based on submission of full accreditation paperwork to the 
MSD.  In the event two Firefighter/Paramedics submit their accreditation 
paperwork at the same time, the most senior employee will be appointed 
first. 

4.8.6.2 Engineer. 

Completion of thirty-six (36) months as an Oakland Firefighter and/or 
Oakland Firefighter/Paramedic and acceptable written evidence of 
completion of all required courses for certification as Fire Apparatus 
Driver/Operator Pump Apparatus through the Office of the State Fire 
Marshal or certification as Fire Apparatus Driver Operator 1. 

4.8.6.3 Lieutenant. 

Completion of forty-eight (48) months as an Oakland Firefighter, 
Firefighter/Paramedic, Engineer, Firefighter/ Fireboat Engineer and/or Fire 
Investigator, singly or combined; and acceptable written evidence of 
completion of all required courses (and any prerequisites) for certification 
as Company Officer through the Office of the State Fire Marshal or 
certification as Fire Officer. 

4.8.6.4 Captain. 

Completion of twenty-four (24) months as an Oakland Lieutenant, and 
acceptable written evidence of completion of all requirements for 
certification as Company Officer through the Office of the State Fire 
Marshal or certification as Fire Officer.  
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4.8.6.5 Battalion Chief. 

Completion of forty-eight (48) months as an Oakland Lieutenant and 
Oakland Captain combined (with at least twelve (12) consecutive months 
as Captain) or completion of forty-eight (48) months as a Captain in one of 
the jurisdictions listed in Section B, Subsection 12, entitled Acceptable 
Jurisdictions, of this MOU; and acceptable written evidence of completion 
of all required courses (and any prerequisites) for certification as Chief 
Officer or Chief Fire Officer through the Office of the State Fire Marshal.  
In order to be considered for appointment to the rank of Battalion Chief, 
member must possess at minimum an Associate Degree (any major) or 
higher from an accredited post-secondary institution. 

4.8.6.6 Firefighter/Fireboat Operator And Firefighter/Fireboat Engineer. 

Completion of forty-eight (48) months as a Firefighter or 
Firefighter/Paramedic and acceptable written evidence of completion of all 
requirements for certification as Fireboat Operator and Fireboat Engineer. 

4.8.6.7 Fire Investigator. 

Current sworn Firefighters, Firefighter/Paramedics, Engineers, and 
Firefighter/Fireboat Engineers shall be eligible to compete for the 
examination for Fire Investigator provided that they have completed forty-
eight (48) months as an Oakland Firefighter, Firefighter/Paramedic, or 
Engineer.  A unit member may not be considered for appointment to the 
classification of Fire Investigator until they have provided acceptable 
written evidence of completion of the following California State Fire 
Marshal and P.O.S.T. certified classes: 

• Fire Investigation 1A 

• Fire Investigation 1B 

• Fire Investigation 1C 

• P.O.S.T. 832 

• P.O.S.T. Firearm Cert. 

• S404 Incident Safety Officer 

In the event there are insufficient candidates within the Oakland Fire 
Department, the City may give the examination on an open and 
promotional basis in order to ensure a sufficient candidate pool. 
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4.8.7 Driver Operator 1A and 1B Classes. 

The Department will offer each of the Company Officer courses (2A, 2B, 2C, 2D 
and 2E) at least once every three (3) years. 

Bargaining unit members will be permitted to attend these classes on their own time 
and will be offered a reduced tuition based on the tuition from external candidates.  
If the tuition from external candidates is sufficient to cover the cost of the class 
(including trainer salaries), there will be no tuition for bargaining unit members. 

  The Department will use best efforts to advertise such training to outside agencies. 

4.8.8 Impact Of Disciplinary Actions. 

4.8.8.1 Demotions. 

An individual who is demoted must complete a full six (6) month period of 
service from the date of demotion before being eligible to compete in any 
promotional examination and may only compete for the next highest 
eligible rank. 

4.8.8.2 Last Chance Agreement. 

An individual on a "Last Chance Agreement" shall be eligible to compete 
in promotional examinations but shall not be eligible for appointment 
consideration to a promoted rank until they successfully complete the 
program in the Agreement. 

4.8.8.3 Impact Of Other Discipline On Promotion. 

An individual suspended or fined shall be eligible to compete in 
promotional examinations but shall not be eligible for appointment 
consideration to a promoted rank for a six (6) month period from the 
effective date of suspension or fine.  

4.8.9 Examination Weights. 

The weight of dimensions of a promotional examination shall be based on a current 
job analysis for the classification being examined. 

4.8.10 Duration Of Eligibility Lists. 

Eligibility lists established by promotional examinations shall be in effect for a 
period of twenty-four (24) months.  This Section 4.8.10 shall not apply to 
Firefighter/Fireboat Operator, or Firefighter/Fireboat Engineer.  The Fire 
Investigator eligibility list, if any, shall remain active up to four (4) years. 
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4.8.11 Reading Lists. 

The Fire Department will publish a recommended list of core reading materials for 
all ranks.  The core reading list may include up to seventeen (17) sources which 
shall include (a) Oakland specific policies and procedures, and (b) firefighting, 
supervisory, and management skills relevant to the Oakland Fire Agency.  The City 
shall periodically update the core reading materials for all ranks.  Whenever the 
City modifies the core reading list, the City shall post the modified core reading list 
for 90 days prior to an examination.  Once a final reading list is established for a 
promotional examination, that list shall be posted simultaneously with the job 
announcement.  This Section 4.8.11 shall not apply to Firefighter/Fireboat 
Operator, Firefighter/Fireboat Engineer, or Fire Investigator. 

4.8.12 Composition Of Examination. 

The City shall utilize current professional standards in determining the composition 
of an examination. 

Department subject matter experts chosen by the City shall reflect, when possible, 
diversity in terms of years and experience in the Department.  Subject matter 
experts must have a minimum of five (5) years in the rank (or above) being tested.  
Local 55 may nominate potential subject matter experts for the City’s consideration 
in selecting subject matter experts. 

Upon written request from the Union, the City shall provide to the Union the 
number of subject matter experts, ranks held by them, and the range of their years 
of experience.  Such information will be provided within fourteen (14) days after 
the last phase of the examination is administered. 

4.8.13 Assignment Of Assessors/Raters. 

In the event that multiple assessors or raters are used to rate candidates in an 
examination for the position of Captain and above, each assessor/rater will observe 
and score each candidate during some portion of the examination. 

Candidates will be assigned in a random fashion to exercises, unless that cannot be 
done consistent with the preceding paragraph. 

It shall be the obligation of both a rater and a candidate to bring to the attention of 
the City and/or consultant, as soon as either discovers the identity of the other, any 
knowledge each may have of the other.  At that point, the City and/or the consultant 
shall make a determination if such knowledge shall disqualify the rater from rating 
the candidate.  Any other person or party shall also bring to the attention of the City 
and/or the consultant any other aspect of the rater's background or connection to 
one or more candidates indicating possible bias. 
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This provision shall not constitute a waiver, or alteration, or enlargement of any 
rights or responsibilities any person or entity may have under law, Civil Service 
Rules or otherwise. 

This Section 4.8.13 shall not apply to Firefighter/Fireboat Operator, 
Firefighter/Fireboat Engineer, or Fire Investigator. 

4.8.14 Acceptable Jurisdictions. 

The raters in any portions of an examination that involve fire suppression questions 
or exercises shall be from (metro comparable size, comparable service area etc. 
departments with service populations comparable in size to any of the following 
jurisdictions: 

ANAHEIM BERKELEY 

FREMONT FRESNO 

ALAMEDA COUNTY ORANGE COUNTY 

LONG BEACH LOS ANGELES, CITY 

LOS ANGELES, COUNTY PASADENA 

RIVERSIDE SACRAMENTO 

SAN BERNARDINO SAN DIEGO 

SAN FRANCISCO SAN JOSE 

CONTRA COSTA COUNTY STOCKTON 

SACRAMENTO METROPOLITAN  

The City shall use best efforts to have only raters from similar size departments. 

This Section 4.8.14 shall not apply to Firefighter/Fireboat Operator or 
Firefighter/Fireboat Engineer. 

4.8.15 Objective Portion Of Examination. 

Some portion of each promotional examination shall be an objective written test.  
"Objective” means a test that has a predetermined list of correct answers which 
eliminates subjective opinion or judgment in the scoring process. 

4.8.16 Candidate Orientation Session Prior To Assessment Portion Of Examination. 

Prior to administering the assessment portion of the examination, the City or its 
consultant shall offer candidates the opportunity to participate in an orientation 
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session. During the orientation session, the City or its consultant shall describe the 
assessment process and shall provide detailed instruction on how best to 
demonstrate the candidates’ abilities. 

4.8.17 Conduct Of Examination. 

4.8.17.1 Identification Numbers. 

Candidates shall identify themselves by the unit member’s ID number 
(if assigned) on all written examination materials.  Candidates who 
violate this provision shall be disqualified from the examination 
process. 

4.8.17.2 Confidentiality Agreement. 

Candidates shall be required to complete a confidentiality agreement 
prohibiting candidates from sharing test information until the 
examination stage is completed.  Candidates violating the 
confidentiality agreement will have their names removed from the 
eligibility list. 

4.8.17.3 Setting Pass Points. 

Consistent with the City’s goal of establishing a transparent promotional 
procedure and upon Union written request to Employee Relations filed 
within ten (10) days of establishment of the preliminary eligible list, 
City staff will meet with the Union and its testing consultant to explain 
the setting of pass points.  Such information shall not be distributed to 
anyone except if required by law. 

The City will comply with EEOC Uniform Guidelines on Employee 
Selection Procedures. 

4.8.18 Answer Sheets To Observer. 

Upon completion of administration of the multiple-choice examination, the 
observer shall accompany the City exam representative from the test site to a copy 
machine.  Thereupon, the City shall copy the answer sheets and shall provide copies 
of the candidates' answer sheets to the observer. 

Once the observer is given copies of the answer sheets, they shall initial each copy. 
City will maintain custody of the original answer sheets and the initialed copies.  A 
candidate may compare the initialed copy of their answer sheet with their original 
answer sheet after the candidate has completed the key review and before phase 
two of the examination.  At the candidate's request, a designated representative may 
also make such comparisons of answer sheets within the above stated time frames. 
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4.8.19 Accuracy Of Scoring. 

Consistent with the City’s goal of establishing a transparent promotional procedure, 
the Union may submit a written request to the Personnel Director within five (5) 
business days after the establishment of an Eligible List to review the scoring 
methodology and accuracy of the mechanical scoring of any portion of the 
examination.  The Personnel Director shall meet with the Union within 30 days of 
the date of the Union’s request. 

4.8.20 Preserving Of Raters' Scores, Notes, And Audio Tapes. 

To the extent required by law, the City shall continue its practice of preserving 
raters' score sheets, notes, and a record of appropriate audible portions of the 
examination.  Upon submitting a written request to the Human Resources Director 
within ten (10) days of receiving notification of the results of the examination, the 
unit member may obtain the preserved raters’ score sheets and listen to the 
preserved record of appropriate audible portions of the examination. 

Raters may review the emergency simulation portion of the audio recording prior 
to final ratings.  An additional SME rater will be assigned to the emergency 
simulation portion of Lieutenant, Captain, and Battalion Chief assessment centers. 
The additional rater will have the sole responsibility of confirming if a unit member 
identifies or not, critical objective benchmarks. They will have no input to scoring 
of unit members outside of confirming which items on the critical objective 
benchmark list were missed. At the completion of all assessment center portions, 
the unit member will be advised of critical objective benchmarks that were missed 
during the emergency simulation portion. If they wish to contest those findings, 
they may request to review the audio recording of their emergency simulation 
portion along with an assessment center rater. Any assessment center rater may be 
utilized for this challenge. In the case that errors are discovered, the emergency 
simulation raters will be provided that information and shall reevaluate the unit 
member scoring.   

Unit members who wish to review the preserved raters’ score sheets must sign up 
for a feedback session by the established deadline and participate in the feedback 
session at the scheduled time.  

Disputes regarding the raters’ scores of a unit member covered under this 
Agreement may not be grieved under Article 9.  However, the union and/or 
impacted unit member may file a written Complaint only if a dispute arises over 
the raters’ score and the objective factors used during the testing process.  The 
complaint shall be filed with the Director of Human Resource Management (or 
designee) within thirty (30) calendar days of the eligible list being established.  The 
Complaint must specifically identify the dispute over the objective factor(s).   

The City shall, within seven (7) calendar days of the filing of the Complaint, 
propose three dates to meet with the Union and/or impacted unit member in an 
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attempt to resolve the dispute, to which the unit member or union must respond 
within seven (7) calendar days. During that meeting, unit members who have failed 
the emergency simulation portion of the examination may listen to the preserved 
record of appropriate audible portions of the examination which are directly related 
to the disputed scores.  If the dispute is not resolved, the Director of Human 
Resource Management (or designee) shall issue a written decision that is binding 
on all parties. 

4.8.21 Examination Observer. 

The Union may elect to designate an observer for each examination, who may be 
an active or retired Firefighter of equal or higher rank.  There may be multiple 
observers if there are multiple boards.  If an observer is selected only that one 
individual may be utilized for the process, subject to the following conditions: 

The observer shall report to the City and Union those examination process 
irregularities, if any, which appear to discriminate on the basis of race, creed, 
religion, sex, national origin, age, handicap, or on any basis prohibited by law. 

4.8.21.1 Reporting Perceived Irregularities. 

The observer must first report such perceived irregularities to the 
examination administrator by the conclusion of the examination phase 
in which the alleged irregularity occurs.  If an irregularity would not 
otherwise be identifiable except that it reoccurs in a pattern, then the 
observer must report to the exam administrator by the conclusion of the 
phase in which the pattern was first identifiable to the observer.  If the 
concern is not resolved by the examination administrator, the observer 
shall promptly report the concern to the Director of Personnel Resource 
Management and the President of the Union. 

4.8.21.2 Observer Behavior and Standards. 

If no irregularities are reported by the end of the examination phase, the 
observer may not raise an issue solely related to that examination phase 
at any later time. 

The observer shall not be concerned with or report the content of an 
examination. 

The observer shall not report on the comparative performance of 
candidates participating in an examination.  The observer shall not 
discuss the performance of an individual candidate, unless that 
candidate files a grievance alleging discrimination as defined in Section 
1.2.  In that case, the City, the Union, and the observer will meet to 
discuss the observer's observations regarding the candidate's 
performance. 
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The observer shall be present in all phases of the examination, including 
the following:  All training of the raters: the examination process itself, 
except in the case of simultaneous exercises where the observer can 
physically watch only one exercise without being disruptive; and 
scoring sessions with the raters. 

The observer shall not talk, disrupt, or provide clues to any candidate or 
rater during the examination process, interrupt proceedings in progress, 
or otherwise disturb the examination process. 

The observer shall at all times protect the confidentiality of the 
examination content and candidates' performance, except with regard to 
reports to the parties as provided for in Section 4.8.20. 

In any proceeding where the Union and the City are adverse parties, 
neither the Union nor the City shall call or subpoena the observer to 
testify or report about the observers perceptions of a candidate's 
performance. 

A copy of this Section 4.8.20 shall be distributed to the observer who is 
chosen to participate in an examination process. 

4.8.22 Examination Observer Selection. 

Observers for promotional examinations should be selected on the basis of the 
following criteria: 

4.8.22.1 The selection of an observer may not be limited to members of the Fire 
Service; however, if an observer is from another Fire Department, the 
observer should be at least one rank above that of the candidates being 
examined.  For Firefighter/ Fireboat Operator, 
Firefighter/Fireboat Engineer, and/or Fire Investigator examinations, 
the observer need not be at least one rank above that of the candidates 
being examined. 

4.8.22.2 Prior to the examination, and no later than five (5) business days before 
the examination, the observer shall be selected by mutual agreement 
between the Fire Chief or designee and the President of the Union from 
a list of five (5) names provided by the Union; or the parties may 
mutually agree to a person not on the list.  Failing agreement, the parties 
shall alternately strike from the list with the first party to strike to be 
determined by lot. 

4.8.22.3 The Union shall make every reasonable effort to include minorities and 
women on the observer list, described above. 

4.8.22.4 In the event an observer cannot be recruited or must remove 
himself/herself from the process and a substitute cannot be found at least 
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three (3) business days before the examination, the examination will 
continue without a replacement or substitute observer.  More than one 
substitute for the same promotional examination shall not be allowed. 

4.8.23 Position Filled And Vacant. 

The City agrees to provide a list to the Union on a quarterly basis (July, October, 
January and April) identifying the number of both filled and unfilled positions in 
each promotional rank. 

4.9 Training Company. 

4.9.1 Assignment To Training Company. 

The Fire Chief may make an administrative assignment to establish a “Training 
Company.”  The Training Company may be assigned to the Training Center for up 
to eight (8) hours per day, plus travel time, to engage in training related activities 
that enhance operational efficiency in regards to emergency services, including, but 
not limited to, preparing for training, instructing, evaluating, and maintaining 
training equipment.  While at the Training Center, the Training Company will be 
under the supervision of the Director of Training.  The Fire Chief, after conferring 
with Chief Officers, shall designate the Director of Training and the Training 
Company, to further the training mission of the Fire Department. The Fire Chief or 
designee shall rotate the company quarterly.   

4.9.2 Single Company. 

The Training Company will not be comprised of “details” from multiple companies 
but assigned as a single company.  

4.9.3 Training Premium Pay. 

Employees assigned to the Training Company shall be entitled to premium pay for 
hours worked in association with their training assignment, in accordance with 
Section 2.9.7.2 of this MOU. 

4.9.4 Working Cooperatively. 

4.10 Fireboat (Station 2) And Airport. 

The Fire Chief and the Union have agreed to work cooperatively to further the mission, 
goals, training and professionalism of the Fire Department.  Training, assignments and 
detailing of employees is necessary for organizational growth to occur.  The Fire Chief 
and the Union agree that tracking of training, assignments and details is important to 
assure compliance with the MOU.  Toward that end, the Battalion Chief at Battalion 2 
shall have primary responsibility for monitoring departmental scheduling, with the 
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assistance of the Training Officer assigned to a 40-hour week. Fireboat (Station 2) And 
Airport. 

4.10.1 Maintenance Duties.  

Incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat Engineers shall 
be detailed to perform the fireboat maintenance.  Incumbent Firefighter/Fireboat 
Operators and Firefighter/Fireboard Engineers shall be detailed to perform fireboat 
maintenance for at least two hours each day.  At least once (1) each week when 
detailed to perform fireboat maintenance, the incumbents shall spend up to three 
(3) hours operating the foam pump underway and checking all functions.  Once 
each month, the incumbents shall be detailed to spend up to six (6) hours repacking 
the pump, servicing batteries, recording all hydrometer readings in the battery log, 
and testing the bilge alarm.  Infrequently, the Fire Chief may temporarily detail 
incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat Engineers to 
perform the duties described in Section 4.5.1. 

4.10.2 Change Maintenance of Fireboat, Reopen Station 2, Add Paramedic At 
Airport. 

If the City decides to change its current practice of maintaining the fireboat and 
reopens Station 2, or adds Firefighter/Paramedics at the airport, the City will give 
the Union notice and opportunity to bargain the impacts of the City’s decision by 
following Section 11.4. 

Reopen Station 2 effective the latter of July 1, 2023, or when renovations to Station 
16 and 10 are complete.  
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ARTICLE 5:  HEALTH AND FITNESS FOR DUTY 

5.1 On-Duty Physical Fitness Periods. 

Annually, the Fire Chief shall maintain a Master Calendar, which shall include training and 
drill periods, and fire prevention activities (e.g., commercial and vegetation management 
inspections), and which shall ensure bargaining unit members up to one and one-half hours 
per shift of physical fitness during a period that does not interfere with emergency response, 
training, or fire prevention activities. 

5.2 Health Assistance Programs. 

5.2.1 Counseling. 

City agrees to pay the annual cost of providing counseling services to bargaining 
unit members and/or dependents under a program approved by the City.  Effective 
January 1, 2018, City will increase the maximum Employee Assistance Program 
(EAP) visits to twelve (12) for bargaining unit members.  Bargaining unit members’ 
spouse and eligible independents will continue to receive three (3) sessions per 
incident every 6 months.  The City will also work with Local 55 to expand the 
services available to Sworn Fire Personnel, including but not limited to peer support 
programs. 

5.2.1.1 Mental Health Support for Local 55 Members  
 

The City shall allocate two hundred and fifty thousand dollars ($250,000.00) each 
fiscal year starting July 2023. Unused funds will roll-over to the next fiscal year. 
The Labor Management Committee to coordinate the RFP and review providers.  

 

5.2.2 Physical Examinations. 

All bargaining unit members shall be required to take an annual physical 
examination paid for by the City.  Such examination may include PSA and shall 
include chemical dependency testing.  Chemical dependency tests administered to 
unit members shall be conducted according to Federal Department of 
Transportation standards excluding marijuana.  The examination will include the 
basic services described in Package A of Section 5.3 of this Agreement.  Additional 
“package” services will be provided as required for certain designated bargaining 
unit members as determined by the Fire Department. 

Physical examinations shall be scheduled according to Section 5.4 of this 
Agreement. 

In the event that the contract for the physical examination services is put out for 
bid, the Union shall have one member on the City team responsible for selecting a 
vendor.  
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5.2.3 Substance Abuse Treatment Program. 

In the event an inpatient and outpatient treatment is not available through the unit 
member’s health care benefits, the City agrees to provide inpatient and outpatient 
treatment for alcohol and drug abuse for bargaining unit members.  The cost of such 
services shall be limited to an aggregate lifetime benefit of $30,000 or a maximum 
of two counseling programs, whichever is less, per eligible employee.  Such 
treatments must be authorized by the City’s Risk Management Division. 

All information obtained in the course of examination, rehabilitation, and treatment 
of bargaining unit members with chemical dependency problems shall be protected 
as confidential medical information.  No data concerning this information or 
participation in any approved rehabilitation program will be made part of the 
bargaining unit member’s personnel file or will be provided to any party without 
the written consent of the bargaining unit member except as provided by law. 

An individual who voluntarily comes forward to their supervisor, the City’s Risk 
Management Division or the Employee Assistance Provider requesting assistance 
with chemical dependency shall have such request treated confidentially and the 
bargaining unit member shall not be subject to disciplinary action on the basis of 
self-identification. 

5.2.4 Hepatitis B Inoculation. 

At the bargaining unit member’s option and at no cost to the unit member, the City 
agrees to provide Hepatitis B inoculations to any unit member whose medical plan 
does not provide such immunization without cost. 

Bargaining unit members who have elected to receive Hepatitis B inoculations may 
request a follow up examination with the City Physician to determine whether or 
not the inoculations were effective.  Such follow up examination shall be conducted 
at no cost to the unit member. 

5.2.5 Personal Exposure Record. 

The City agrees to provide each unit member with annual access to a personal 
exposure record service. The City shall provide the personal exposure record 
service through the California Professional Firefighters’ Association.  The Union 
shall provide the City with any data collected by the personal exposure record, 
including the number of bargaining unit members participating in the program, and 
the number of reports. 

5.3 Physical Examination Services. 

The City retains the right to modify the precise tests and the City contracted medical service 
providers described in this Section as long as the tests are directly relevant to unit members’ 
service in the Fire Department. 
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Package A: OFD Physical and Fitness Exam 

Health and Fitness Exam 

Health Questionnaire 

Chemistry 23 Screen CHE23 and CBCw 

Vision Titmus/Color Perception 

Resting 12-lead EKG 

Resting Blood Pressure 

Blood Profile: SMA 20, Hemogram, Lipid Screen 

Pulmonary Function Test 

Audiogram 

TB/PPD Skin Test (OSHA Compliant) 

Hepatitis C Antibody Screen 

Urine Substance Abuse/Drug Screen, with Instant Urine “Quick Test” 

Package B: OFD Treadmill 

Age 40 and over bi-annually or if medically indicated based on criteria. 

Package C: OFD Treadmill with Cardiologist 

Should an abnormality be discovered during any phase of the Package A 
services which indicates a cardiologist attend the exercise EKG, that 
firefighter will be tested at a City contracted provider. 

Package D: Hazardous Material Exam (OSHA Compliant) 

Supplemental Health Questionnaire 

Heavy Metals (As/Hq/Pb) – Blood 

Cholinesterase-Plasma 

Cholinesterase RBC – Whole Blood 

Hazmat Physical 

Hemoccult 
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X-Ray Chest 

X-Ray B-Read/Interpretation 

Package E: Prostate-Specific-Antigen (PSA) and/or Digital Rectal Exam (DRE) should 
be done annually for men beginning at age 50, unless indicated per race, age and/or family 
history factors. 

Every two years, a NMP22 BladderChek will be made available to members. 

City will reimburse members up to $30 per year for the purchase of Hemastix or FIT Home 
Test. 

In the event the Federal Drug Administration approves the IvyGene blood test, or other 
similar diagnostic test, for diagnostic purposes, the parties will meet and confer upon 
written request of one to the other to discuss the use of these tests to replace existing 
diagnostic tests.  Changes will be by mutual agreement only. 

5.4 Scheduling Physical Exams. 

The City and the Union agree that the practice for scheduling the physical examination 
required by Subsection 5.2.2 shall be as follows: 

5.4.1 Each bargaining unit member’s physical examination shall be scheduled annually 
within 300 to 415 days after the bargaining unit member’s last physical exam. 

5.4.2 At least one scheduled regular shift prior to any portion of the physical examination, 
the City shall notify the bargaining unit member, via Telestaff Outbound Feature, 
of the date and time of the examination.  \. For the purpose of physical examination 
notification, a regular shift shall include prescheduled overtime and shift trades. 
The physical examination may be completed in one or two sessions.  If an additional 
session is scheduled after the first session, the Department shall notify the 
bargaining unit member of the date, time and location of the second session. 

5.4.3 For the operational needs of the Department, the Department may reschedule any 
bargaining unit member’s physical exam.  After receiving notice of a scheduled 
physical examination, any bargaining unit member who goes off duty or does not 
report for the scheduled physical examination for any reason, other than the 
Department’s rescheduling the exam for operational needs, shall be required to 
report for “for cause” Chemical Dependency Testing under the conditions 
described in Section 5.5.  If the Department reschedules the exam, the bargaining 
unit member shall not be required to report for “for cause” testing. 

5.5 Chemical Dependency Prevention Program. 

City and Union agree that the use and/or being under the influence of alcohol and/or drugs 
on the job detrimentally affects the work performance, safety, security, and public 
confidence of bargaining unit members and the health and welfare of the Citizens of 
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Oakland.  Therefore, the City and Union agree to the establishment of a Chemical 
Dependency Prevention Program for the exclusive purpose of the early identification and 
referral for treatment of those bargaining unit members with chemical dependency 
problems.  Toward this objective, the components of the Chemical Dependency Program 
are as follows: 

5.5.1 Chemical Dependency Awareness Training. 

The City shall provide to all sworn bargaining unit members an ongoing training 
program designed to make them aware of the dangers of chemical dependency and 
provide them an opportunity to seek assistance, if necessary. 

5.5.2 Chemical Dependency Testing. 

5.5.2.1 Except as provided for in Subsection 5.2.2, entitled “Physical 
Examinations,” bargaining unit members will be required to undergo 
chemical dependency testing only in those circumstances where 
specific facts become apparent to the supervisor which reasonably lead 
them to conclude that the bargaining unit member is under the 
influence of alcohol or drugs while on the job. 

A bargaining unit member who refuses an order to test or who refuses 
to test as a part of the annual physical will be subject to termination.  
“An order to test” includes the requirement that the bargaining unit 
member sign a limited release form as described in Subsection 5.5.2.2 
below. 

“An order to test” also includes the requirement that the bargaining unit 
member provide a blood or urine sample and/or submit to a breath 
alcohol test when requested to do so by an authorized representative of 
the City’s contracted occupational medical provider, regardless of 
whether such representative is a medical doctor and regardless of 
whether a medical doctor is present. 

Nothing herein is intended or understood to abrogate or modify the City 
of Oakland policy and procedures established by applicable 
Administrative Instructions. 
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5.5.2.2 All testing of bargaining unit members for chemical dependency will be 
conducted only through methods with proven reliability, with agreed 
upon forensic standards that include: 

• Specimens collected under the direction of medical supervision. 
 

• Patient provides sample in private, except in cases where the 
medical staff determine the presence of a doctor or nurse is required 
to ensure the sample is from the individual being tested; 

 
 

• Receiving and testing the specimen for authenticity using various 
parameters, i.e. temperature, specific gravity, etc.; 

 
 

• Patients complete appropriate releases giving their consent for the 
test as well as acknowledging that they are doing so after being fully 
informed of which tests are being performed. 

 
In “for cause” testing situations only, when possible, and provided it 
does not interfere with the sample collection, bargaining unit members 
shall be permitted representation during the sample collection process 
upon request.  Requested representation shall be permitted during any 
interrogative interviews with the affected bargaining unit member that 
could lead to a decision by the appointing authority to take adverse 
action against the bargaining unit member or to require a sample, 
regardless of whether these interviews occur before or after the sample 
is taken. 

5.5.2.3 Bargaining unit members will receive testing consistent with the current 
U.S. Department of Health and Human Services mandatory guidelines 
for drug testing. The City agrees to administer Urine Substance 
Abuse/Drug Screen, with Instant Urine “Quick Test.” 
 

5.5.2.4 A controlled chain of custody with testing samples, as follows: 
 

 
• Samples taken will be sealed, signed by donor and held in a secure 

area until picked up; 
 

• Custody of sample will be documented as it moves through the 
testing process. 
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5.5.2.5 An individual who voluntarily comes forward to their supervisor, the 
City’s Employee Assistance Program requesting assistance with 
chemical dependency shall have such request treated confidentially and 
the bargaining unit member shall not be subject to disciplinary action 
on the basis of their self-identification. 
 

5.5.2.6 Bargaining unit members whose test results are positive may be required 
to enter and successfully complete an approved treatment program. 

 
 

5.5.2.7 All information obtained in the course of examination, rehabilitation, 
and treatment of bargaining unit members with chemical dependency 
problems shall be protected as confidential medical information.  No 
data concerning this information or participation in any approved 
rehabilitation program will be made part of the bargaining unit 
member’s personnel file or will be provided to any party without the 
written consent of the bargaining unit member except as provided by 
law. 

 
 

5.5.2.8 The standards and provisions of Section 5.5.2.4 shall be utilized for the 
chemical dependency testing conducted during the annual physical 
examination. 

 
 

5.5.2.9 At the Fire Chief’s sole discretion, the Fire Chief may agree to place a 
unit member who tests positive, either through their annual physical 
exam drug screen or for “cause,” on a “last chance agreement” contract 
either with or without imposing discipline up to a two-shift suspension.  
The parties agree that the only acceptable “last chance agreement” is 
attached as Appendix F and incorporated into this MOU. 

 
 

Any disciplinary action will be held in abeyance while a bargaining unit 
member is successfully participating in an approved rehabilitation 
program, except as provided herein.  “Successfully participating” shall 
be solely and exclusively the determination of the Employee Assistance 
Program representative. 

 
The parties agree that during the time that a bargaining unit member is 
the subject of and signatory to a “last chance agreement” they shall have 
the right to compete in any promotional examination and shall not be 
precluded from working overtime.  If on an eligible list, the unit member 
shall not be considered for any promotional position until the 
completion of the approved rehabilitation program.”  No grievance may 
be initiated regarding the invocation and imposition of this paragraph 
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except if it is alleged that a clerical error has occurred concerning the 
applicable dates of the following documents: “last chance agreement,” 
the eligibility list; or the promotional exam. 

 

If the City imposes any disciplinary action for a member’s violation of 
a “last chance agreement,” the sole issue on any appeal hearing whether 
before an arbitrator or the Civil Service Board shall be limited to the 
question of whether the member violated the last change agreement, and 
it will not be necessary for the City to prove “just cause.” 

Nothing herein is intended or understood to abrogate or modify the City 
of Oakland policy and procedures as established by Administrative 
Instruction 577. 

Nothing herein is intended or understood to abrogate or modify the 
Department’s right to take disciplinary action for any cause or reason 
separate from the incident giving rise to the bargaining unit member’s 
participation in the last chance agreement. 

5.5.3 Chemical Dependency Prevention Aftercare. 

The success of an individual’s rehabilitation from chemical dependency is closely 
related to the continuation of treatment after initial assistance is provided.  To that 
end, the following guidelines for aftercare are instituted: 

5.5.3.1 Bargaining unit members returning to work following a chemical 
rehabilitation program shall participate in a back to work conference 
with their supervisor and the City’s Risk Management Division.  The 
conference may be held in one or two sessions (one at the treatment 
facility, one at the work place); however, all of the above individuals 
must be present in at least one of the sessions. 

5.5.3.2 A discharge summary shall be sent by the rehabilitation program to the 
City’s Risk Management Division. 

5.5.3.3 The aftercare program of the treating facility must be agreed to and 
followed by the returning unit member. 

5.5.3.4 Following return to work, the bargaining unit member shall participate 
in an aftercare program for a period of at least one (1) year.  As evidence 
of compliance, the aftercare agency shall send a quarterly report to the 
Employee Assistance Program Coordinator. 

5.5.3.5 After two (2) years of the aftercare program, there shall be a combined 
meeting of the same people identified above to evaluate the continued 
progress of recovery. 
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5.5.4 Indemnification. 

The City shall hold the Union harmless and shall fully and promptly reimburse the 
Union for reasonable legal fees and costs incurred in responding to or defending 
against any claims or disputes against the Union that are actually filed against the 
Union or any of its agents in connection with the administration or enforcement of 
the annual chemical dependency testing. 

5.6 Fitness For Duty Testing Exams. 

As required by Sections 6.2.2.4.4 and 6.2.3.1.5, the City may require a unit member to pass 
a return to work fitness for duty exam.  For physical examinations, the City may require 
the unit member to pass a functional capacity exam, and the Essential Function Job 
Analysis (EFJA) for the unit member position will establish the standard for the functional 
capacity exam.  EFJA’s are maintained by the Risk Management Division of Human 
Resources Management.  The parties understand that the tests in Appendix G may change 
if any unit members’ essential functions change for safety reasons as required by law.  The 
City will notify the Union when changes are made to an EFJA for a position in the 
bargaining unit. 

In addition, the City reserves its right under law to require a unit member to successfully 
pass a fitness for duty exam demonstrating that the unit member can perform the essential 
functions of the unit member’s position with or without reasonable accommodation. 
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ARTICLE 6:  LEAVES OF ABSENCE 

6.1 Sick Leave Accrual And Use. 

6.1.1 Annual Earned Sick Leave. 

A bargaining unit member shall earn sick leave at the following rates: 

6.1.1.1 Each bargaining unit member assigned to the 24-hour suppression line 
work week schedule shall earn sick leave at the rate of 5.54 hours per 
pay period up to a maximum of 144 hours per calendar year.  

 
6.1.1.2 Bargaining unit members assigned to a 40 hour per week schedule shall 

earn sick leave at the rate of 3.69 hours per pay period up to a maximum 
of 96 hours per calendar year.  

 
6.1.2 Accumulated Earned Sick Leave. 

If a unit member does not use the days of earned sick leave authorized in Subsection 
6.1.1, the number of unused days shall be accumulated from year to year up to a 
maximum of 2,338 hours. 

6.1.3 Use Of Sick Leave. 

Bargaining unit members shall use earned and unused accumulated sick leave 
according to Department Policies.  Sick leave shall be used and deducted on an 
hour-for-hour basis. 

6.1.4 Retirement Credit For Unused Accumulated Sick Leave. 

Effective July 1, 2008, for a bargaining unit member who retires with an effective 
date within four (4) months of separation from the City, the City shall certify to 
CalPERS, all unused days of sick leave that were accrued by the unit member 
during the normal course of their employment with the City.  Pursuant to 
Government Code Section 20965 and the City’s CalPERS contract, 0.004 year of 
service credit will be granted for each certified unused day of sick leave accrued by 
the member during the normal course of their employment with the City. 

Sick leave days shall not be eligible to be “sold back” under any City 
policy/practice.  

6.2 Injury And Illness Procedures. 

6.2.1 Definitions. 

City Physician:  The physician contracted by the City. 
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Industrial Injury:  Any injury arising out of and in the course and scope of an 
individual’s employment with the City. 

Health Care Provider:  The professional who treats a qualified individual with a 
disability under the California Fair Employment and Housing Act and/or the 
Americans with Disabilities Act, including physicians, surgeons, psychologists, 
acupuncturists, chiropractors, nurses or physician’s assistants when directly 
supervised by a physician, physical therapists when providing treatment pursuant 
to a physician’s orders, podiatrists, dentists, optometrists, nurse-midwives, 
Christian Science practitioners listed with the First Church of Christ Scientist in 
Boston, Massachusetts, or clinical social workers.  

Sick Leave:  A period of time taken by a bargaining unit member for the purpose 
of recuperation from a non-industrial injury or illness. Sworn bargaining unit 
members are entitled to sick leave as defined in Sections 6.1.1, 6.1.2, and 6.1.3 
above. 

Treating Physician:  The health care provider who provides medical care and 
treatment to the patient for an industrial injury or illness.  If the bargaining unit 
member wishes their personal health care provider to serve as the treating physician 
for an industrial injury or illness, the bargaining unit member must file a physician 
designation form with the Fire Division Manager.  If the bargaining unit member 
does not file a designation form with the Fire Division Manager, the City Physician 
shall be deemed to be the treating physician for purposes of industrial injuries.  The 
term “physician” for purposes of industrial injury or illness includes physicians, 
surgeons, psychologists, acupuncturists, chiropractors, podiatrists, dentists, and 
optometrists. 

Workers’ Compensation Contractor/Third Party Administrator:  The entity 
contracted by the City that processes and administers all industrial injury claims. 

6.2.2 Reporting. 

6.2.2.1 Industrial Injuries And Illnesses. 

All industrial injuries or illnesses shall be immediately reported to the 
bargaining unit member’s direct supervisor, who will report the injury 
to the Fire Administration.  Prompt reporting is necessary so that 
members can obtain all necessary authorizations for medical care. In 
order for the unit member to receive full benefits for an injury, the Third 
Party Administrator must accept the claim.  State law provides that 
certain conditions are presumed to arise out of and in the course and 
scope of employment.  The City agrees to honor the presumptions 
specified in and required by the California Labor Code. An individual 
medically diagnosed with a presumptive condition and unable to work 
shall be placed on leave pursuant to Labor Code Section 4850.  The City 
reserves the right to challenge such presumptive diagnosis as provided 
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by law.  Pending the outcome of a presumption challenge by the City, 
the affected individual shall remain on leave pursuant to Labor Code 
Section 4850. 

Bargaining unit members filing Workers’ Compensation claims for 
injuries that are not presumed to arise out of and in the course and scope 
of employment must qualify as a workers’ compensation claim eligible 
for labor code 4850 benefit payments.  A unit member shall receive on-
the-job injury/illness leave (ICF) pending compensability determination 
by the City, so long as the claim is accompanied by a medical 
certification verifying an industrial causation and an inability to work 
from the City Physician (including city-designated occupational 
medicine clinics), a pre-designated physician, or in the event of an on-
the-job injury requiring immediate medical care only, an emergency 
department treating physician.  If a claim is determined ineligible for 
temporary disability benefits in accordance with applicable State Labor 
Code and WCAB standards, it shall result in disqualification of the unit 
member’s injury/illness for leave under this provision.  In that event, 
on-the-job injury leave previously granted for a disqualified 
injury/illness will be deducted from the unit member’s other accrued 
paid leave balances (sick leave followed by vacation), or the unit 
member may reimburse the City in cash. . 

6.2.2.2 Non-Industrial Injuries And Illnesses. 

All non-industrial injuries or illnesses shall be reported to the bargaining 
unit member’s direct supervisor and shall be documented in accordance 
with this Section pertaining to injuries and illnesses.  The direct 
supervisor is responsible for delivering the documentation to the 
appropriate personnel at Fire Administration in a timely manner.  All 
medical information concerning bargaining unit members shall be 
separately and confidentially maintained at the Fire Administration. 

6.2.2.3 Bargaining Unit Member Responsibilities Regarding Reporting. 

6.2.2.3.1 Whenever a bargaining unit member suffers an industrial 
injury that requires medical treatment beyond first aid, the 
bargaining unit member and/or the bargaining unit 
member’s supervisor must complete the following reports: 

400-179 Supervisor’s Occupational Injury 
Report (immediate supervisor 
completes) 

528-42 Bargaining Unit Member Statement 
(bargaining unit member completes) 
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5020  Employer’s Report Of 
Occupational Injury Or Illness 
(typed and signed by the immediate 
supervisor, who submits the form 
for review and approval from the 
next level supervisor before 
submitting the form to the Fire 
Division Manager) 

700-33/4-90 On-Duty Injury Report Form Check 
Off Sheet (immediate supervisor 
completes) 

504-42 (DWC 1)  Bargaining Unit Member’s Claim 
For Worker’s Compensation 
Benefits (bargaining unit member 
completes part, immediate 
supervisor completes part) 

New forms must be submitted for a reoccurrence of an 
injury. 

6.2.2.3.2 All bargaining unit members must report all industrial 
injuries or illnesses to their immediate supervisor the same 
shift the injury or illness occurs or reoccurs.  If the industrial 
injury or illness becomes apparent on an off-duty day, the 
bargaining unit member must call in to the appropriate 
station and report the incident to their immediate supervisor 
or a company officer on duty the same day the illness or 
injury becomes known or apparent. 

6.2.2.3.3 Whether on or off duty, a bargaining unit member must 
complete documentation for an industrial injury claim by 
completing forms 504-42 (DWC 1) and 528-42 by the end 
of the shift or the same day the illness or injury becomes 
known or apparent and submit the forms to their immediate 
supervisor.  The bargaining unit member also must 
document the reoccurrence of all industrial injuries or 
illnesses previously reported. 

6.2.2.3.3 Any bargaining unit member who is going to be off-duty due 
to an industrial injury must contact the City Physician or the 
bargaining unit member’s pre-designated treating physician 
as soon as it becomes evident that the bargaining unit 
member will miss any time from work.  
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6.2.2.3.4 A bargaining unit member on industrial injury or illness 
leave must call Administration at (510) 238-3856 each 
Wednesday to report their current medical status.  

6.2.2.3.5 Immediately following all treating physician visits, the 
bargaining unit member must fax a status slip to the 
Administrative office, or deliver the form in person. 

6.2.2.3.7 When a treating physician provides physical restrictions for 
an injured employee, the Fire Chief or designee may direct 
the bargaining unit member to a work assignment in 
accordance with the Transitional Work Policy. 

6.2.2.4 Bargaining Unit Member Responsibilities Related To Returning 
To Work After An Industrial Injury. 

6.2.2.4.1 A bargaining unit member who suffers an industrial injury 
must obtain a Return-To-Work Release from the City 
Physician and the bargaining unit member’s treating 
physician, if the bargaining unit member has designated and 
is being treated by a treating physician, under the following 
circumstances: 

• The bargaining unit member has lost any time from 
work due to the industrial injury or illness; or  
 

• The bargaining unit member visits an emergency 
facility, even if the bargaining unit member is treated 
and released to work. 

6.2.2.4.2 The bargaining unit member or the bargaining unit 
member’s treating health care provider must fax or 
personally deliver the written return-to-work 
authorization(s) to Administration.  The Fire Chief, the Fire 
Division Manager, or the Fire Chief’s designee must review 
the paperwork and approve the release to work before the 
bargaining unit member may return. 

6.2.2.4.3 After the Fire Chief or a Deputy Chief has cleared a 
bargaining unit member to return to work, the bargaining 
unit member shall advise their immediate supervisor of the 
release prior to 7:00 a.m. of the next working shift.  Fire 
Administration will notify the Battalion Chief who will in 
turn notify the classified relief house and the company 
officer of the bargaining unit member’s change in work 
status. 



 

 71 

6.2.2.4.4 A sworn member who is off work or performing transitional 
work for thirty (30) consecutive shifts (three (3) months) or 
more due to an industrial injury must take the fitness for duty 
test described in Section 5.6 before the member can return to 
full duty.  The City Physician will determine whether the 
bargaining unit member has passed the Functional Capacity 
Test.  

6.2.2.4.5 A sworn member who is off work or performing transitional 
work for six (6) months or more due to an industrial injury 
must undergo a skills refresher course particular to their rank 
developed by the Training Division.  The bargaining unit 
member must take the skills refresher course during 
scheduled workdays, and is entitled to compensation for the 
time spent taking the course. 

6.2.2.5 Battalion Chief Responsibilities Regarding Industrial Injuries. 

6.2.2.5.1 All Battalion Chiefs must notify the Fire Division Manager 
or designee by phone the same shift that an industrial injury 
or illness is reported to them. 

6.2.2.5.2 All industrial injuries or illnesses must be documented using 
the forms specified above, whether the injury or illness is 
new or a reoccurrence. 

6.2.2.5.3 The immediate supervisor of the injured bargaining unit 
member must sign injury forms 5020, 504-42 (DWC 1), and 
400-179. 

6.2.2.5.4 Supervisors must complete industrial injury and illness 
reporting forms before the end of the shift on which the 
injury is reported.  Supervisors must submit the completed 
forms by personal delivery to the Administration offices no 
later than 5:00 p.m. the next business day after the industrial 
injury or illness.  Forms must be completed as outlined 
above.  It is the responsibility of the Battalion Chief to ensure 
this deadline is met and the paperwork is properly delivered. 

6.2.2.5.5 All stations must maintain a journal containing the name of 
the person injured or ill, and the date of the injury or illness.  
Documentation containing details of the injury or illness, 
such as its nature, diagnosis, prognosis, and treatment, will 
be kept in separate and confidential files in the 
Administrative office of the Department.  The 
Administrative office of the Department shall maintain the 
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Log and Summary of Occupational Injuries and Illnesses, 
Form Cal/OSHA No. 200, as required by law. 

6.2.2.6 Administrative Responsibilities Regarding Industrial Injuries And 
Illnesses. 

6.2.2.6.1 Department administrative staff will serve as a liaison with 
the Worker’s Compensation Contractor/Third Party 
Administrator for all workers’ compensation claims.  The 
staff person will communicate directly with the Chief, 
Deputy Chiefs, Personnel Officer, supervisors, the Citywide 
Worker’s Compensation Coordinator, and staff of the Third 
Party Administrator. 

6.2.2.6.2 Designated administrative staff will maintain confidential 
files for all injured personnel containing all medical 
documentation submitted to the Department. 

6.2.2.6.3 If a bargaining unit member takes a designated vacation 
leave and suffers a reoccurrence of an industrial injury 
during the vacation time, administrative staff cannot change 
the time to industrial leave and restore vacation until the 
Third Party Administrator approves the time as compensable 
under Labor Code Section 4850. 

6.2.2.6.4 The administrative staff will process industrial injury and 
illness forms and submit the required forms to the Third 
Party Administrator within one business day of receiving the 
forms. 

6.2.2.6.5 The administrative staff will send an introductory 
acknowledgment letter to each injured worker within five 
calendar days after the required forms are submitted to 
Administration. 

6.2.3 Non-Industrial Injury Or Illness Procedures. 

6.2.3.1 Bargaining Unit Member Responsibilities Regarding Non-
Industrial Injuries Or Illnesses. 

6.2.3.1.1 All bargaining unit members must report all non-
industrial injuries or illnesses to their immediate 
supervisor the same day the injury or illness occurs, 
unless the bargaining unit member is off duty, in 
which case the bargaining unit member must call in 
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by 7:00 a.m. the day of the bargaining unit 
member’s scheduled shift. 

6.2.3.1.2 If a bargaining unit member has been off duty for 
one or more shifts with a non-industrial injury (as 
opposed to illness) the bargaining unit member 
must submit a release from their treating physician, 
if the bargaining unit member has designated and is 
being treated by a treating physician.  The Fire 
Chief, or the Fire Division Manager or designee 
must review all medical paperwork and authorize 
the return to work. 

6.2.3.1.3 A bargaining unit member who is off work for more 
than one shift but less than fifteen (15) calendar 
days due to illness must provide a treating 
physician’s authorization to return to work to the 
bargaining unit member’s immediate supervisor 
prior to returning to work.  It is not necessary to 
have the paperwork reviewed by Administration 
prior to return to work for an illness lasting less than 
fifteen (15) calendar days. Any bargaining unit 
member who is off work for fifteen (15) calendar 
days or more due to illness must submit a release 
from the treating physician.  The Fire Chief, the 
Fire Division Manager, or the Fire Chief’s designee 
must review all medical paperwork and authorize 
the return to work. 

6.2.3.1.4 A sworn member who is off work for thirty (30) 
consecutive shifts (three months) or more for either 
(1) on duty illness or injury; (2) performing 
transitional work (ADA/FEHA qualified); or, (3) 
for a non-industrial injury or illness must take the 
Functional Capacity Test described in Section 5.6 
before returning to full duty.  The City Physician 
will determine whether the bargaining unit member 
has passed the Functional Capacity Test.  In 
addition, a sworn member who is off work for six 
(6) months or more due to a non-industrial injury or 
illness must undergo a skills refresher course 
particular to their rank developed by the Training 
Division.  The refresher course will begin after the 
bargaining unit member is placed on light duty, 
consistent with the unit member’s limitations, or has 
passed the Functional Capacity Test.  The 
bargaining unit member must take the Functional 
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Capacity Test and skills refresher course during 
scheduled workdays and is entitled to compensation 
for the time spent taking the course. 

6.2.3.1.5 If a scheduled vacation day(s) is missed during a 
leave for a non-industrial injury or illness, the 
vacation must be taken within a one (1) year time 
period from the date of return to full duty.  The Fire 
Chief or their designee will grant the vacation leave 
based on the Department’s operational needs. 

If the vacation is not taken within the one (1) year 
time period, the Department will compensate the 
bargaining unit member for the vacation leave 
missed.  

6.2.3.2 Battalion Chief Responsibilities Regarding Non-Industrial 
Injuries And Illnesses. 

6.2.3.2.1 All Battalion Chiefs must notify the Fire Division 
Manager or designee by phone the same shift that 
they are notified of a non-industrial injury or illness 
by completing form 538-12. 

6.2.3.2.2 Documentation containing details of the injury or 
illness will be kept in the Administrative offices in 
confidential files. 

6.2.3.3 Administrative Responsibilities Regarding Non-Industrial 
Injuries And Illnesses. 

6.2.3.3.1 A designated Department administrative staff person 
will serve as a coordinator for tracking and 
monitoring sick leave.  The staff person will 
communicate directly with the Chief, Deputy Chiefs, 
Personnel Officer, and supervisors.  The staff person 
will ensure that clear communication and follow-
through takes place as necessary.  If the sick leave 
coordinator is absent for an extended period of time, 
an alternate will be appointed and division 
supervisors will be notified. 

6.2.3.3.2 Designated administrative staff will maintain 
confidential files for all injured personnel containing 
all medical documentation submitted to the 
Department. 
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6.2.3.3.3 If a bargaining unit member takes a designated 
vacation leave and becomes seriously ill or 
industrially injured during the vacation time, the unit 
member may request that the time be charged to sick 
leave and not to vacation time.  At its discretion, the 
Fire Department may grant the unit member’s 
request. 

6.2.3.3.4 Administrative staff shall notify ill or injured unit 
members before benefits are exhausted. 

6.3 Pregnancy Leave And Work During Pregnancy. 

Bargaining unit members may take pregnancy disability leave under the terms and 
conditions of City Administrative Instruction Number 567, Family Care and Medical 
Leave, Pregnancy Disability Leave, and Paid Family Leave, except as modified by this 
MOU.  Copies of City Administrative Instruction Number 567 shall be posted at all 
bargaining unit member work sites and copies shall be available for unit members at all 
bargaining unit member work sites. 

6.3.1 Pregnancy Disability Leave. 

A bargaining unit member is entitled to up to four (4) months of leave for pregnancy 
disability.  For the first six (6) weeks of the pregnancy disability leave, it shall be 
presumed that the bargaining unit member is disabled.  In order to qualify for 
pregnancy disability leave in excess of six (6) weeks, the bargaining unit member 
must be actually disabled by pregnancy, childbirth, or related medical conditions.  
Four (4) months means the number of days the bargaining unit member would 
normally work within a four (4) month period, generally 88 workdays for civilians 
or 17 weeks for shift bargaining unit members.  Pregnancy disability leave may be 
taken in a continuous block or on an intermittent basis, when medically advisable.  
Pregnancy disability leave has no minimum required length of employment for 
eligibility. 

6.3.2 Approval of Leave Requests. 

While the Deputy Chief approves and administers all pregnancy leave requests, the 
ultimate policy oversight and approval rests with the Fire Chief, who is the City 
Manager’s designee under City A.I. No. 567. 

6.3.3 Transfer To Non-Hazardous Duty. 

A pregnant bargaining unit member may request to transfer to a non-hazardous duty 
assignment within the department by submitting the request to the Personnel 
Officer with a certification signed by the bargaining unit member’s health care 
provider. 
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6.3.3.1 The bargaining unit member shall be granted time off, with full 
pay and benefits, until an appropriate assignment can be 
determined. 

6.3.3.2 The bargaining unit member shall not lose any benefits 
including rate of pay, step increases, raises, retirement, sick 
leave, vacation, medical insurance, or seniority while in a paid 
status. 

6.3.3.3 The bargaining unit member shall remain in that non-hazardous 
assignment until the bargaining unit member is no longer 
disabled due to pregnancy or related medical condition and her 
health care provider certifies that they are able to resume the 
duties of her regular assignment. 

6.3.3.4 The bargaining unit member shall be entitled to all of the rights 
and privileges of transitional work provisions set forth in 
Section 6.10. 

6.3.4 Continuation In Non-Hazardous Duty Assignment. 

At the conclusion of the pregnancy and/or pregnancy disability, the bargaining unit 
member may request to remain assigned (or be assigned if not previously on non-
hazardous duty) to a non-hazardous duty assignment.  The request shall be granted 
if the request is accompanied by medical certification that it is unadvisable for the 
member to return to hazardous duty or if the member is physically unable to pass a 
required return to duty test.  In all other cases, requests under this Section shall be 
granted at the discretion of the Fire Chief.  The total time a bargaining unit member 
can be assigned to non-hazardous duty under Section 6.3.3 and Section 6.3.4 shall 
not exceed one (1) year.  Nothing in this Section is intended or understood to 
abrogate or modify the City of Oakland policy and procedures as established by 
Administrative Instruction 139. 

6.3.5 Rights Retained By Unit Members On Pregnancy Disability Leave. 

6.3.5.1 Station Bidding.  

Unit members on pregnancy disability leave and pregnant unit 
members who have transferred to less strenuous/hazardous 
duties may participate in station bidding to the same extent as 
other unit members on disability leave or transitional duty 
assignments. 

6.3.5.2 Participation In Training And Promotional Exams. 

With a health care provider’s certification, eligible unit members 
who have transferred to less strenuous and/or hazardous 
assignments may attend any required training, drills, or classes 
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to ensure continued licensure or certification.  They also may 
participate in a promotional examination with a health care 
provider’s certification that the bargaining unit member may 
perform the manipulative/physical portion of the promotional 
examination. 

6.3.5.3 Use Of Accrued Paid Leave. 

During unpaid FMLA/CFRA and/or Pregnancy Disability 
Leave, the bargaining unit member may use sick leave, vacation 
leave, long term disability (if eligible), or any combination of 
the above that best meets the needs of the employee.  The City 
may compel the employee to use all paid leave, except that the 
employee shall have the right to retain up to 144 hours of 
accrued sick leave. 

6.3.6 Return To Work. 

6.3.6.1 As a condition of the bargaining unit member’s return to work 
from pregnancy disability leave or transfer, the bargaining unit 
member will be required to follow the same procedures that any 
other bargaining unit member would have to follow for return to 
work following a non-pregnancy related disability or transitional 
work assignment.  No additional or special return to work 
requirements shall be imposed for a return from a pregnancy 
disability related leave or transfer. 

6.3.6.2 Any sworn bargaining unit member off work for a period longer 
than three months will be required to pass the Section 5.6 fitness 
for duty test prior to being allowed to return to regular and 
customary duties. 

6.3.7 Probationary Unit Member. 

In the case of probationary bargaining unit members, their probationary period will 
be extended for the length of time they are on leave.  Upon return to full duty the 
probationary period will resume at the point at which the leave began. 

6.4 Family Medical Leave Act/California Family Rights Act. 

6.4.1 Bargaining unit members may take family care and medical leave as prescribed in 
the federal Family and Medical Leave Act (FMLA) and the California Family 
Rights Act (CFRA).  Such rights shall be implemented as set forth in City policies 
(Instruction Number 567, Family Care and Medical Leave, Pregnancy Disability 
Leave, and Paid Family Leave), except as modified by this MOU.  The Department 
may not prohibit spouses from taking simultaneous FMLA/CFRA leave. However, 
consistent with A.I. 567, if both parents/spouses/domestic partners are employed 
by the City the total combined leave entitlement for the birth, adoption, or foster 
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care placement of their child is 12 workweeks in a 12-month period.  The 12 weeks 
does not have to be divided evenly between the two parents/spouses/domestic 
partners. 

6.4.2 CFRA (Birth Bonding). 

CFRA leave is available to an eligible bargaining unit member for birth bonding 
after the birth of a child and upon termination of any pregnancy disability.  The 
CFRA leave period is 12 workweeks and must commence within 12 months of the 
birth of the child.  All medical benefits will continue during the CFRA leave 
regardless of whether it is paid or unpaid.  The Department may also grant CFRA 
leave if a bargaining unit member continues to be disabled by pregnancy after the 
exhaustion of pregnancy disability and prior to the birth of the child.  The use of 
CFRA leave during a pregnancy-disability leave shall be granted at the discretion 
of the Fire Chief. 

6.5 Use Of Accrued Paid Leave. 

During unpaid FMLA/CFRA and/or Pregnancy Disability Leave, the bargaining unit 
member may use sick leave, vacation leave, long term disability (if eligible), family 
medical leave or any combination of the above that best meets the needs of the employee 
in accordance with FMLA and/or CFRA.  The City may compel the employee to use all 
paid leave, except that the employee shall have the right to retain up to 144 hours of accrued 
sick leave. 

6.6 Unpaid Leave Of Absence After Exhaustion Of Other Leaves. 

Once a bargaining unit member has exhausted pregnancy disability leave, FMLA leave, 
CFRA leave, sick leave (except for 144 hours) and vacation time the bargaining unit 
member may request a leave of absence without pay for family care under Civil Service 
Rule 8.  This must be recommended by the Fire Chief and approved by the Civil Service 
Board under a request for a Leave of Absence Without Pay for up to one year. 

However, as the leave commences, the employee shall be allowed to use one shift of 
accrued paid leave during each pay cycle to maintain benefits.  Leave time shall be 
deducted at the shift status (8 hours or 24 hours) rate that the employee was on immediately 
before the leave commences. 

6.7 Donation Of Vacation Pay To Seriously Ill And Financially Needy City Employees. 

By complying with the City’s Administrative Instruction and Resolution No. 55389 
C.M.S., a bargaining unit member may donate the cash value of accrued unused vacation 
to a seriously ill and financially needy employee who has exhausted their paid leave 
benefits. 
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6.8 Family Death Leave. 

Upon approval of the Fire Chief or designee, a forty (40) hour schedule bargaining unit 
member may be granted family death leave at their regular base pay for a period not to 
exceed five (5) workdays, provided such days are consecutive. 

Upon approval of the Fire Chief or designee, a twenty-four (24) hour shift bargaining unit 
member may be granted family death leave at their regular base pay for a period not to 
exceed two (2) shifts, provided such shifts are taken within a on (1) month period after the 
death. 

Such leave shall not be charged against vacation or sick leave.  Although a unit member 
shall not be eligible for family death leave until the unit member has worked full time for 
the City for a period of six (6) consecutive months, the Fire Chief or designee may grant 
the unit member an emergency shift trade for two (2) shifts, provided such shifts are taken 
within a one (1) month period after the death. 

6.8.1 Definition Of Immediate Family. 

For purposes of this provision, immediate family shall be defined as mother, father, 
mother-in-law, father-in-law, husband, wife, domestic partner, grandparents, son, 
son-in-law, daughter, daughter-in-law, brother, brother-in-law, sister, sister-in-law, 
child, step-children, foster children, or any child for whom the bargaining unit 
member has functioned as a parent, or any relative living in the immediate 
household of the bargaining unit member. 

6.8.2 Special Circumstances. 

In special circumstances involving the death of a person who has raised a 
bargaining unit member in lieu of a natural parent or who has been raised by a 
bargaining unit member in lieu of the natural parent, the Fire Chief or designee may 
consider granting family death leave under this provision to the affected unit 
member.  In such cases, the unit member must receive written approval from the 
Fire Chief or designee prior to departure on such leave. 

6.9 Union Business Leave. 

With the prior approval of the Fire Chief or designee, unit members designated by the 
Union may attend meetings, events, seminars, conferences, or conventions at local, state, 
and national levels.  If a designated unit member cannot attend a local, state, or national 
seminar, conference, or convention in addition to performing the unit member’s regular 
duties because of the time or location of the event, the City shall grant up to 750 working 
hours of paid leave of absence collectively to Union bargaining unit members during each 
year of this MOU.  Beginning January 1, 2018, this amount shall be increased to 750 
working hours in recognition for the use of Union Business Leave to further the interests 
of the Department. 
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Union members shall confirm use of Union Business Leave in writing to the Fire Chief or 
designee and then memorialize in Telestaff. 

Hours shall only be deducted from the Union leave bank when the leave has been 
backfilled. 

6.10 Transitional Work. 

Bargaining unit members who have sustained an industrial injury or illness that prevents 
the unit member from performing the full duties of the unit member’s position may be 
eligible for temporary transitional work.  A bargaining unit member who is a qualified 
individual with a disability under the California Fair Employment and Housing Act and/or 
the Americans with Disabilities Act, may be eligible for temporary transitional work as a 
reasonable accommodation when such work is available and does not constitute an undue 
burden for the Department. 

6.10.1 Definitions. 

Health Care Provider:  The professional who treats a qualified individual with a 
disability under the California Fair Employment and Housing Act and/or the 
Americans with Disabilities Act, including physicians, surgeons, psychologists, 
acupuncturists, chiropractors, nurses or physician’s assistants when directly 
supervised by a physician, physical therapists when providing treatment pursuant 
to a physician’s orders, podiatrists, dentists, optometrists, nurse-midwives, 
Christian Science practitioners listed with the First Church of Christ Scientist in 
Boston, Massachusetts, or clinical social workers. 

Modified Work:  A change from an original job classification to an alternate one 
on a temporary basis to allow the injured or disabled worker to perform in that 
alternate position.  It may involve changing the work station or tools, removing 
tasks that the bargaining unit member cannot perform, reducing the time spent on 
a particular task (for example, 15 minutes rest for every hour doing data entry on a 
computer), moving the location of the job to avoid dusts or other exposures, or other 
changes. 

Transitional Work:  Temporary progressive work assignments to accommodate 
the physical limitations provided by a treating physician or health care provider to 
an individual who has sustained an industrial injury or illness or, as a reasonable 
accommodation, to a qualified individual with a disability eligible for 
accommodation under the California Fair Employment and Housing Act and/or the 
Americans with Disabilities Act. 

Treating Physician:  The health care provider who provides medical care and 
treatment to the patient for an industrial injury or illness.  If the bargaining unit 
member wishes their personal health care provider to serve as the treating physician 
for an industrial injury or illness, the bargaining unit member must file a physician 
designation form with the Fire Division Manager.  If the bargaining unit member 
does not file a designation form with the Fire Division Manager, the City Physician 
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shall be deemed to be the treating physician for purposes of industrial injuries.  The 
term “physician” for purposes of industrial injury or illness includes physicians, 
surgeons, psychologists, acupuncturists, chiropractors, podiatrists, dentists, and 
optometrists. 

6.10.2 Limitations. 

6.10.2.1 The Department will provide temporary transitional work assignments, 
where reasonable, for those bargaining unit members with industrial 
injuries whose treating physician or health care provider has designated 
physical limitations that prevent the bargaining unit members from 
assuming full-duty work.  Such assignments may be provided on a 
similar, temporary basis, to bargaining unit members who are qualified 
individuals with disabilities under the California Fair Employment and 
Housing Act and/or the Americans with Disabilities Act, when such an 
assignment would constitute a reasonable accommodation and does not 
create an undue hardship for the Department. 

6.10.2.2 Unless transitional work is required as a reasonable accommodation 
under state or federal law, the program exists at the discretion of the Fire 
Administration. 

6.10.2.3 Each bargaining unit member may be placed in a transitional duty 
assignment for up to six (6) months.  The Fire Chief, Fire Division 
Manager, or the Fire Chief’s designee shall evaluate each assignment to 
assure that the transitional work assignment is assisting the bargaining 
unit member to return to full duty assignment.  This determination shall 
be reviewed every sixty (60) days and upon the completion of the six 
(6) month period of transitional duty, or earlier if warranted, the Fire 
Chief or the Fire Chief’s designee shall determine whether the 
assignment will be ended or extended.  If the assignment is extended, 
the bargaining unit member will be reassigned to a new assignment at a 
different site in the Department.  Transitional work assignments and the 
aggregate of all transitional work assignments shall not exceed one year, 
except as required as a reasonable accommodation under the law. 

6.10.2.4 Each bargaining unit member must complete time sheets while on 
transitional work. 

6.10.2.5 Probationary bargaining unit members who have an industrial injury or 
illness or are qualified individuals with disabilities under the California 
Fair Employment and Housing Act and/or the Americans with 
Disabilities Act shall be entitled to a transitional work assignment in the 
same manner as non-probationary employees.  While on a transitional 
work assignment, the probationary period will stop until such time as 
the bargaining unit member is released to full duty.  The bargaining unit 
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member will resume the probationary period at the point at which the 
unit member went off full-duty work. 

This policy shall not be used to fill full-time vacant sworn or civilian 
positions in the Fire Department.  In addition, this policy shall not be 
used to replace or augment benefits that have been exhausted under 
Labor Code Section 4850. 

6.10.3 Use Of Sick Or Vacation Hours. 

6.10.3.1 If a bargaining unit member suffers a non-industrial illness or injury 
while on transitional duty, the unit member must contact the unit 
member’s immediate transitional work supervisor the day of the 
occurrence or the day the unit member is scheduled to return to work, if 
the injury occurs while the unit member is off duty, in accordance with 
the Industrial And Non-Industrial Injury or Illness Policy. 

6.10.3.2 While on transitional duty, the bargaining unit member may use 
vacation leave that was scheduled prior to the onset of the condition 
requiring transitional duty.  If the unit member wishes to schedule 
additional vacation time, the unit member must submit a written request 
to the Fire Division Manager fifteen (15) days prior to the requested 
date.  The Fire Division Manager or designee will review the request 
and will approve or deny the request within three (3) days.  Use of 
vacation time shall be consistent with any applicable Memorandum of 
Understanding. 

6.10.4 Transitional Duty Assignments. 

6.10.4.1 The Deputy Chief or designee shall identify tasks and projects for the 
injured, ill, or disabled bargaining unit member within the physical 
restrictions identified by the treating physician or health care provider.  
The Department will keep a listing of all potential transitional jobs in a 
job bank.  Examples of such activities are:  conducting inspections of 
security bars or multi-unit residentials, organizing and restocking 
vehicles, providing public education, acting as a courier, performing 
data entry, providing company drill support, assuming reception duties, 
conducting public information research, assuming program 
development, acting as a site plan coordinator, and other work deemed 
appropriate by Fire Administration.  Transitional work assignments are 
limited to assignments within the Fire Department. 

6.10.4.2 In addition to the medical restrictions and/or identified functional 
limitations, when making a transitional work assignment, the Deputy 
Chief or designee shall consider the needs of the Department, the 
qualifications of the employee, and the skills required to complete the 
task or project. 
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6.10.4.3 If at any point during the transitional work assignment the bargaining 
unit member is physically unable to perform transitional duties, the unit 
member shall be returned to injured status and re-evaluated by the unit 
member’s treating physician or health care provider, or, in the case of a 
qualified individual with a disability, shall be considered for an alternate 
reasonable accommodation, if the accommodation is not unduly 
burdensome to the Department. 

6.10.4.4 Bargaining unit members who are medically ready for transitional duty 
shall receive the first available assignment, provided the Deputy Chief 
or designee, in consultation with the employee, City Physician, and 
Equal Employment Office as appropriate, determines that the 
assignment is suitable for the bargaining unit member. 

6.10.5 Procedures. 

6.10.5.1 The treating physician or health care provider notifies the Deputy Chief 
or designee of the medical restrictions of the injured worker, or in the 
case of a qualified individual with a disability, the City Physician, Equal 
Employment Office, and Department, as appropriate, determine that the 
bargaining unit member is eligible for reasonable accommodation. 

6.10.5.2 The Deputy Chief or designee reviews the job bank to determine if one 
of the assignments fits the restrictions set by the treating physician or, 
in the case of a qualified individual with a disability, the functional 
limitations and need for accommodation determined by the treating 
health care provider. 

6.10.5.3 The Deputy Chief or designee notifies the injured bargaining unit 
member’s transitional work supervisor of the bargaining unit member’s 
medical restrictions and/or functional limitations, the approximate 
length of time that the bargaining unit member will be performing 
transitional work, and when the bargaining unit member must report to 
the transitional work assignment. 

6.10.5.4 The Deputy Chief or designee will contact the bargaining unit member 
and provide the supervisor’s name and assignment location. 

6.10.5.5 The bargaining unit member reports to the work assignment at the 
designated time and, if sworn, in uniform. 

6.10.5.6 The first transitional workday, both the supervisor and the bargaining 
unit member on transitional duty complete and sign the Transitional 
Work Agreement and fax a copy to the Deputy Chief or designee. 

6.10.5.7 Bargaining unit members who are provided with transitional work 
assignments must advise their transitional work supervisor of all 
medical appointments that will require their absence from work at least 
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three (3) days prior to the appointment, unless the need for the 
appointment is unforeseeable. 

6.10.5.8 A forty (40) hour schedule bargaining unit member should attempt to 
make all doctor and therapy appointments either before or after work, 
or, if it is not possible to schedule the appointment before or after work, 
early in the morning or late in the afternoon, so appointments do not 
disturb the productivity of the workday. 

A twenty-four (24) hour shift bargaining unit member should attempt to 
make all doctor and therapy appointments either before or after work, 
or, if it is not possible to schedule the appointment before or after work, 
early in the morning, so appointments do not disturb the productivity of 
the workday. 

6.10.5.9 If it is necessary to reschedule a medical appointment for any reason, a 
bargaining unit member must inform their supervisor immediately after 
doing so. 

6.10.5.10 The supervisor shall sign and submit time cards for the bargaining unit 
member and submit the timecards to the Department Payroll office by 
5:00 p.m. each Wednesday. 

6.10.5.11 In determining whether a bargaining unit member’s transitional work 
schedule is appropriate, commuting distances and times shall not be 
considered, except as required to be considered as a reasonable 
accommodation under the law. 

6.10.5.12 The Deputy Chief or designee, in concert with the City Physician and 
the bargaining unit member’s treating physician or health care provider, 
where applicable, will monitor the employee’s progress in the 
assignment. 

6.11 Vacation Leave.  

6.11.1 Eligibility For Earned Vacation Shifts.  

A bargaining unit member shall be credited with vacation shifts from 
the date of their regular appointment by the City as a member of the Fire 
Department, on a monthly basis, at the rates described in this subsection.  
For the purpose of determining the amount of vacation shifts credited, 
an employment year shall be defined as the period of one (1) year from 
the anniversary date of such appointment by the City. 

6.11.1.1 From the first through the ninth employment years:  seven 
(7) shifts for members working in fire suppression; fifteen 
(15) work days for members working on a 40 hour weekly 
schedule. 
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6.11.1.2 From the 10th through the 14th employment years:  nine (9) 
shifts for members working in fire suppression; twenty (20) 
workdays for members working on a 40-hour weekly 
schedule.  

6.11.1.3 From the 15th through the 19th employment years:  eleven 
(11) shifts for members working in fire suppression; twenty-
five (25) workdays for members working on a 40-hour 
weekly schedule.  

6.11.1.4 From the 20th through the 24th employment years:  twelve 
(12) shifts for members working in fire suppression; twenty-
seven (27) workdays for members working on a forty (40) 
hour weekly schedule.  

6.11.1.5 From the 25th employment year and thereafter: thirteen (13) 
shifts for members working in fire suppression; thirty (30) 
workdays for members working on a forty (40) hour weekly 
schedule.  

6.11.2 Scheduling Vacation. 

A bargaining unit member shall be permitted to pick vacation at the 
beginning of each fiscal year in accordance with Department policy.  
The amount of vacation that the bargaining unit may pick will equal the 
amount that the bargaining unit member will accrue as of the end of the 
same fiscal year.   

6.11.2.1 Minimum Vacation Draw.  During the vacation draw, an 
employee may draw their entire vacation allotment or 
withhold up to four shifts to be drawn later in the year in 
accordance with departmental policy. 

6.11.2.2 Vacation Requests Beyond Vacation Draw.  An employee 
can request from the department to use the remaining four 
shifts in accordance with policy either separately or 
consecutively, and if granted, then no vacation leave will be 
transferred to the HRA that year. 

6.11.3 Employees Assigned To A Forty Hour Work Week. 

Employees scheduled to work a forty (40) hour workweek may use their 
entire annual vacation accrual less ninety-six (96) hours within the fiscal 
year in which the vacation time is accrued and may request from the 
department to use the remaining 96 hours as vacation leave.  If granted, 
then no vacation leave will be transferred to the HRA that year. 

  
6.11.4 Cash Out Eliminated 
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There shall be no cash out of vacation except at the time of separation 
from employment. 

6.11.5 Separation From City Service. 

In the event that the bargaining unit member separates from the City 
service, for whatever cause (except in the case of death resulting from 
on-the-job injury), during the fiscal year for which the vacation has been 
paid by the City and not yet accrued, the bargaining unit member’s final 
paycheck shall be adjusted on a pro rata basis in relationship to the 
period of service in the final year of employment. 

6.12 Military Leave. 

6.12.1 Paid Military Leave. 

6.12.1.1 Eligibility For Paid Military Leave. 

Any bargaining unit member who has completed one (1) full year of 
service with the Department, or one (1) full year of service with OFD 
and active military service combined, shall be entitled to receive their 
salary for the first 360 hours of a military leave period, including time 
going to and returning from military duty.  This leave is limited to active 
duty, monthly training, and annual training periods. 

6.12.1.2 National Guard Service. 

A bargaining unit member who is a member of the National Guard shall 
receive their salary for the first 360 hours regardless of length of service. 

6.12.1.3 Military Pay. 

Military pay shall not exceed 360 hours in any one fiscal year. 

6.12.1.4 Unscheduled Reserve Drill Periods. 

A bargaining unit member is not entitled to paid active military leave 
for periods of inactive military duty such as unscheduled reserve drill 
periods. 

6.12.1.5 City Council Resolution 77044. 

Notwithstanding the foregoing provisions, City Council Resolution 
77044 shall be applicable to bargaining unit members. 
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6.12.1.6 Promotional Examinations. 

To the extent the City can practically and reasonably accommodate a 
bargaining unit member’s request, a unit member on military leave may 
participate in a promotional examination. 

6.12.2 Unpaid Military Leave. 

6.12.2.1 Any bargaining unit member who has not completed one (1) full year of 
service with the Department and/or the military and those who have 
already received 360 hours of paid leave in a calendar year may request 
an unpaid leave of absence or request to use their own accrued leave or 
vacation, annual or similar leave with pay during military absence. 

6.12.2.2 Unpaid military leave for a member of the State Military Reserve may 
not exceed fifteen (15) calendar days in any one (1) calendar year, 
including time involved in going to and returning from military duty. 

6.12.3 Reemployment. 

6.12.3.1 Bargaining unit members whose military service is less than 360 hours 
must return to work no later than the beginning of the first full regularly 
scheduled work period on the first full calendar day following the 
completion of military service and the expiration of eight (8) hours after 
a period allowing for the safe transportation of the unit member from 
the place of service to that unit member’s residence; or as soon as 
possible after the expiration of the period above. 

6.12.3.2 Bargaining unit members whose military service is more than 360 hours 
must make a request in writing for reemployment in accordance with 
federal law. 

6.12.3.3 The employer shall make all reasonable efforts to accommodate 
bargaining unit members returning from military service with a 
disability incurred or aggravated during that service in returning to their 
proper position.  If the disability prevents the bargaining unit member 
from assuming the position in which the member would have been 
employed if the continuous employment of such person with the 
employer had not been interrupted by such service, the member shall be 
employed in any other position with equivalent seniority, status and pay, 
the duties of which the disabled individual is qualified to perform or 
would become qualified to perform with reasonable efforts by the 
employer.  If this is not possible the bargaining unit member shall be 
afforded those rights provided by law. 
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6.12.4 Benefits. 

6.12.4.1 Military absences shall not affect seniority.  Bargaining unit members 
returning from military duty are entitled to the same seniority and other 
rights and benefits determined by seniority that they would have had if 
they had remained continuously employed. 

6.12.4.2 Military absences do not affect employer contributions to PERS in 
accordance with PERS regulations.  During military absences, the City 
will continue to make employer contributions to PERS and treat 
bargaining unit members as not having incurred a break in service for 
such purpose in accordance with PERS regulations. 

6.12.4.3 If the bargaining unit member has been employed for at least one (1) 
year, the unit member will receive the same vacation, sick leave and 
holiday privileges that the unit member would have received absent 
military duty upon their return. 

6.12.4.4 With regard to other rights and benefits, bargaining unit members are 
entitled to the same rights and benefits generally provided to other unit 
members having similar seniority, status, and pay who are on a furlough 
or leave of absence.  Bargaining unit members may be required to pay 
the employee cost of such benefits to the extent that other unit members 
similarly situated are required to do so. 

6.12.4.5 Bargaining unit members returning from military absence may not be 
discharged except for cause in accordance with federal law. 

6.12.5 Probationary Unit Members. 

6.12.5.1 Any probationary unit member who is a member of the reserve corps of 
the armed forces of the United States or the National Guard or of the 
Naval Militia is entitled to a temporary military leave for purposes of 
active military training, inactive duty training, encampment, naval 
cruises, special exercises, or like activity. 

6.12.5.2 All probationary unit members must complete their probationary period 
upon reinstatement at the Department.  However, probationary unit 
members will be permitted to use up to eight (8) shifts of military leave 
without any extension of their probationary period.  This is in addition 
to the seven (7) shift offset permitted under Section 4.1 (for a total of 15 
shifts or 360 hours). 

6.12.6 Procedures. 

6.12.6.1 Unless precluded by military necessity or other circumstances rendering 
written notice impossible or unreasonable, a bargaining unit member 
who is paid for military leave must submit a request for military leave 
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with the military orders in writing to the Department Administration at 
least two (2) weeks prior to the requested period of military leave by 
completing form No. 700-63/12/2000 entitled, “Request for Military 
Leave” in triplicate: 

Original (white) to Administration (Personnel) 

Pink to Battalion Chief or Supervisor 

Yellow to the company or work site files 

6.12.6.2 Unit members shall submit the original with the military orders directly 
to the Administration Office (Personnel) with the Battalion Chief’s 
signature.  After reviewing the original form, the Administration Office 
(Personnel) will grant or deny the military leave pay request and advise 
the Battalion Chief/Supervisor and company/work site accordingly. 

6.12.6.3 Each period of leave requires a separate Request for Military Leave 
form. 

6.12.6.4 It is the bargaining unit member’s responsibility to ensure that Request 
for Military Leave form and orders are submitted in a timely manner.  
Incomplete or late requests will not be considered absent a showing that 
timely notice is precluded by military necessity or other circumstances 
rendering proper notice impossible or unreasonable. 

6.12.6.5 Upon receipt of a Request for Military Leave form and orders, the 
Personnel Department will verify the bargaining unit member’s 
cumulative military leave hours (year to date) with the Payroll 
department. 

6.12.6.6 Military leave may be denied if the cumulative length of absence and of 
all previous absences from the Department by reason of service in the 
uniformed services of the United States exceeds five (5) years except as 
referenced in 38 U.S.C. Sections 4312(c)(1), (2), (3), and (4). 

6.12.6.7 The Personnel Department shall notify the following parties in writing 
regarding the disposition of the military leave request: 

(1) The bargaining unit member 

(2) The unit member’s direct officer/supervisor 

(3) The unit member’s Battalion Chief/supervisor 

6.12.6.8 The Personnel Department shall be responsible for administering the 
military leave policy.  This shall include maintaining accurate records 
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of the unit member’s military leave hourly balance and all related 
requests. 
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ARTICLE 7:  SAFETY AND PROTECTIVE CLOTHING 

7.1 Personal Protective Equipment. 

Oakland Fire Department Policy and Procedure Number 1300.1 prescribes the purpose, 
definitions, and policy for the use and wear of Department issued Personal Protective 
Equipment (“PPE”).  In the event the Department proposes to change any portion of 
Policy and Procedure Number 1300.1, and the subject of the change is within the scope 
of representation, the Department shall provide the Union with notice and opportunity 
to bargain as required by the MMBA and Section 11.4 of this MOU. 

7.2 City Responsibilities. 

7.2.1 The City shall provide each sworn member with at least two (2) complete sets of 
structure PPE and one (1) set of wildland PPE. 

7.2.2 The City shall provide additional PPE, such as wool Uniform trousers and station 
boots, consistent with P&P 1300.1. 

7.2.3 The City shall repair or replace items of damaged, contaminated, or worn protective 
clothing. 

7.2.4 The City shall train all employees to properly use and care for protective clothing. 

7.2.5 The City shall establish rehabilitation procedures. 

7.2.6 Extractors have been purchased and are in the process of being installed for stations 
17 & 23.  The City agrees to install and maintain at least one (1) and up to two (2) 
additional extractors per fiscal year for cleaning contaminated turn-outs at all 
stations, with the exception of Station 22. In the event any station is rebuilt or 
replaced, such station shall include an extractor.  All extractors required to be 
installed and maintained by this Agreement must be installed, operational and 
remain in working order. 

7.3 Full Turnouts. 

The Fire Chief may mandate full turnouts and personal protection equipment. 

7.4 Safety And Health Committee. 

City and Union agree to cooperate to the fullest in promotion of safety and to establish a 
joint City/Union Safety Committee.  Three bargaining unit members and three employees 
representing the City shall comprise the Joint Safety Committee.  The Safety Coordinator 
of the Fire Department shall be an ex-officio member of the Joint Safety Committee, but 
shall have no vote on any recommendations and shall not be present in the room when any 
vote on any recommendation is taken.  The Joint Safety Committee shall meet at least once 
every sixty (60) days and discuss safety and health conditions of the department, including 
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safety clothing, equipment and apparatus.  All recommendations shall be made in writing 
to the Fire Chief. 



 

 93 

ARTICLE 8:  RETIREMENT 

8.1 Police And Fire Retirement System. 

Bargaining unit members hired prior to July 1, 1976, and retired prior to July 1, 2001, are 
members of the Oakland Police and Fire Retirement System (PFRS). 

8.2 History Of City’s Contract With California Public Employees' Retirement System 
(CalPERS). 

The City shall continue its contract with the Public Employees' Retirement System (PERS) 
for all active unit members hired on or after July 1, 1976, and all active bargaining unit 
members hired prior to July 1, 1976, who exercised the option to transfer to PERS and who 
did not retire prior to the date of the 2001 transfer from PFRS to PERS.  In 2001, the City 
amended its current contract with PERS to include all active bargaining unit members in 
the PFRS plan who exercised the option to transfer to PERS. 

8.3 City’s Three Tier Pension Plans For Active Unit Members. 

The City shall continue its contract with the Public Employees Retirement System 
(CalPERS) for all active Local 55-unit members.  All retirement benefits for active 
Local 55-unit members are described in this Article 8. 

8.4 Tier One: Enhanced Safety 3% @ 50 Retirement Program – Unit Members Hired 
Before July 1, 2011. 

Effective July 1, 2011, this Section 8.4 (including subsections) shall apply to safety 
bargaining unit members hired before July 1, 2011. 

8.4.1 3% @ 50 Pension Formula. 

The “3% @ 50” enhanced retirement program will be available to bargaining unit 
members covered by this Section 8.4. 

8.4.2 Final Compensation Based On Twelve Month Period. 

For purposes of determining a retirement benefit, final compensation for bargaining 
unit members covered by this Section 8.4.1 shall mean the highest twelve 
consecutive month period as specified in Government Code Section 21362.2. 

8.4.3 Required Bargaining Unit Member Contribution. 

Each bargaining unit member covered by this Section 8.4 shall pay through payroll 
deduction a total of 13.0% of PERSable compensation toward the unit member’s 
normal cost and the City’s normal cost of pension benefits.  The unit member’s 
total 13.0% contribution of PERSable compensation includes the following 
elements: 
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8.4.3.1 12% Unit Member Contribution. 

Each bargaining unit member covered by this Section 8.4 shall pay, 
through payroll deduction, 12.0% of PERSable compensation toward 
the normal cost of pension benefits, the maximum bargaining unit 
member contribution permitted by Government Code Section 20516.5. 

8.4.3.2 Additional 1% Toward City’s Normal Cost. 

In addition, as permitted by Government Code Section 20516, each 
bargaining unit member covered by this Section 8.4 shall pay, through 
payroll deductions, an additional 1.0% of PERSable compensation 
toward the City’s normal cost of pension benefits. 

8.5 Tier Two: Safety 3% @ 55 Retirement Program-Unit Members Hired On Or After 
July 1, 2011. 

Effective July 1, 2011, this Section 8.5 (including subsections) shall apply to bargaining 
unit members hired on or after July 1, 2011 and on or before December 31, 2012.  In 
addition, this Section 8.5 (including subsections) shall apply to bargaining unit members 
hired on or after January 1, 2013, who are qualified for pension reciprocity as stated in 
Government Code Section 7522.02(c) and related CalPERS reciprocity requirements: 

8.5.1 3% @ 55 Pension Formula. 

The “3% @ 55” retirement program will be available to bargaining unit members 
covered by this Section 8.5. 

8.5.2 Final Compensation Based On Thirty-Six Months. 

Effective July 1, 2011, for the purposes of determining a retirement benefit, final 
compensation for bargaining unit members covered by this Section 8.5 shall mean 
the highest annual average pensionable compensation earned during thirty-six (36) 
consecutive months of service. 

8.5.3 Required Bargaining Unit Member Contribution. 

Effective July 1, 2011, each bargaining unit member covered by this Section 8.5 
shall pay through payroll deduction a total of 13.0% of PERSable compensation 
toward the unit member’s normal cost and the City’s normal cost of pension 
benefits.  The unit member’s total 13.0% contribution of PERSable compensation 
includes the following elements: 

8.5.3.1 12% Unit Member Contribution. 

Each bargaining unit member covered by this Section 8.5 shall pay, 
through payroll deduction, 12.0% of PERSable compensation toward 
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the normal cost of pension benefits, the maximum bargaining unit 
member contribution permitted by Government Code Section 20516.5. 

8.5.3.2 Additional 1% Toward City’s Normal Cost. 

In addition, as permitted by Government Code Section 20516, each 
bargaining unit member covered by this Section 8.5 shall pay, through 
payroll deductions, an additional 1.0% of PERSable compensation 
toward the City’s normal cost of pension benefits. 

8.6 Tier Three:  New Retirement Tier For Safety Bargaining Unit Members Hired On 
Or After January 1, 2013. 

Effective January 1, 2013, this Section 8.6 (including subsections) shall apply to bargaining 
unit members who were hired or on after January 1, 2013 and who do not qualify for 
pension reciprocity as stated in Government Code Section 7522.02(c). 

8.6.1 2% @ 50 – 2.7% @ 57 Pension Formula. 

As required by Government Code Section 7522.25, the safety Option Plan Two 
(2% @ 50, also known as 2.7% @ 57) pension formula shall apply to bargaining 
unit members covered by this Section 8.6. 

8.6.2 Final Compensation Based On Three Year Average. 

As required by Government Code Section 7522.32, effective January 1, 2013, for 
the purposes of determining a retirement benefit, final compensation shall mean the 
highest annual average pensionable compensation earned during 36 consecutive 
months of service. 

8.6.3 Required Unit Member Contribution. 

As required by Government Code Section 7522.04(g), bargaining unit members 
covered by this Section 8.6 shall pay, through payroll deductions, fifty percent 
(50.0%) of normal costs. 

In the event that fifty percent (50.0%) of normal costs is less than thirteen (13) 
percent, each bargaining unit member covered by this Section 8.6 shall pay, through 
payroll deductions, the 50.0% of normal costs and an additional percentage of 
PERSable compensation up to a maximum of 13.0% toward the City’s normal cost 
of pension benefits as permitted by Government Code Section 20516. 

Except as specifically stated in Sections 8.4, 8.5 and 8.6, the City shall pay for any 
increase in the employer rate and shall retain any savings from a decrease in the 
employer rate and for contribution credits (rebates) from CalPERS during the term 
of this Agreement. 
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8.7 PERS Optional Benefits. 

8.7.1 Military Service Credit. 

If a PERS member meets the criteria described in Government Code 
Section 20903.3, the employee may elect to purchase up to four (4) years of service 
credit for any continuous active military or merchant marine service prior to 
employment by the City. 

8.7.2 Post-Retirement Survivor Allowance. 

Any PERS member employed after September 24, 1993, shall be covered by the 
Post-Retirement Survivor Allowance described in Government Code 
Sections 21263, 21263.1, and 21263.3. 

8.7.3 Post-Retirement Survivor Allowance To Continue After Remarriage. 

Any PERS member employed after December 6, 1985, shall be covered by the Post 
Retirement Survivor Allowance to Continue After Remarriage benefit described in 
Government Code Section 21266. 

8.7.4 Third Level Of 1959 Survivor Benefits. 

An employee, who is a member of the Public Employees’ Retirement System 
(PERS) and was hired after September 24, 1993, is covered by the PERS 1959 
Survivors Program, as set forth in Government Code Sections 21380-21387, 
including Section 21382.4. 

An employee, who is a member of the Public Employees’ Retirement System 
(PERS) and in 1993 or 1994 elected to participate, is covered by the PERS 1959 
Survivors Program, as set forth in Government Code Sections 21380-21387, 
including Section 21382.4. 

Employees enrolled in the 1959 Survivor Benefits, as described in the paragraphs 
of this Section 8.7.1 above, are required to contribute $2.00 per month for such 
coverage. 

8.7.5 Credit for Unused Sick Leave. 

As described in Section 6.1.4 of this Agreement, the City shall offer the credit for 
unused sick leave option. 

8.7.6 Service Credit For Prior Federal Or State Firefighting. 

The City has a contract with CalPERS for the credit for prior public service 
described in and provided for by Government Code Section 21024.5. 
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8.8 Implementation Of Internal Revenue Code Section 414(h)(2). 

Except as described in this Article 8, the City shall make the employer contribution to 
PERS for each unit member and each unit member shall pay their own PERS member 
contribution, with state and federal income tax on the PERS member contribution deferred 
to the extent permitted by Internal Revenue Code, 26 USC Section 414(h)(2).  As permitted 
by Section 414(h)(2) and Government Code Section 20516 each unit member shall pay 
through payroll deductions that percentage of the employer’s contribution above the 
normal cost that equals 13.0% as described above in Sections 8.4.3, 8.5.3, and 8.6.3. 

Except as specifically stated in this Article 8, the City shall pay for any increase in the 
employer rate and shall retain any savings from a decrease in the employer rate and for 
contribution credits (rebates) from PERS. 

8.9 Definition Of Status Quo Ante. 

After this MOU terminates on October 31, 2017, the status quo ante for all purposes, 
including any interest arbitration under City Charter Section 910 or any state statute shall 
be defined as the current language of Article 8. 
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ARTICLE 9:  GRIEVANCE PROCEDURE 

9.1 Definition. 

A grievance is hereby defined as any dispute that involves the interpretation or application 
of this agreement or disciplinary action taken against an employee, or the application of 
the Personnel Rules, or the application of departmental rules. 

It is the expressed intent of the parties that grievances be resolved at the lowest possible 
administrative level.  Toward this objective, the following steps are prescribed: 

9.2 Confidentiality And Privacy Rights. 

9.2.1 Meetings And Hearing. 

Except as provided by the City Charter and the City Personnel Rules and unless 
requested otherwise in writing by the grievant, all meetings and hearings for any 
disciplinary matter shall be private and confidential, and shall include only the 
parties, City representatives, and Union representatives, witnesses, and other 
necessary attendees. 

9.2.2 Release Of Arbitration Award. 

The parties agree that written arbitration decisions are public records.  If a grievance 
results in a written arbitration decision and the Union releases the arbitration 
decision to third parties, the City may disclose any information contained within 
the arbitration decision to third parties.  The City and the Union agree to release 
only the arbitration award to third parties. The City and the Union agree not to 
release any information not contained in the arbitration decision or that is not a 
public record, except communications permitted by law. 

9.3 Procedure. 

Step 1.  (a) Informal Discussion. 

The bargaining unit member or the Union representative may 
present the grievance orally to the immediate supervisor within ten 
(10) calendar days from such time as the bargaining unit member or 
Union should reasonably have been aware of the occurrence of the 
incident giving rise to the grievance.  The supervisor shall provide 
their response within (10) ten calendar days following the informal 
discussion. 

(b) Formal Submission. 

Should the grievance remain unresolved, the bargaining unit 
member or Union representative may submit the grievance, in 
writing, to the Chief, or their designated uniformed representative.  
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The formal submission shall be made within ten (10) calendar days 
of the supervisor's response to the informal presentation of the 
grievance, or, if no response is received, at the conclusion of the ten 
(10) day period provided for informal discussion.  If the grievance 
is not submitted within these timelines, the grievance shall be 
considered resolved.  The grievance shall state the specific Section 
of the Memorandum of Understanding, the Personnel Rules, or 
Departmental Rules alleged to be violated, or the disciplinary action 
taken, and the proposed solution.  The Chief, or their designated 
uniformed representative, shall render a decision in writing to the 
bargaining unit member and/or Union within ten (10) calendar days 
of receipt of the formal submission of the grievance.  Copies of all 
written grievances filed by bargaining unit members shall be 
provided to the Union within a period not to exceed five (5) calendar 
days.  Copies of responses thereto shall also be provided to the 
Union. 

Step 2.  Appeal To Department Head. 

Should the grievance remain unresolved, the bargaining unit 
member or Union representative may, within ten (10) calendar days 
after receipt of the Deputy Chief's decision, submit the grievance in 
writing to the Fire Chief.  The Fire Chief (or designated sworn 
uniformed representative) shall respond to the grievance in writing 
within ten (10) calendar days after receipt of the grievance. 

It is understood that nothing shall preclude the Union from 
presenting a grievance to the Fire Chief if it is deemed that such 
action is warranted by the nature or circumstances of the grievance. 

Step 3. Bargaining Unit Member Relations Officer - Union 
Representative. 

Except for a grievance concerning a verbal or written reprimand 
which may not be appealed beyond Step Two of this procedure, 
should the grievance remain unresolved, the bargaining unit 
member or Union representative may, within ten (10) calendar days 
after receipt of the department head response, submit the grievance 
in writing to the Employee Relations Officer.  The Employee 
Relations Officer, or a designated representative, shall investigate 
the case and either respond to the grievance in writing within ten 
(10) calendar days of receipt of the grievance or meet with the 
bargaining unit member and/or assigned Union representative 
within ten (10) calendar days of submission and attempt to resolve 
the dispute. 

Step 4.  Conflict Resolution Team Process. 
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The City and the Union encourage the grievant and the City to 
participate in the Joint City-Local 55 conflict resolution process.  If 
mutually requested or agreed upon by the grievant and the City, the 
conflict resolution team (CRT) shall schedule a conflict resolution 
meeting.  The Union shall appoint two members of the conflict 
resolution team, the Office of Personnel shall appoint one member 
of the conflict resolution team, and the Department shall appoint one 
member.  The CRT shall work with the grievant and the City in an 
attempt to resolve the grievance or disciplinary matter.  While the 
CRT is meeting with the grievant and the City, the Union and the 
City may agree to extend applicable time limits.  The CRT may 
request the assignment of a mediator from the State Conciliation and 
Mediation Service. 

Step 5.  Civil Service Board - Arbitration. 

Should the grievance remain unresolved, either the City or the 
Union may, within fourteen (14) calendar days of said meeting 
submit the grievance to an impartial arbitrator who shall be selected 
by mutual agreement or, if such agreement is not reached, by 
following the procedures set forth in Appendix B, Section 2, with 
regard to the following arbitrators: 

1. John Kagel 

2. Carol Vendrillo 

3. Matt Goldberg 

4. Luella Nelson 

5. Alexander Cohn 

6. Barry Winograd 

If the grievance concerns a disciplinary discharge or disciplinary 
action, the bargaining unit member or Union may elect to submit 
such grievance to the Civil Service Board, or the Union may elect to 
submit the grievance to arbitration, but only one such avenue of 
redress may be selected.  Provided, however, that in accordance with 
the Civil Service Rules, disciplinary action can be appealed to the 
Civil Service Board only in the case of suspension, fine or discharge.  
The Civil Service Board may elect to use a Hearing Officer for such 
appeals as described in Appendix B. 

In the event that the bargaining unit member or Union representative 
elects to submit such grievance to the Civil Service Board, the filing 
of the written grievance in accordance with Step 1(b) above shall 
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satisfy the requirement of the Personnel Ordinance that the 
bargaining unit member give notice of intent to appeal a discharge 
or disciplinary action. 

If arbitration is selected, it is agreed that the decision of the arbitrator 
shall be final and binding on all parties and that the arbitrator's fees 
shall be borne equally by the parties.  The arbitrator shall have no 
power to add to or subtract from the provisions of this Agreement, 
the Personnel Rules, or departmental rules. 

9.4 Time Limits. 

Time limits prescribed in this agreement may be extended by mutual agreement of the 
parties.  Failure by the bargaining unit member or Union to follow time limits, unless so 
extended, shall nullify the grievance.  Failure by the City to follow the limits, unless so 
modified, shall cause the grievance to move to Step 2 or to Step 3, whichever is the next 
level. 

9.5 Consolidation. 

Concurrent grievances alleging violation of the same provision shall be consolidated for 
the purpose of this procedure as a single grievance. 

9.6 Consolidated Grievance And Interest Arbitration. 

When a grievance is filed and the following occurs:  (1) the matter goes to a grievance 
arbitration; (2) the arbitrator determines that the dispute in question is not otherwise 
covered by the Agreement; but (3) the matter is subject to interest arbitration under Charter 
Section 910, then the arbitrator shall have the same authority as if selected as the neutral 
arbitrator under the provisions of Charter Section 910.  The arbitrator shall conduct 
“mediation/arbitration” and follow the provisions of Charter Section 910. 

9.7 Immediate Dispute Resolution. 

In the event there is a dispute regarding the interpretation or application of this Agreement 
that imminently affects the City’s interests, the Union, or a substantial number of members 
represented by the Union, either the City or the Union may request suspension of the 
grievance process as described in Section 9.3 of this Article and proceed to immediate 
resolution discussions with the Fire Chief, the Employee Relations Officer, and a Union 
representative.  Such discussions shall be concluded within forty-five (45) days of the date 
of the initial request for same and the action which prompted the request for immediate 
dispute resolution shall be stayed, pending discussion/conclusion. 

Should the dispute still not be resolved, it may be submitted directly to an arbitrator selected 
in accordance with the procedure detailed below. 

An arbitrator to hear such case shall be selected by the parties from a panel of four (4) 
professional neutral arbitrators, two (2) submitted by each party when proceeding to 
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arbitration pursuant to this Section.  The first arbitrator, selected at random, available 
within a 48-hour period shall be selected. 

In any such case the arbitrator shall have no power to add to or to subtract from the 
provisions of this Agreement, the Personnel Rules, or departmental rules or orders in 
rendering their award.  Pending prompt and immediate decision of the arbitrator, the stay 
of intended action giving rise to the dispute shall continue in effect. 

It is expressly understood and agreed that the provisions of this Section shall not be invoked 
for actions involving individual bargaining unit member disciplinary actions or grievances. 

9.8 Application Of The Firefighters Procedural Bill Of Rights, Government Code 
Section 3250, et seq. 

9.8.1 Superior Courts’ Initial Jurisdiction. 

Because Section 3260(b) of the Firefighters Procedural Bill of Rights (“FPBOR” 
or “Act”) vest initial jurisdiction in the superior courts regarding any violation of 
its provisions, the arbitrator’s or hearing officer’s authority regarding matters 
covered by the FPBOR shall be limited to compliance with the FPBOR in the 
context of grievance over discipline.  The parties agree that the superior court has 
initial jurisdiction over the FPBOR except in those instances specifically addressed 
in this Subsection that are subject to the grievance-arbitration mechanism of this 
Article. 

9.8.2 Firefighter Definitions. 

These provisions shall not expand the coverage of the FPBOR to any unit member 
not specifically covered by the definition of firefighter in Section 3251(a) of the 
Act. 

9.8.3 Grievance Definition. 

The grievance definition of “disciplinary action” shall include the Act’s definition 
of punitive action in Subsection 3251(c). 

9.8.4 Administrative Appeal. 

The “administrative appeal” under Subsections 3254(a) and 3254.5 of the Act shall 
be provided by the arbitration or by the civil service hearing as specified in Section 
9.3, Step 5 and Appendix B of this agreement.  The arbitrator or hearing officer 
shall be responsible for conducting the hearing according to the requirements of the 
FPBOR. 

9.8.5 Unit Member Representation. 

Whenever a firefighter is entitled to a representative of their choice under 
Subsection 3253(i) of the Act, the firefighter also has a right to representation by 
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the union under the Meyers-Milias Brown Act (“MMBA”).  The MMBA 
representation may be provided by the same individual, or by a different individual, 
as decided by the individual firefighter. 

9.8.6 Notice of Potential Disciplinary Issues. 

The Department and the Union will attempt to inform each other of potential 
disciplinary issues as soon as practicable.  The City must notify an employee when 
an investigation against them has been closed with no further action pending. 

9.8.7 Arbitrability. 

The parties have attached a copy of the FPBOR to this document for reference only, 
and the FPBOR is specifically not incorporated as a contractual obligation.  Except 
as provided for in this Section 9.8, nothing in the FPBOR shall be subject to the 
grievance procedure or review by the Civil Service Board or an arbitrator. 
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ARTICLE 10:  SPECIAL PROVISIONS 

10.1 Recall To Duty/Responding To Emergencies. 

In major emergencies or to maintain minimum staffing levels, the City may require off-
duty unit members to report to work to relieve on-duty unit members.  The City will call 
off-duty unit members back to work from a “recall list.”  Those unit members who most 
recently reported off-duty shall be called first.  The Deputy Chief or Duty Chief shall 
determine the time within which the unit members shall be required to report back to work. 

10.2 Firefighter/Paramedic Meetings. 

Firefighter/Paramedic unit members appointed by the Union and EMS management 
appointed by the Fire Chief shall meet monthly to discuss issues that are mandatory 
subjects of bargaining and that are not already covered by this agreement.  Any issues 
unresolved after thorough discussion at the Firefighter/Paramedic and management 
meetings shall be submitted to the negotiation process. 

10.3 Side Letters. 

All Side Letters not attached to or incorporated into this Agreement shall expire on July 1, 
2014.  Except as described in Article 10, this Agreement constitutes the entire agreement 
between the Union and the City. 

10.4 “Alpha” And 5150 Calls. 

Except for the airport station, the Department does not respond to calls identified at the 
time of dispatch as “Alpha” (pursuant to Alameda County LEMSA policy/designation of 
calls, or calls identified at the time of dispatch as 5150 threats of self-harm.  If the 
Department decides to modify the level of service it offers to the public and that 
modification will change this practice, the City will provide the Union with notice and an 
opportunity to bargain as required by Article 11: Completion of Negotiations. 

10.5 Duty To Defend. 

The City and the Union acknowledge that the California Government Code requires the 
City to provide legal representation and liability coverage for unit members acting within 
the scope of their duties.  The City shall comply with the duties defined by California law. 
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ARTICLE 11:  COMPLETION OF NEGOTIATIONS 

11.1 Full Understanding. 

The terms and conditions contained in this Agreement represent the full, complete, and 
entire understanding of the parties of matters within the scope of representation.  This 
Agreement terminates and supersedes all practices, agreements, procedures, traditions, and 
rules and regulations inconsistent with any matters specifically covered in this Agreement. 

11.2 Existing Benefits. 

Existing benefits that are within the scope of representation, provided by Fire Department 
Rule and Regulation, ordinance, or resolution of the City Council, and not covered in this 
Agreement shall be continued without change unless modified by using the procedure 
described in Section 11.4 during the term of this Agreement. 

11.3 Waiver. 

The City and the Union expressly waive the right to meet and negotiate with respect to any 
subject covered in this Agreement.  Although nothing in this Agreement precludes the 
parties from mutually agreeing to meet and confer or negotiate on any subject within the 
scope of representation during the term of this Agreement, neither party may require the 
other party to meet and confer or negotiate on the subject matter covered by this 
Agreement.  This provision shall not apply to matters covered by the provisions entitled 
“Consolidated Arbitration” in Article 9: Grievance Procedure. 

11.4 Modification. 

The parties to this Agreement intend that ordinances, resolutions, rules, and regulations 
enacted or revised by this Agreement shall be administered and observed in good faith.  
When the Department proposes to change any departmental rule or regulation within the 
scope of representation, the Department will provide the Union with notice of the proposed 
change at least seven days prior to implementation of the proposed change.  If the proposed 
change materially impacts any matter within the scope of representation, the parties agree 
to meet and confer or negotiate over the impact.  If no agreement is reached, the parties 
agree to resolve the matter under Section 910 of the City Charter. 
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ARTICLE 12:  SAVINGS CLAUSE 

12.1 In the event any portion of the Memorandum is declared null and void by superseding 
federal or state law, the balance of the agreement shall continue in full force and effect, 
and the parties shall immediately commence negotiations to ensure the superseded 
portion(s) shall be rewritten to conform as nearly as possible to the original intent. 

12.2 In the further event that federal or state legislation or regulatory enactment makes available 
additional employment benefits, or impacts existing employment benefits, the parties shall 
immediately commence negotiations over application or implementation of such benefits. 
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ARTICLE 13:  TERM OF AGREEMENT 

The parties acknowledge that this Memorandum must be presented to and approved by the City of 
Oakland City Council.  This Memorandum shall remain in effect through June 30, 2026. 
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APPENDIX F 
 
 

LAST CHANCE AGREEMENT 
 

AGREEEMENT BETWEEN THE CITY OF OAKLAND,  
OAKLAND FIRE DEPARTMENT, IAFF, LOCAL 55 AND EMPLOYEE 

 
This Last Chance Agreement is designed to help you understand the severity of the issues 
confronting you and the Oakland Fire Department's desire to help you succeed in resolving those 
issues. 
 
The Oakland Fire Department could lawfully terminate you for the incidents described in this 
Agreement, in light of the totality of your work record with the Department. The Department has 
agreed to enter into this Last Chance Agreement with you as an alternative to termination. 
 
EMPLOYEE NAME: ________________________________________________________ 
 
EMPLOYEE CLASSIFICATION: _____________________________________________ 
 
EMPLOYEE SUPERVISOR: _________________________________________________ 
 
WORK ASSIGNMENT: ______________________________________________________ 
 
NATURE OF THE INCIDENT: _______________________________________________ 
 
REHABILITATION/TREATMENT/DISCIPLINE: _______________________________ 
 
EFFECTIVE DATE: __________________________ 
 
The Oakland Fire Department will enter into this Agreement only if you agree to follow any 
program of treatment and counseling prescribed for and/or recommended to you by the Employee 
Assistance Program (EAP)/Substance Abuse Professional (SAP) which has both: (1) a strong 
chance of enabling you to resolve the issues which led to your conduct in the incidents described 
above, and (2) a minimal impact on Oakland Fire Department operations. This program may 
include day, night, or residential treatment or counseling (or some combination of these programs). 
The Oakland Fire Department will help you and EAP identify work and leave options (including 
assignment to part-time duties, demotion, or transfer to less demanding assignments, etc.) that will 
permit you to maximize the benefits of the Program developed by EAP. This program 
(rehabilitation, treatment, work, and leave proposals) will be put into writing, signed by you and 
by the Oakland Fire Department representative, and attached to this Agreement. 
 
YOU MUST COMPLETE EACH COMPONENT OF THIS PROGRAM SUCCESSFULLY 
WITHIN THE TIME PERIOD DESIGNATED BY THE EAP IN ORDER TO AVOID 
TERMINATION BY THE OAKLAND FIRE DEPARTMENT.  
CONSENT TO LAST CHANCE AGREEMENT: 
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1. I,__________________, agree to comply with the terms of the Program developed by 
EAP/SAP and the Oakland Fire Department, a copy of which is attached to this Agreement. I 
understand that I will be terminated if I fail to complete any component of this Program within the 
time specified by EAP/SAP. 
 
2. I will continue to follow EAP/SAP's recommendations (including referral to any other 
agency or medical facility) even after I have returned to work. 
 
3. Nothing in this Agreement precludes the City from disciplining me, up to and including 
dismissal, for any conduct which is not the subject of this Agreement. 
 
4. I further understand that as a part of this Agreement, I will be subject to return-to-duty and 
follow-up testing. Follow-up testing including unannounced tests may continue for as long as sixty 
(60) months, in accordance with the recommendation of the SAP.  Any verified positive test result 
or an alcohol or drug test, at any time I am employed by the City, will be considered failure to 
comply with a term of this Agreement, for which I will be terminated. 
 
5. I agree to submit to any testing procedure prescribed by the Medical Review Officer for 
the purpose of detecting the use of alcohol/drugs whenever my employer believes that I may be 
under the influence of alcohol/drugs. I understand that this testing process may require me to 
promptly provide a urine sample to the tests. If I refuse to take such a test, my employer will 
presume I have consumed alcohol and/or drugs, and I shall be terminated immediately. 
 
6. I will sign any appropriate consent form so that my employer and my union may be kept 
apprised of my progress and cooperation with EAP/SAP. I understand that any information 
provided by me to my counselor is confidential, but that my counselor may release information to 
the Medical Review -Officer and the City-designated representative. 
 
7. I understand that it is my responsibility to bear any cost and/or expenses not covered by 
my employer's benefit package which are necessary to undertake any complete any 
alcohol/substance abuse program recommended by the EAP/SAP. 
 
8. If I breach this Agreement by failing to complete any of terms, I understand that it will not 
be necessary for my employer to prove "just cause" under its labor agreement with my union or 
under the Civil Service Rules. Any appeal hearing rights I may have shall be limited to challenging 
the truth of the charge that I failed to complete a term of this Agreement. 
 
9. I expressly agree and waive any right to challenge the validity of this Agreement. 
 
10. This Agreement is entered into with the understanding that it is without precedent, and 
shall not constitute precedent in future cases. It shall not be referred to in any other case or matter 
involving any other employee. Nothing in this Agreement, however, shall prohibit the City of 
Oakland from referring to the Last Chance Agreement and any disciplinary action met, in another 
case involving me. 
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11. I further understand that I am being disciplined for the incidents described in this 
Agreement. This discipline consists of: _______________________. I agree that this discipline is 
appropriate1 and I agree to submit to it as part of this Last Chance Agreement. 
 
12. I understand that I am not entitled to any subsequent last chance agreement at any future 
point during my employment with the City. Finally, I understand that this is MY LAST CHANCE. 
 
 
 
____________________________   ________________________ 
EMPLOYEE SIGNATURE     DATE 
 
 
 
____________________________   _________________________ 
OAKLAND FIRE DEPARTMENT    DATE 
 
 
____________________________   _________________________ 
EMPLOYEE RELATIONS     DATE 
 
 
____________________________   _________________________ 
UNION REPRESENTATIVE    DATE 
 
 
 
Approved as to form: 
 
____________________________   _________________________ 
OAKLAND CITY ATTORNEY’S OFFICE   DATE 
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APPENDIX H-1 

SALARY SCHEDULE 
REP Unit FQ1 
 
Job Class Title     Step    First Pay Period Jan 2021 
 
Battalion Chief 1 $15,300.92 
 
Captain of Fire Department 1 $12,721.30 
 
Engineer of Fire Department 1 $11,218.42 
 
Fire Fighter 1 $7,676.26 
Fire Fighter 2 $8,181.12 
Fire Fighter 3 $8,674.93 
Fire Fighter 4 $9,152.18 
Fire Fighter 5 $9,472.78 
Fire Fighter 6 $9,800.77 
Fire Fighter 7 $10,101.10 
 
Fire Fighter Paramedic 1 $9,193.44 
Fire Fighter Paramedic 2 $9,686.25 
Fire Fighter Paramedic 3 $10,163.89 
Fire Fighter Paramedic 4 $10,483.49 
Fire Fighter Paramedic 5 $10,813.25 
Fire Fighter Paramedic 6 $11,110.40 
 
Fire Fighter, Relief 1 $10,101.10 
 
Fire Fighter/Fire Boat Engineer 1 $11,766.82 
 
Fire Fighter/Fire Boat Operator 1 $11,766.82 
 
Fire Investigation Coordinator 1 $12,297.49 
 
Fire Investigator 1 $11,586.22 
 
Fire Marshall, Assistant 1 $13,708.91 
 
Inspector, Fire Prevention Bureau 1 $11,250.90 
 
Lieutenant of Fire Department 1 $11,766.82 
 
Lieutenant, Fire Prevention Bureau 1 $12,297.49 
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APPENDIX H-2 
SALARY SCHEDULE 

REP Unit FQ1 
 
Job Class Title     Step    First Pay Period July 2021 

 
Battalion Chief 1 $15,530.43 
 
Captain of Fire Department 1 $12,912.12 
 
Engineer of Fire Department 1 $11,386.69 
 
Fire Fighter 1 $7,791.40 
Fire Fighter 2 $8,303.84 
Fire Fighter 3 $8,805.05 
Fire Fighter 4 $9289.46 
Fire Fighter 5 $9,614.87 
Fire Fighter 6 $9,947.78 
Fire Fighter 7 $10,252.62 
 
Fire Fighter Paramedic 1 $9,331.34 
Fire Fighter Paramedic 2 $9831.54 
Fire Fighter Paramedic 3 $10,316.35 
Fire Fighter Paramedic 4 $10,640.74 
Fire Fighter Paramedic 5 $10,975.45 
Fire Fighter Paramedic 6 $11,277.05 
 
Fire Fighter, Relief 1 $10,252.62 
 
Fire Fighter/Fire Boat Engineer 1 $11,943.32 
 
Fire Fighter/Fire Boat Operator 1 $11,943.32 
 
Fire Investigation Coordinator 1 $12,481.95 
 
Fire Investigator 1 $11,760.01 
 
Fire Marshall, Assistant 1 $13,914.54 
 
Inspector, Fire Prevention Bureau 1 $11,419.66 
 
Lieutenant of Fire Department 1 $11,943.32 
 
Lieutenant, Fire Prevention Bureau 1 $12,481.95 
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APPENDIX H-3 
SALARY SCHEDULE 

 
REP Unit FQ1 
 
Job Class Title     Step       First Pay Period Jan 2022  
 
Battalion Chief 1 $15,841.04 
 
Captain of Fire Department 1 $13,170.36 
 
Engineer of Fire Department 1 $11,614.43 
 
Fire Fighter 1 $7,947.23 
Fire Fighter 2 $8,469.91 
Fire Fighter 3 $8,981.15 
Fire Fighter 4 $9,475.25 
Fire Fighter 5 $9,807.17 
Fire Fighter 6 $10,146.74 
Fire Fighter 7 $10,457.67 
 
Fire Fighter Paramedic 1 $9,517.97 
Fire Fighter Paramedic 2 $10,028.17 
Fire Fighter Paramedic 3 $10,522.68 
Fire Fighter Paramedic 4 $10,853.56 
Fire Fighter Paramedic 5 $11,194.96 
Fire Fighter Paramedic 6 $11,502.59 
 
Fire Fighter, Relief 1 $10,457.67 
 
Fire Fighter/Fire Boat Engineer 1 $12,182.19 
 
Fire Fighter/Fire Boat Operator 1 $12,182.19 
 
Fire Investigation Coordinator 1 $12,731.59 
 
Fire Investigator 1 $11,995.22 
 
Fire Marshall, Assistant 1 $14,192.83 
 
Inspector, Fire Prevention Bureau 1 $11,648.05 
 
Lieutenant of Fire Department 1 $12,182.19 
 
Lieutenant, Fire Prevention Bureau 1 $12,731.59 
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APPENDIX H-4 
SALARY SCHEDULE 

REP Unit FQ1 
 
 

JOB CLASS TITLE STEP 

 
Monthly Wage effective 7/9/2022 
(First Full Pay Period July 2022) 

Battalion Chief 1 16395.47 
Captain of Fire Department 1 13631.32 
Engineer of Fire Department 1 12020.93 
Fire Fighter 1 8225.38 
Fire Fighter 2 8766.36 
Fire Fighter 3 9295.49 
Fire Fighter 4 9806.89 
Fire Fighter 5 10150.42 
Fire Fighter 6 10501.87 
Fire Fighter 7 10823.69 
Fire Fighter Paramedic 1 9851.10 
Fire Fighter Paramedic 2 10379.16 
Fire Fighter Paramedic 3 10890.97 
Fire Fighter Paramedic 4 11233.43 
Fire Fighter Paramedic 5 11586.78 
Fire Fighter Paramedic 6 11905.18 
Fire Fighter, Relief 1 10823.69 
Fire Fighter/Fire Boat Engineer 1 12608.56 
Fire Fighter/Fire Boat Operator 1 12608.56 
Fire Investigation Coordinator 1 13177.20 
Fire Investigator 1 12415.05 
Fire Marshall, Assistant 1 14689.58 
Inspector, Fire Prevention Bureau 1 12055.72 
Lieutenant of Fire Department 1 12608.56 
Lieutenant, Fire Prevention Bureau 1 13177.20 
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APPENDIX H-4 
SALARY SCHEDULE 

 
REP Unit FQ1 

JOB CLASS TITLE STEP 

 
Monthly Wage effective 7/8/2023 
(First Full Pay Period July 2023) 

Battalion Chief 1 16969.32 
Captain of Fire Department 1 14108.42 
Engineer of Fire Department 1 12441.66 
Fire Fighter 1 8513.27 
Fire Fighter 2 9073.18 
Fire Fighter 3 9620.83 
Fire Fighter 4 10150.13 
Fire Fighter 5 10505.68 
Fire Fighter 6 10869.44 
Fire Fighter 7 11202.52 
Fire Fighter Paramedic 1 10195.89 
Fire Fighter Paramedic 2 10742.43 
Fire Fighter Paramedic 3 11272.16 
Fire Fighter Paramedic 4 11626.60 
Fire Fighter Paramedic 5 11992.32 
Fire Fighter Paramedic 6 12321.87 
Fire Fighter, Relief 1 11202.52 
Fire Fighter/Fire Boat Engineer 1 13049.86 
Fire Fighter/Fire Boat Operator 1 13049.86 
Fire Investigation Coordinator 1 13638.40 
Fire Investigator 1 12849.57 
Fire Marshall, Assistant 1 15203.71 
Inspector, Fire Prevention Bureau 1 12477.67 
Lieutenant of Fire Department 1 13049.86 
Lieutenant, Fire Prevention Bureau 1 13638.40 
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APPENDIX H-4 
SALARY SCHEDULE 

 
REP Unit FQ1 

JOB CLASS TITLE STEP 

 
Monthly Wage effective 7/6/2024 
(First Full Pay Period July 2024) 

Battalion Chief 1 17478.40 
Captain of Fire Department 1 14531.67 
Engineer of Fire Department 1 12814.91 
Fire Fighter 1 8768.67 
Fire Fighter 2 9345.38 
Fire Fighter 3 9909.46 
Fire Fighter 4 10454.63 
Fire Fighter 5 10820.85 
Fire Fighter 6 11195.52 
Fire Fighter 7 11538.59 
Fire Fighter Paramedic 1 10501.77 
Fire Fighter Paramedic 2 11064.70 
Fire Fighter Paramedic 3 11610.32 
Fire Fighter Paramedic 4 11975.40 
Fire Fighter Paramedic 5 12352.09 
Fire Fighter Paramedic 6 12691.52 
Fire Fighter, Relief 1 11538.59 
Fire Fighter/Fire Boat Engineer 1 13441.36 
Fire Fighter/Fire Boat Operator 1 13441.36 
Fire Investigation Coordinator 1 14047.55 
Fire Investigator 1 13235.06 
Fire Marshall, Assistant 1 15659.83 
Inspector, Fire Prevention Bureau 1 12852.00 
Lieutenant of Fire Department 1 13441.36 
Lieutenant, Fire Prevention Bureau 1 14047.55 
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APPENDIX H-4 
SALARY SCHEDULE 

 
REP Unit FQ1 

JOB CLASS TITLE STEP 

 
Monthly Wage effective 7/5/2025 
(First Full Pay Period July 2025) 

Battalion Chief 1 18002.75 

Captain of Fire Department 1 14967.62 

Engineer of Fire Department 1 13199.36 
Fire Fighter 1 9031.73 

Fire Fighter 2 9625.74 

Fire Fighter 3 10206.74 
Fire Fighter 4 10768.27 

Fire Fighter 5 11145.48 

Fire Fighter 6 11531.39 

Fire Fighter 7 11884.75 

Fire Fighter Paramedic 1 10816.82 

Fire Fighter Paramedic 2 11396.64 

Fire Fighter Paramedic 3 11958.63 

Fire Fighter Paramedic 4 12334.66 

Fire Fighter Paramedic 5 12722.65 
Fire Fighter Paramedic 6 13072.27 

Fire Fighter, Relief 1 11884.75 

Fire Fighter/Fire Boat Engineer 1 13844.60 
Fire Fighter/Fire Boat Operator 1 13844.60 

Fire Investigation Coordinator 1 14468.98 

Fire Investigator 1 13632.11 
Fire Marshall, Assistant 1 16129.62 

Inspector, Fire Prevention Bureau 1 13237.56 

Lieutenant of Fire Department 1 13844.60 
Lieutenant, Fire Prevention Bureau 1 14468.98 
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